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Criterion 5 — Student Support And Progression

5.2.1 Average percentage of placement of outgoing students during the last
five years (10)

Placed Student Appointment Letters/ Id cards etc.




Year 2016-17




Maharshi Karve Stree Shikshan Samstha’s
College of Computer Application For Women,satara
[Faculty:BCA,BA,Bcom|
Placement Details 2016-17

Program . | Pay
N N f employer with
Sr. No. . an!::of Student placed and contact eradiiate ar:le ':;t:i:, ¥ Package at
etai dtrom  [CORWEEGe appoinment
| Bagwan Aarjoo kadar Mb.-0405541148 BCA Cognizant 2,40,000
A Softwares
2 Pandit Gauri Shrikant Mb.-9823 100093 BCA ESBL:II]} . 54000
Solutions Ltd.
3 Pawar Dhanashri Sham Mb.-9527510543 BCA Indian post office 180000
4  |Prabhune Shruti Purushottam Mb.-708313193BCA APG Learning 60,000
5  |Sathe Sanjeet Jitendra Mb.-8412980230 BCA HCL Technologies d  [2.15
6  [Margaj Leena Nandkishor Mb.-9665299698 |BCA eRPMECHSOFT 120000
7 |LANGADE POURNIMA UMESH Mb.-7773969465 |Bcom Arun Tailor & Collection|108000
8§  |kamble Suvidha Vinayak Mb.-8408096764 |BCA Quantiphi 3,00,000
9 |Chavan Medha Ashok Mb.-9607054963 BCA Infosys 208692
BA Y ourown computer
10 |Balip Puja Arun Mb.-7887392268 (English) typing and shorthand 1,08,000
: . Institute, Satara
Marquis Advertising &
i - 20,000
11 |Udhani heena premchand Mb.-8421711017 |BCA Marksting Co.Satara 1,
Marquis Advertising & |,
«dale kaial S 2 : - 20,00
12 |Jagdale kajal Suhas Mb.- 8626046959 BCA Marketing Co.Satara 1,20,001
13 |Inamake dhanashree Digambar Mb.-8483809BCA shanbag jr. college 38,400
A infovision sys
14 |Godbole Manasi Bhalchandra Mb.-888891304BCA P:I“ET'S QVISION Sysiem 124000
Acme infovisi st
15 [Attar Aiman Yusuf Mb.-9552376844 T S i [T
as per
16 |Patil Madhura Mahesh Mb.-86260 18855 BCA Court Patan Govenment
Rule
Creative People
1ouri - 0o
17  |Bhosale Gouri Nandakumar Mb.-8408028628BCA Advestiseabt 300
. 3 Creative People
18 |Chorat shradha Vinayak Mb.-7709880521 BCA Advertkaniet 30000
. Creative People
19 |Kshirsagar aishwarya Arvind Mb.-976740121|BCA |, miscmm""t 30000

e
I/C Pfincipal

College of Computer Application
For Women, Satara
(Faculty B.C.A.,B.A.,B.Com.)



Maharshi Karve Stree Shikshan Samstha’s

College of Computer Application For Women,satara
|F aculty:BCA,BA,Bcom|
Placement Details 2016-17

Program Pav
Name of Student placed and contact o8 Name of emplo ay
. No. ver with
Sr. No Details graduate caitct detads Package at
d from appoinment
20 [Shelar Ashwini Ganesh Mb.-7387963718  |Bcom | *hoda Shikashan | .
Prasarak Mandal -
21 |Patekar pooja Baban Mb.-9637694201 pca  |Creative People 30000
Advertisement
22 [NANGARE ARPITA SURESH Mb.-098679¢BCom gﬁ:‘iﬁ‘;‘;‘ Business 124000
As per state
23 |Salunkhe Priyanka Devendra Mb.-907568133|Bcom Government Job Government
Rule
Deutsch Bank (Thrid
24 [Pranjali Ankush Gujar Mb.-8329159793 BCom party payroll with 3.5PY
Pamac)
‘&w AW
. I/C Principal
1A i College of Computer Application
‘_urdill-ﬁof For Women, Satara

(Faculty B.C.A.,B.A., B.Com,)




18-Dec-2017

Dear Aarjos Kadar Bogwan,
BCA, Computer Applications
(ollege of Computer Applicafian for Waman, Satora

Condidate ID - 17213103

In-confimuction fa our discussions, we e pleosed to offer you the role of Progremmer Trainee in Cognizant Technology Solutions India Private Limited
("Cognizant”).

During your probotion period of 12 manths, which includes your training pragram, you are enfitled to on Anmual Total Remuneration (ATR) of Rs.212 254/-. This
includes on monuol incentive indicotion of Rs 12 000/-, s wall o5 Lognezant's conmbution of Rs 19 750/~ towards bendlis such o5 Medicl, Acodant. Ui
|nsurmrsce ond Bransty. The break: up i5 presentad in Annexure A

O suiceesshul complafian of the probation period, deering fhve reguined fraiming ossessmants and subject to you baing part of o defivery projac, your onnuel Tosol
Rernunration (ATR) would stand revisad to Rs 240 982/~ This indudes an onaual incanfive indicoion of Rs 12,000/~ o5 well o Cognizant's contribution of Rs.
19 750 /- fowards banefits such as Medical, Aecident; Lifa Insueonce ond Gratuity,

Your apposntmant will be govemed by thetems mnd conditions of smplovment aressrted in Annexure B You will alse be governed by the athar ndes, regulations ond
prechices in vagua-ard thase that moy chonge fram time o fime. Your compansetion 55 haghly confidenfial-and it the need arises; you may distess it anby with your
Manngar.

Eogrisont is kean thet thare 50 saoure cavironmant for diongs and intemolly too. You ore raguined fo be registorad with the Kational Skills Rogistry (HSE} dnd provide
the: [TPIN witile jeining the weganization. Flaose rafar Annawre B for mare datails

Plensa npte

= This oppoéntmant is swbjed fo sotistuctory professional reference checks and you securing @ minimum of 40% aggreqete (ol subjects token info considaration} with na
stonding arenrs in your Graduntion Post-Graduation.

» Priar to commencing employment with Cognizart you must provide (sgnizont with avidesica of yaur rightto woek in India ond othar such documents es (agnizant may
fequest.

We look forward fa you joining s Should you bave ony futher quastians or darificofions, platse log into htfpsYcampus?cognizont. copnizant com

Yours sincercly,
For Cognizant Technology Solutions India Pvt. Lid,

s o7
Suirzsh Bathavondu

Global Head-Talent Acguisition

| himva read the offer, undarsoad and oooept-fha abave miantionsd terms and conditions.

Signature - Dlate:

Rl'gd. Office: 113/535, (id Mohoboliperom Rood, Okkiom Thormipoklar, Chanaai - 600 637



e‘ Cognizant

Annexure A
Nome: Huvjoo Kodor Bageon Designation: Progromemer Troines

S No. Description Monthly Yearly
1 e 6500 78,000
] (ampany's contribufion of PF 2 780 3360
3 Advomce Srotutary Bonus™™ 2,000 74,000
d Spacial Allowance” 5206 6247z
; Company's Contribution o £51 2 4 73% of Monthly Sross mings siatutoey avdlusions 55 4472
& lncente Indication fper panue) ™ 12000
Annual Total Compensation 192,504
Company's confribtion foveards benelits (Medical, Acodent and Life Insurance) 14,000
Grony 3750
Annus| Totel Remune ration 212,254

As an assocute you ore alse enfitled o fhe follawing addizona! bensfits:

* Haafing Medice! lnsurence Cavaroge

» Round the Oack Group parsanal occident Insurance covarage

* Lreup Tarm Life Insurance (overige

» Employees” compensation inswance benfit as per the Emplaiess’ [ompansation Ad, 2010

» Lrotuity, on separation affer 4 yeats ond 240 calendar doys of continuous sarvice, payable os par Poyment of Grotuity A

* Women ossociotes joining Cagnizant will ba enfitled o Matemity leave s par tha Matermty Bandfit (Amendment] Ad, 2017

# PF i contribited ot 12% of yeur basic. [Fyou ore on [nfenchanc] warkes, it is contributed at 1 2% of your monthéy gross compensation schuing HRA
* Hexible Benefit Plan: Your Compensation hes been siruciured o ensure that you ore adequately smpowered fo cpgeriion companants of your sohmy in @ moaner
that suits you the best. This plon will enoble youto

1. Choosa from o houquet of ollowenez or banafits

£, Bedafine your solany strociurs within prestribad quidalings

3. Dptimiza your samings

~* Incentive Indication: incestive omount may be highes, lowar or nif as per the ferms desmibed hersin, The incantree grogram is disoefionary, subject to change,
and bosed on individual and company perdormance.  Fis pro-roted fo the deafion spent with Cognizant Indio for o colandar veor and will e poid fo yoo only ifyoo mo
acveon Cognizont's poyroll on the doy tha inceative is poid.

*** languoge Premium: This allowanice is applicsbbe anly far Jopaness; Gaman & Franch lonquage: It will be paid along with the &r, July, Oct end Jen poyeall for
the: previous querter and will be subjact to o dedudiions as-opplicebée i |ndie. The omaont will ke prosrabed ta the durtion spent with Cognizont India and will be
paid aut on the condition that you confinue fo vse the forsign lanouogs skl os raguited by your robe/proect/eocaun.

=== Advance Statutory Bonus i in fine with e provisions of Fayment of Bonus Ad, 1945,

Mote: Any stotutory rvisan of Provident Fund/ES Contribution ar any other similor statutory benefits will rasulf in a chonga in the Het fake home solory and the Annual
oz (ompansation wall renain the soma.

Cogrizont hos mada this affer in gacd faith ofter eipending significant fime ond resources in the hiring process. We haps you will jein us, but oppreciate vaur nighf fa
pursue onother potf. Your fosmial commitmient 26 faining us forms the bosts of hethier planning and dient mmmunication of Cognizont, IFyou renege o0 the comimitmznt
and decide not fo |in vz ofter Sgning the offet ketter, ognizont resarves tha right fo nct consider you for hhre caresr opportunities In the comipamy. We ook forwerd fa
welceming you fa (ognizont

Login ta htos Nenecogrizont cognizant.com->Tot! Rewards App for more delails

Rl'gd. Office: 113/535, (id Mohoboliperom Rood, Okkiom Thormipoklar, Chanaai - 600 637
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To,

Miss, GaurishrikantPandit.

Date 17/04/2017

Plot No. 44, "Raghukul”, Sahajeevan housing society,
Vilaspur, Godoli, Satara. 415 001.

Subject Appolntment for the post of Software support.
Reference Yaur job application for the satme.

Dear Miss Gouri,
We are happy to convey you that, you are appointed as Software suppaort trainee
with our arganization w.e.f, 17 April 2017, Your appointment is subject to the following conditions.

1

Date of appointment
Your date of appaintment is effective from 17 April 2017,

Walidity of this appointment letter
This appointment letter is valid till the company continues with ongaing project assigned 1o
you. Further continuation depends on avallability af projects.

Compensation

In consideration of the full and faithtul performance of services required of you by the
Company, you will receive a monthly compensation of Rs. 3000/- for the first month of training
period. Thereafter, you will receive Rs. 4500/- every sub-sequent month, for one year.

Review of compensation

Your compensation will be reviewed on yearly basis as deermed appropriate by the company
Changes to your tompensation will e discretionary and will depend on relevant factors
including the quality, performance and extent of Services provided by you.

Working / visiting destinations G’
Company may ask you to work at any destination.

Warking hours and weekly off

You are required to start your daily work at 10:00 am in the company which will continue Hil
6:00pm. Weekly off will be on every Sunday, which may change if required. You will have to
campensate your working hours an holiday, for the working days you Friss.

Leaves

You would be eligible for paid leaves [ casual leaves as per the rules and regulations of the
company. As per company rule, staff can avail fifteen (15) paid leaves and twelve (12) casual
laaves in a year. Paid leaves can be availed only after one year of canfirmation. These leaves
are applicable only after completing the pro bation period.

Vascorp Softwares

528/ A5, " Nitiral” bunglow, Bround floor, Near Agate Ciasses, Behind Hotel fsnark, Powalnaka, Sstare 415 0, |



5r|,'f'smt DHANASHRI SHAM PAWAR

.t;e_r_trﬁcates from the respective issuing authorities and shall be in the natute n_f-::ﬂn!:‘?aﬁ_
terminated by him or by the undersigned by notifying the other in writing and th
conduct and service shall also be governed by the Department of Posts Gramin D
(Conduct and Engagement) Rules, 2011 as amended from time to time. e

If these conditions are acceptable to him/her, he/she should ﬂm’nmu_ icats
acceptance in the enclosed profarma.

o (Regd AD)

$ri/Smt. DHANASHRI SHAM PAWAR

1522 laxmi niwas, AJINKYATARA ROAD

(GODOLI, SATARA - 415001

.
o Y bR § - 0 or
- Copy To: (By Regd




Date: 05/01/2019

Ms. Shruti Prabhune

Satara.

Subject: Letter of appointment for Sales Counselor cum Receptionist.
Mis.Shruti,

We are pleased to offer you employment in our institute in the capacity of Sales Counselor cum
Receptionist stating employment on 07/01/2019.

You will be on probation period of six months which may be reduced or further extended at the sole
direction of the organization. Your salary will be Rs 5000/- per month inclusive of all benefits.

Please sign on duplicate copy of this letter as an evidence of your acceptance.

We are pleased that you will be working with our institute and look forward to your success.

J
e
Vikram Dhumal

Proprietor

Varsha's Academy.

h Franchise Address - Varshas Academy

o ‘;%\r-:r‘ Laxmi Plaza, D Wing, First Floor,
A Visawa Maka, Sadarbazar, Satara 415002
YeRaeny +9] 9422603106 / 02162 237237
contacti@apglearning.in
www.apglearning.n

Scanned by CamScanner



HCL TECHMOLOGES LTD

Division: Busineds Sefvices

B§-34/3, Sector 59, Noida 301 30]. UP, India

Tl +91 120 4354200, Faa +3] 120 1583688

Registered Office: 806 Scldharth, 96, Nehru Place, New Dede- LIDG1S, india
CiN- L74140001992PLC0M6355

waw helbpo.com

Wl ACLCOMm

Date: March 4, 2019

Private and Confidential
Sanjeet Jitendra Sathe
15, Shikshak COlony, sadarbazaar, satara,
Sutara,
Maharashira,
Indis - 415002

Document ID - 153d0b3e-f893-4bb3-9246-73418216253a
Dear Sanjeet Jitendra,

With reference to your application and subsequent interview, we are pleased to make you an offer -
cum -« appointment with HCL Technologies Ltd., - BUSINESS SERVICES ("BSERV™ or "HCL" or
“Company”) as Customer Service Representative. You are required to report on March 6, 2019 at

00:00 a.m., at the address: HCL Technologies Ltd,, - BUSINESS SERVICES, Pune-Magarpatta
City SEZ, Twr 7, Wing A&B.

s Your annual compensation would be Rs. 215000 Per annum. A detailed structure of your
compensation will be shared on your joining. Explanation of compensation structure and
employee benefits have bean detailed out in Annexure B.

« Please note that this offer is valid till 7 days subjected to your offer letter acceptance.

o Your offer is subject to you baing medically fit at the time of joining the Company, For your
pre-employment medical check-up, you are reguired to contact a registered medical practitioner
and obtain a Medical Fitness Certificate which needs to be submitted at the time of joining. If
you are found medically unfit, this offer will stand withdrawn forthwith. Decision of the
company, in that regard will be final & binding.

s Al our operations function 24x7, 365 days in a calendar year. Your working hours, number
of working days in a week, weekly - off will depend upon the process requirements. Your
working hours will be as advised to you by your superiors from time to time but shall not
excead 48 hours in a week, [t is expressly agreed that if you fail to perform the work
according to the scheduled working hours or you resort to stoppage of work, whether alone, or
with others, you will be entitled to receive salary only in proportion to the working hours during
which you actually performed work.

+ In accordance with the authorization on your application, your appointment is subject to your
clearance of Background Verification/Reference Check/any other test specified by the

Signature of the employee
reCa
I e e e B O O e B e e N N B



eRPMechSoft Technologies Pvt. Ltd

IT Consulting Company

Annexure A

Name . Leena Margaj

Role Title : Oracle Technical Consultant
Base Location: Pune, India

Basic Salary 5000 60,000/-
Total Compensation 5000 60,000/-
Cost To Company (CTC) 60,000/-

Note: Medical Insurance for Self when working onsite

%’7/., _
R K Gholap \% 3 ;ﬁ*f’ Leena Margaj
Director SE—
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ARUN.CH LECTION

mw;:mmﬂlm P (2160230722 MOR- 422603347

DATE: - 21/07/2018

LANGADE

NAME: POURNIMA UMEST
{ PETM, SATARA

ADDRESS: 270 yADAVGOFA
TAL: SATARA DIST CATARA
PIN: 415002

Sub: Letier of Appointment

DEAR SIRSMADANM

This has relerence 1o your ap
are pleawed to offer you the position &
Catars. Your employment will be govermn

plication ana subsequent mIEndiEw had with you, We
i Accountanr in ouf Arun Collection based i
od by the following 1erms and conditions

1. Date of Appointment

Your date of appointment as per Showroom records (s 1st August 2018

2. Responsibilities

in view ol our showroom, you must effectively perform to gnsure results. Youf
performance would be reviewed as per the Showroom Performance
Management Jyitem

We welcome you to the Arun Collection family. and trust we will have a long and
mutually rewarding association

Yours faithfully

[ﬁ{“'hdw-i cl 2

s

T




_————-

Nl

134 January 220

i Suvidha Eambile

Ermall b suvidnakde@gmail.com

Dizar M. Suvidha,

per - Consultant in Quastiphl Analytics Solttions Private Lemited

W are pheatad to offer you the podition of a Framawork Engin
may e agreed 1o Betwoen

{"Cuantiphi* o “company’| for 2 period of sl months elfectiva lonuary 13, 2020 or at such time as
the Company #ntl you. In-any ovent, the date of jojming cannot ba later thian January 13, 2020.

your internship stipend duriig your tenure o the company an 2 Pl lo-company brste will be fs. 25,000/ [Twenty-Flve Thousand
anby) per month. A detall of your compensiation package s in Anngedrs 1ol this lettes,

Yout appointment will be geverned by the folowing torms ana conditions:

1 Yol wil abide by all ihe rubes and regulations of the
Company which are i force from time-to thme and the ! ianernshi during. the
Campany shall have the elght to vary of madify aiy of apeficaticn fox i _mrﬂ - d : :Ir il I
&1l of the above terms @nd conditions which shall be selection process 4 found at any Lime
binding on you. during yeur internahip to be incorrect,

3 Your initial work plece will be Mumbak You will be srifspading or false, and/far
‘|.I|:|'|-E' to trgmsler inavch capacity as the Company r(urm B H you have duppressed ematarial information
1lme to lime determine 1o any other location, regarding yaur qUalifications and experience
department, establishment or cllent of the Company. In - : x
such case you wil bo governed by the terms and ¢ Gmsch of Company pelicy/les  Of
conditions of service applicable to the new assignment. misconduct by you mither with feflow

;. ‘Ir'uu will be required 1o weork B hours a diy, exclbding emplovees/interns/clignts/Eustomers, eie.
unch and tea breaks, ARl Saturdays, and Sundays in 7 : [
a manth will be off. Weekly affs wil be gaverned by Ao PELIOMIAES i
the roster and as opplicable and ‘as per Company unsatistactory ;
policies and regulations from time 1o time. . 10, Youconfirm  that  there  is- na

a Newwill Im entitfed to ona feave per month dufing the litigatian/eomviction/case/sull  dgaingt  you
tenure of your Inteérnship. : ) gl : ;

5. You may be required to undertake intercity travel an before any, court of 1aw or any regulatory or
Corpanywark and youwill be reimbursed travel statutary authiarity which involves any criminal
Expenses for this as per Compary rutes. " aifente or offience imoling moral furgitude of

& It is your respansibiiity 1o notify the Company cf any “any civil matter or domestic matter,
chianges in yous personal information within 3 working 11 You will be required te maintain high standards
days. All natices snall be considered duly and properky of personal conduct and integrity and keep
dallvred to the sddress on file with the Campany. yoursell Informed  and  complant  about

7. The type of employment is Internship with the Campary. Company pollcies. -
suuring which you are expected to devate your whole time 13 In-case you absent yoursell for 3 eontinvous
arwd :bumim 1 Hmmrm'rﬂ T’h'“_‘ mﬁ‘m from pariod of # days without infermation and or
dipsctly or indicectly engagini in Anw bl prior approval ef your superviser, the Company

& Th_'ﬁ'ﬂmrlf-l_liFtrTll'r_nihHu,h'i_irmluh!i By aither " ean forihwith terminate, your internshio

party ghing one (1) months’ notice period for no

tauise. During the period of your [nternship, however,

the Company may terminate fhe contract by giving one

woek's natice period:

g any (nlormation furnished by you I youf

without: notice: or. eny liability towards any
payments or dues owing or owed ta you. The
Company aiso resaryes 1 take any action
deers it due ta such absence by you, including
Informing your emgioyer, i any, o sddressing

e

Scanned by CamScanner




/with respect 1 the disclosure made by yol In Exhibit I,
lhwﬂiﬂ mmruf dhaclosure will pot (A any manner
hinger, hmplf adversely affect or cause.

b/
i "
b RS employees and 1y ivterm. Nedther will such sdject
= eirectly of (ndinectly solléit or entice away or endoaver matter of disclesure adversely. impact o affect your
_}'r" o wlich o 1o enlice away or amis any other performane as an intern of the Company, I this
| 4 emplopee. intern, Intorn, cwitomer, sorvice provider. regard. you espremsly  agree, acknowledpe and
17 eic, away from the company  or engage in  any underiske 1o Indemady the Compary, its officess,
/ sy : which s comoetitive 10 the business of the employest, ierng snd Dinsctors againit any and ol
Company. sith, cluima, sedpn, proceedingt, ete, which may be
3% Wm asscciation with the Conpany information brought against them or dee to which they face sny
invarigut forms will be shared with you, some of ths king of comeguenceds sither. directly of indirmctly.
information will be of a classified nature. You will be 16 You are allowed 10 wse your porienal electronie davices for
pected to protect any such information You shall widh purposes when duthoeiped ln wrillng, hisfahe i
Mt during yaur sald internshin or 3t any e prled to exercise the same discrotion with regards to
Thereatter diviige or distlosn to any peron ?:““PH kmﬁr‘ﬁ:: mﬁiﬂ"'w
whanmoayer of make any use whatsoiver for your confidertial lnlormition and ethics. o
own purpose of for any purpoie: other than that You mutt detete all Company distatsee durmg the tme of
of the Company anyinformation or material enlt, The dedioe will alio be checked by the (T team sz s
pertaining to the Company sither  directly  or 17 Aﬁ‘:ﬂ r:.;.a completian ef yaur |nternshig you wil
Indirectly, ANl Inventlons, Improvements and Imiredigtely.  hand - over 1o the Company al
dlseaveries made by you [eithar alone or jalply mmﬁ“m:ﬁr:‘ mr;mn
with another porsonls)] during your associatken  with laptops, pad’s etc. belonging to the Company, is
the Company will become the properiyof the fﬁ::,ﬁﬁﬁﬁﬁﬁ:?m e KA ek €1
Company. As & condition of yaur Intemshis, you wil 18 Your medical benelits and  asditance lasve snd
[ g e s Te Do s st S i o Gk e b e dence
Confidentiality, Non- Disciosure and inteldectual with umwﬁmmﬂ:‘:{:w thé {:m.,ﬁ.whmﬂ
Progerty Assignment Agreement attached as Ewhibi centained in the L s, ¥ copy ol W
110 this Agresment 31 the time of your joining. The ::Jme.lnmumtlmﬂwmnnht
Company retaim sale ownerstip of any andall the 18 During yeur asseciotion with the Company, you are
inteliectyal property rights relating to copyrights or npum_l 1o respoct and adhore the Cormpany values
any othar rights created pursusnt 1o your Internship. ::w”m \prefosns 3 Blemmartant for ot
with the Compary and conzerming work undertaken undirstands, what we value in our work. cur poople,
‘while In the Internship of the Comaany. and our intersctions with' the oulside workd The
15, Ay discussed with you, we understand that yau hawe a expecied  behavior, conduct with  colfeagues  and
few disciosures to be made to the Company in ine with :’:“'":'m’d"mm:::::d“?nm ﬂ:‘:’"ﬁ vendery,
e i s o nd 0. This agreement cannod be adalgned 1o any thind party
complete |ist of disclosures Is as specified in Exhibt [ 1o R o :
¥his Agreement. You expressly canfirm and agree that 21, This Agresment wil be governed by the faws of

Indh. Al dispures arising pursuanl to this
§ will ba resclved Tn aciordance with the
oG ol the Abitration and ‘Convcillation At
1956, Thir venue for artdtration shall be Mumbal and
shail be conducted in Englith language. The Parties
sutumit themselves (o the exchusive jurisdiction of

the ;qumdi-'l_un_hui
Tarms of this offer letter shall be kegt strictly confidantlal.

-wmnmm. e take uhnppqmnﬂ-fm Mmalﬂumhﬂ ‘and look forward to your contribution in making

‘Ciantiphl o great organization,
ey, Teme Suuidha Umujrut hamhl-e
'%memmmmmud_ st a1\ 2ot
sgranne; Bamble

Pleose ndiote mwﬂq'mnmw
i the dupleate
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Quiantiphi

Annesure 1
Compensation Structure
Remuneration per Moath Fixed Stipend 25000
Tetal 15000

A e pmcgnt of Re.S 000 will be pakd additionally at the end of the Intesnship Lenure IDwans actual gapenies poiirred on travellng

1o Mumba

This is 10 certify ihat | have read this Offer Letter, the Employee Confidents
all the other palicked and undertioad 3l the term v comcitann mentone

ality Agreemant, intelfectusd Prepe(Ty !nwmAmmm:nﬂ
o thereit and | hereby aceept 3vd agree to ablde by therm;

_&omble

Sgnature

wne  Guyidhe Wieagk womble

Documents 1o be submitted on joining:

3] Coples of cartificates/ diplomas J dogrees of educstional qualifications. [5td M, Std. X, Graguatian and, post-
graduation).
5] Preal of date of birth

|  Progfeof current address

L

d} PAN Card
e} Copyof latest valid pasaport
fi  Latest Passport size photograph
gl Banking detalls Bank name. branch name, sccasnt no., IFSC rode af the beanch).
Quantiphl Anadyticy Solutions 504, Canamtue ToweriBarm Baug, O O L =
Private Limited Hehind Ste Bank OF iIndia, DAV V Road, AL w..“mm:? nmr nhc,‘::;""
W atad (Wrent] Wb 4 OO0,
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CONFIDENTIAL INFURMATION AND INVENTION ASSIGNMENT AGRIEMENT

i 1S CONFIDUNTIAL INFORMATION AN INVENTION ASSIGNMENT AGREEMENT [the “Agreement ') & entered on th Jemany 13
2030 betwion Cantiphi Analyticos Setutions Private Limited {1t “Coempany™L 2 Nis. Suvicha Kambie {"intom”}. W
coeyideration of the conmencemint of intern’s Intermihip and the comeenation paid o Intem, e herety e b

agrees wilh the Corgaany as follows.
1  etgm  Somain g, S

i EFFLCUVENESE, iy
Thie Agreempnt shall becone elfective on the earthes of ||} the a :mﬂm“ ; a3
date - of commencenient of intern'y toleraabip willh the 'J‘r’fl‘ftl - ;
Eirimeany, of LIl the datie and time at which any Confidential | of industrial Droperty and el
and Proprieary information (at delined o Section 1 below| drigra  and. @y NapEimItOT e
wark e b first disclobied 1o intern, scsicatcos tharthore  throughodt
tre watld
1 CONFIDENTIAL INFORMATION il 2l tade mames Kogma, comrmeR i
i This context of this Agreement, the term TConfidentisl e gdernarid 3nc WM_"“”"
information” means tha Conafidentlal information of the grd  gendee  mOrk e
Company  nduding Ity affiliates a1 et forth  betow :]:nﬁ:nqm prerpier  Brnughoat
i (v 2l databases snct 4313 Solecturd et
(a)  Spmpamiotem information which inclues but Aghs ErER TOghout the arid
Lt lienited S8 . bl a8 meral rghts of S0 Iné EweRTE
[} tax tecords, Hnandal infarmatian, nuch 28 vy Stmemimatsd, theoaghost B
tha Company’s eamingl, aies, debts, worid
prives, pricng structure,  ESHmIEL i) Mmmﬂﬁ“
wulumies of customen, st i o et
) inter/personmel  database, any a bugpess  pach, Ml e
nfermation or data pertainieg o ocla related fonctonl ﬂ'ﬂl‘ﬂ_w
relation with the pait and futrent Itk satema, proceskn and sefelel
of the Company, [ vade secrem, beaness T 3 f
M) Uamaction detals wgch 33 namel o rarigting  stratepes, methOSy
acdreia, tetmi of Tt rentracts of M‘Mﬂww
porticular  tramsactiong, | o related (@ cther valoxbe dornaton, sonfoents
information about potential catomen information aed trace relatid piormatan
marketing Information, wch a3 detals rel3ting 0 the business and acsuities of
abowt ongaing or nurketing umwmﬂam‘im
n-ru;rﬂmnrilrm‘#ﬂihﬂmbthﬂ do hthe s it ool
ol the Company, projections wies g RCh—
forecaits of revults of marketing eiforty o [ i
information  about  impending 3  pOmITIN  OF  CONFDENTAL
Lranecthomns:
fiv) customer  information, such a8 &y INFORMATION, _
compilation o pa, exERe (3] Sompey imformation, Intern agrees that 3t 33
prospective  CLSLOMETS, ELSOMEE e Surig o Subsequent b ha/her inferntiig.
ook x| WeSne ot e o 5 o ey b s ok
sccounts or chedit, or related information mw“mﬂ”"tzﬂﬁ‘:
aboit actual of prospective custamar, Confidential Informaton et bereft
cliatomes fists, ol customes ther Comeany. it further SETPes Gt te CREEIY
meeds and prefetende prensmision, femowsl oF SETEOCIT ol
[v) 3l data and information collected from hormation frem the Company's Pisces of busmess
the worldwide web o threugh any o such other slace of Busness soeched by the
nnﬁummhrﬂwrmhuﬁtﬂﬂm Compary, withost piier weliten sporoal of the
' But ™ i Aoy receipt of
o) rited t0; e Combioental Inlcemation shall be iy for Be
i Sl incian ot International and foresgn pateats pispose for which the ktem & emcioped = te
an:l:ppllﬂimm e copyrights Companmy. Wzhout Emiteg the peeamallty of e
regitrations and appica Saregoing the intem further agees
comesponding  therela throughout the L

i) ail inventicns [whether patentadle o notl,
imention impravementy.

= : . A e ——:
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otherwite use 3ny of the Confidential
information except as  wpeciiicaily
althotized by the Company in writing.
Til not to use any Configential
Infermation te unfalrly compete or
olbtain wrfair
adhantage vis 3 W3 the Companty I any
commercial activity which may | be
comparable to the commercial acinity

carried on by the Company from time
10 themie;

v, That upen learning of any wionglul use
or  treatment of  Confidential
information, the Intern will promptly
|ifirm the Comvpary and will cocperate
Isy | wedlthy the Company to profect uch
Conlidential Information,

et | intern agrees that
intern will mot, during the time that'intesn [
employed by the Company, Improperly uie of
disclose amy proprietany informatian or trade secrets
of any lermer enploper or olther persan of entity and
that Intarm will not bring onto the pramises of the
Company sy ufipublshed docurnent of proprietary
information belonging to sny such employer, Person
uniess consented 1o In writing by suth employer,
Fenon,
Thi il . Intern recognizes that the
Company has received and in the future will reteive
frore thitd partied thele confidential or propaetary
information subject to @ duty on the Companys pant
to makntain the confidentiality of sich irformation
and to use 1t only for ceriain initog purposes.
interm agrees to hold o such confidential ar
proprietary Information in the Frciest confidence
<rid ot 1o disciose It 1o any Persan of fo use i
Extept 33 AEIRLLANY in CATTYINg out e’ & wark fr
the Comgany consistent with the Comaany's
agreament with such third party.

INVENTIONS.

i imtem pgreds that Interm
wmmwr-pﬂrmhfunmmduﬂmnmm
Camgany, will hold in Trust for the sola right ard
benefit of the Compsny, and heraty perpetusly
assigms to the Company, of its deslgnes, all interns’
right, titie_ and intetest inchiding moral rights, and
unlwnridnidlhnh,inmm;ﬁnnduuimm
priginal  works ol suthatship,  rechnological
devlopments gevelopmenti concepti,

i o irade secrets, whether of nok
aatentable of registerable under copyright oc similar
Laws, which Intem miry solely or jointly eoncaive of
develop of reduce 1o practice, of cause to be
concived or dovelaped of reduced to praciice,
during the perfed of time intefn {5 rotained by the
Company cotlectivaly referred 1o 2s “tnventions’].
Imimhiu&ﬂuﬂidlﬂ {hat the ownerihip of all
erigingl works of n&mﬂ#wm_nmﬂ by

Intern (sola or jointly with gthers] within the
sopesta duﬂﬂ;thl'nliudnﬂmnu'_m

Tampany and which are protectible by copyright are
shall at ali times remain with the Company In terms

of Section 17 (e} of the Copyright Act, 1357 of
i,

(b) Maintenance of Recards intern agrees (o keap and

'nrﬁrn:mwuu_mum current written records of

irventions mada Dy Intern (solely o ointly with
cthery) during Uhe period of time intern is retained
by the Company, Tha records will be i the form of

notes, shictehes, drawings, and any other farmat that
may be specilied by the Company. The recards will
be svaiabhe to and remain the sole preperty af the
Company ot all Limes

Patent | r . lmtern agrees io
atsist the Comipany, of its dosignen, at the Compam/s
gapenie, In every proper Wy {0/ setufe thi
Comgamy's nghts in the imventions and any
copyrights, patents, mask wark rights or ather
Intelieetual property HghtE relating theteto in _any
and all countries, inchuding the dilosure 10 {he
Company of all perinent information and Bata with
redpert thereto, the execution of all Applictions.
spocifications, cathe, Astignrrents and ali othie
irstruments which  the Company  shall deam
AEcELLory N orger 1o appiy far and abialn such rights
and i ordar 1o Bisign and comeey 1o the Campany,
Ity successors, assigns and naminses. the sole and
exchusive.nghts, tithe and jntarest In and to such
Iventians, and any copyraghts, patents, mask work
rights or athes intallectual property rghts reluling
thereto, Intern further agrees Ui interne” obligation
§a BuecUlE OF Cause 1o be grecuted, wher L iz in thie
figrns power te do so. any such insprument of
papers shall contins after the erminatin of this
Agreemant. |f the Company i unable because of
jpeny mental of physical incapacity of for ofy
ohos reason to secura i Algnature to-apply for
or (o purus By applicatien for 30y irvdlan ©f
farelgn patenis of copyright registrations COVEriNg
ivention or ariginal works of authorshio anlgned
to the Company s above, ihen Intern herby
imevacably designates and appojnts the Compny
and iti duly authorized officers and agents 21
ey agent and stioshey jre fact, to-act for and in
jntgrme’ Bekalf and sead Vo esecuts antd file vy duch
applications and to do all gthar lavefully pormitted
acts ke further Lhe proseouton and ssuanoe of letters
patent o copyTight registrations thereon with the
ssme logal force and etfect i if enecuted by tnterm,
MO _____RIGHT 19 COMFIDENTIAL

ON ;

The Intern agrees and acknowledges that mathing
bareln shall be cometrued bs'a gramt by the Company
of any licenie, directly of by imphication, eitoppel o
ctherwise, In wmy Confidential jnfarmation. The
Company cloims and fesrves all rlghts and benafits
altorded under Indian and Intarnatione Copyright
liwa i 8 software programs included In the
Confidential Information sy copyrighted works: The
bieary’ or ebiect code version of such software
program My under no, drcumstances b réverio-
enginusred or reverse-comgiied by the nteen.

8] L INTEMMaSNIE

Larmination (volumtary o otbwrwise] of fntem's
interrship with the Cempary, interm  agroed,
promptly and withou? request, 1o deliver 1o and
informn the Company of all documents and data
pertaining 1o his/her internship-and the Company’s
Contidential Information, whuther prepaed by
intefn o atherwlie coming into hisfher possestion
Interm will not tetain any written of other fanglble
material contiinng any MASIMatan Eancernng of
ghCOuNg 3oy OWer LOmPany s Lonnoential
JrioFmEton REtEpt (hat | nanciy witofmation that
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pajshe is enlitled to possess in the capacity of

an inlern.
|
£ r this event ;r termination of Intern’s internshig

with the Company infern agreed that ha/fshe will
protect the value of the Confidential Infermation

and prevent. the misappropriation or gisciosure
ther=al. intern will not disclote of wse to his/her

banafit (or

COMPANY

I

the benefdt of any third party) or o tho detrimerdt
of the Company any Confidentlal infommation

This shafl 2t all ties b read in conjunction
with the Internship Agroomani dated Januarty 13, 3020
and shall be desmied a5 & niptegral part and anciary

to the Internthip Ajsement.

INTERM

&omhle
Mame Quq;(sk.; U'ﬂ{'-. o ~5:I X

Date 1':[,\::'. 1|-"_= el o
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Welcoma to Rodiffmall: Inkox

rediffmail Mallax of bea_colieqe

Subject: Infosys: DOJ in November(BCA Satara college)

From: KBjoshi BCA Placements <kbjoshibeaplacement@gmal.coms an Bun, 20 Ocl 2017 07:60:24

Ta: Nikam Madam aatara <nikam_samlksha@redifimall. com>, Satara BCA <bea_collaga@radifimallcorms
Ce: Sayanker Madam <swatsayankar@rediimall.com>

Dear Training & Placement afcers
Greelings from K.B.Joshi Institule of Information Technologyl

This is to inform you that Infoays has rolfed out the offer katler for tha balow mantionad aludants and the sludants
would have received il as well, Their DO s

20" Navember,2017, Regquest you 1o kindly Inform the studants about the same.

11702306 | College Of Computer Application For Women Satara | Ms. ] Medha Ashok Chavan

Heartes! Congratutaticns.
Regards
Rupali Saral
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MARUU!S

Advertlising & Markeling
Date: 09/02/2017,
OFFER LETTER
o
Ms. Heena Premachand Udhanl,

Krishnalun] Appt., Near Gol Maruti Mandir,
Satara, 415002,

Dear My, Heena,

After the subsequent interviews and selection process, we are pleased to Inform you that, you have been
selected for the post of Executive-Planning.

. Your posting will be at our H. 0. at Satara.
You have to Join your duty from 2™ May 2017.
You will be an probation for 6 months.
Your CTC for this period will be 1,20,000/- PA. (Rs. One lakh Twenty Thousand) The detalls of CTC are as

follows:
Detalls Manthly Annualy
Basic Salary 10,000 1,20,000.00
Less ESIC 527 6324
Less PF 1996 23852
. Less PT 200.00 2500.00
Total 1,277 87,324.00

Kindly sign the copy of this letter as a token of acceptance of this offer,
Thanks and Regards
| [} g}rJ i
: 2
~
a7 )

—
tAuﬂﬁrriud signatory)

—

For Marquls Advertlsing and Marketing

Head Off : 25, Geetar, Jay Bhavain Housing Soc , Shahupun, Gendamal, Satara415002 Ta - 02162-2506 10, 645300 E-mail : marquisads@gmai com
Pune OH : Cttice No 1 & 2, Gautam Apariment, Behind Congress Bhavan, Shivaji Nagar. Pune - 411003




MARDUIS

Advertising & Marketing
Date: 09/02/2017.
OFFER LETTER
To:
Ms. Kajal Suhas Jagadale,

Shahunagar, Near D. P, Bhosale College,
Koregaon, Dist. Satara, 415 501

Dear Ms. Kajal,

After the subsequent Interviews and selectlon process, we are pleased to inform you that, you have been
selected for the post of Executlve-Operatlons.

Your posting will be at our H. O. at Satara.

You have to Join your duty from 2™ May 2017.

You will be on probation for 6 months.

Your CTC for this period will be 1,20,000/- PA. [Rs. One lakh Twenty Thousand) The detalls of CTC are as
follows:

Details Monthly Annualy
Basic Salary 10,000 1,20,000.00
Less ESIC 527 6324
Less PF 1996 23952
Less PT 200.00 2500.00
Total 7.217 87,324.00

Kindly sign the copy of this letter as a token of acceptance of this offer.

Thanks and Regards

(Authdrised signatory)

For Marquis Advertising and Marketing

Head Off : 25, Geelal, Jay Bhavan Housing Sac., Shahupur, Gendamal, Salara-415002 Tal.: 02162-250610, 645300 E-mail : marquisads@amail com
Pune OFf : Office No. 1 & 2, Gautam Apariment, Behind Congress Bhavan, Shivaji Nagar, Pune - 411005,
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I{ Sﬂﬁlﬂﬂﬂﬂﬂ DASAPPAYYA SHANBHAG VIDYALAYA

& Jr. COLLEGE orf Arts, COMMERCE & SCIENCE
(Sell Financed English Medium)

Dedicated to Education, Sports & Co-curricular Activities for Overall Development

ORDER OF APPOINTMENT

Date:18/08/2018

To,
T Ms.Dhanashri Digambar Inamake,

. Satara.

With reference to your application dated 17/08/2018, | have pleasure in
informing you that you have been appointed as a Lecturer for I T on CHB basis in

our Junior College @ Rs. 200/- with effect from 18-08-2018.

1. Your appointment is purely Temporary on Contract basis
2. You will have to undergo a medical examination by a Civil Surgeon within 3
months of the appointment. The appointment would be on the condition that you

are free from any communicable disease and that you are physically fit to be

employed as a staff of the school.
3. The salary offered by this Government Recognized, Self Financed English

. Medium Junior College is acceptable to you.
4. If a reply accepting the appointment is not received within Two days, the post

will be filled otherwise.

Yours faithfull'f,
(L \*'»5‘ M

VAL Haw ﬂ 1 Hﬂ."i“Hr\f:
nuECIGR A
slar L nllayly b el e Sl
R e [FInv
K00 aneki-ag l.|q1f1"!r1ﬁ“\f\

E}, ity #ﬁ F{ Behind Bhoo Vikas Bank, Dau!atnagﬂr Satara - 415004,
= : ﬂ21 62- 2359@(3 "232& E., !Fil‘] + ksdsv@yahoo.co.In, Wab. : www.ksdshanbhagvidyalaya.com
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E-mall t Info®ecmeinfintvcom, www.acmelnfinity.com
- \ ; 1 : Date: 21.00.2017

To,

Ms, Manas| Bhalchandra Godbole,

We are pleased 1o appoint you In the position of Support Exacutive,
We eager to have you as part of our team. We foresee your potenlial skills as a valuable

b |

\an iRt 0 OUT Sompany and cliants Your appn‘lnlmn ntas Suppart Sxecutlya will commence

. nnzigtﬁqphmbﬂ'gﬂﬂ jagny W

As & Support Exeu.lﬁva. you will be entitied to a monthly starting remunaration of Re.7,000/- PM
which indicates cost to company. You will be on a probation period of Six montha, Regular
performance review, will be conducted to asgess your performance and sultabllity. Your continuetd
employment' al Acme Infovision Syslems Pvi Lid, Satara Is dependent on your successhil
completion of the probationary period. Your salary will be reviewed after a perlod of 8 monthe end
thereafter“every 12 months. You will be entitied to ell allowances and benefila whalsoever
decided by the management.

Your sagnhg this appointment letter confirms your acceptance of the terms and conditions &
maiyuu would be joining Acme Infovision Systems Pvt. Ltd, Satara on the given date.

Your's faithfully -

SURZ o) U fiel I o
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b . ' | Dater 20,00.2017

To, ._
Ma. Alman yusuf Attar,

\Wa ore ploased 10 appoint you In iva position of Bupport Hxaoutive.

@ Wo oro oogdr to havo you a8 ert of our toany, Wa forason your potantial skille us A valuabla
pany on cliontn, Your appolniment A ﬂuppqrt xootive wil gommeanae

contribution to 'our com
on 20th Soptembor'20)T:

Qs as Exacutivo, you wiil b antilied 1o & monthly
which n 2 cost to. company. you will ba on & probation parlod of Ol monthe. Tegular
pnﬂnmmnm_;oy{icwrMH bo conductod to ppaaos your parformanca and sultability, Your continuad
omploymont ol ‘Acmo Infovision ‘gystoma Pyl L\d, Golara o depondant on your succansful
completion of tho probotionary porlod. Your pnlary will bo roviowod aftor a potlod of 0 montha and
\horooher ovory 12 months, You will bo ontlied to al allowances and banafits whatsoovor
docidod by tho manogoment. . '

\ ':fnur‘algnmﬁ this appointmont loltor conflrma your acooptance of tho tarmo and conditlona nnd
iolon Systomo Pyl 1.td, Batara on tho given data.

alarting ramunaration of 1ta.T,000/- M

.ﬂ
that you would bo joining Acma Infov

o+ Yours fUMRRAYAT o S
For Acmo fovision Systoms pot. Ltd,
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10T Wiedeowna o eyl Insw

I'Edlffl'n a“ hladlbon of e collngis

Subject: List of Selected Candidates

From: Shrinlwas Dongare <shdniwas 224 Damall.com> on Wed, 10 Apr 2017 13:17:07

To! Samiksha Mikam « bea_college (Rredifmail coms

Dear Madam,

Please find below the list of candidatos which are selocted as tminee for our unil. Tha parlod for tealning Is six months
from joining date. Dunag training period ench candidate will gel stipend of Rs 2500/ por month.

1)Goun Nandkumar Bhosale| BCA) 8408020628

2)8hmaddha Vinayak Chomt (BCA) 77098080521

JAdshvarya Arvind Kshirsagar (BCAY - Q7674001217

4)ashwini Ganesh Shela (TY B Com)- TARTRGATIS

5)Pooja Baban Patehar (TY. BA)- 0637697201

Thanks for your kind co-operation,

. With best Regands
For Creative People Advertisements

Shriniwas Dongare

1 rechllcomajaxprsmireamail Foriniublo=18block._mages= 181le_une= 14125880275 510 210219 H TINocluakihey BERSOYXIAExpe 30
Ittps TSl redd.
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Please find below the list of candidatos which are selocted as tminee for our unil. Tha parlod for tealning Is six months
from joining date. Dunag training period ench candidate will gel stipend of Rs 2500/ por month.

1)Goun Nandkumar Bhosale| BCA) 8408020628

2)8hmaddha Vinayak Chomt (BCA) 77098080521

JAdshvarya Arvind Kshirsagar (BCAY - Q7674001217

4)ashwini Ganesh Shela (TY B Com)- TARTRGATIS

5)Pooja Baban Patehar (TY. BA)- 0637697201

Thanks for your kind co-operation,
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I'Edlffl'n a“ hladlbon of e collngis

Subject: List of Selected Candidates

From: Shrinlwas Dongare <shdniwas 224 Damall.com> on Wed, 10 Apr 2017 13:17:07
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Please find below the list of candidatos which are selocted as tminee for our unil. Tha parlod for tealning Is six months
from joining date. Dunag training period ench candidate will gel stipend of Rs 2500/ por month.

1)Goun Nandkumar Bhosale| BCA) 8408020628

2)8hmaddha Vinayak Chomt (BCA) 77098080521

JAdshvarya Arvind Kshirsagar (BCAY - Q7674001217

4)ashwini Ganesh Shela (TY B Com)- TARTRGATIS

5)Pooja Baban Patehar (TY. BA)- 0637697201

Thanks for your kind co-operation,

. With best Regands
For Creative People Advertisements

Shriniwas Dongare
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With vetirence to your application dited 09002018 & subsequent Tnterylow on 09092018 belbro
the local staft seleetion conmittes G the post of Aveonntand, the undersigned Is pleased 1o Inform you thit
you are hereby appolnted as Aveonntant, for Yashoda Shiksbon Prasamk Mandal's Yashoda Technienl
Campug, Faculty of BEwgloeering, Satara, with efleet (om V092008 or the date you report Tor duty,

Your appolatorent Is subjeet to the fllowlng terms & condittons thit

1) Your appolntment will be purely temporry on contraet basis from FHOD2008 or the date you report
For ity g 1o 0™ Aprdl 2009 foe the aendembe year 201819, Alter expley of the wbave perlod, your
services shall st terininated without any notice,

23 Yo will bepatd basie sulary of Rs, 9300/ per mwonth in the seale of Q30031800+ AGP 4200/-,

3 You will not conduet or engage yourselt In any private tltlon or private conelilng classes, palil Job,
part thue or otherwise, during the continmmee of your serviee In above mentioned Pealty 7 college
without peior permisston of the competent suthordty of Yashoda Shikshan Prasacnk Mandal, Satara,

4) 1 you are Tonnd absent without prioe permisston or intlmatlon & notlee your services will stand
terminnted automatienlly,

§)  Alter completion of your appolntment period, you will get terminated automatieally, For this purpose
you will not be inthmated by o separate notlee/ordor/letter,

6)  You will not have any elght or any eladm on this post when your appolntinent perliod 1s over,

7) There are minlmim wumbers of students preseribed for the sulject/eourse for which you are
appolnted,

8)  Your appolntment will be purely temporary on conteact basle and you will not be entltled 1o get any
payments & other benellts hom Government of Moharmshien & benellts recelved by o regular
tenchoer,

9) You will report to the Principal and submit o Joloing report and shall fimish the orlginal
documents for verifeation and submit true coples of the same along with the copies of relevant
testimontals such as birth date certiMonte, mnrk sheets, experience certittente diseharge /7 relleving

cerlente, lnst pay centilTente, ehange nome certlftente ( 1 any ), eto, before Jollng yone dutles.
KA
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Ms. Pranjali Ankush Gujar
Pune

Dear Pranjali,

PARMAC Finserve Private Limitso
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Employment Letter

On behalf of the Company, it’s our great pleasure in offering you an employment as “Financial Analyst™. You will
be employed with PAMAC Finserve Pvt. Ltd on the following terms and conditions

Date of Joining

Location & Transferability

Remuneration

-10/11/2020

|You will be based in Pune; however, based on business exigency you may be relocated

by the company anywhers in India or aboard. You may be transferred to a different
position or unit /department at the Company pursuant to the requirements of the
Company. Additionally, your employment may be transferred, after executing a fresh

remployment agresment, to one of the Company's subsidiaries or affiliates, pursuant to

the requirements of the Company and / or itz subsidiary / affiliates.

\Your Total Annual CTC is INR 3,50,013/-

[The Company will deduct taxes and other statutory dues as may be applicable from

time to time from the remuneration payable to you. You will be personally responsible
for your tax liabilities and other dues. The Company shall also be entitled to deduct any
sum as may be recoverable from you from time to time as per Company policies. Please
note that your remuneration Is a confidential matter between you and the company,
and the company shall view any breach of confidentiality with utmost seriousness.

Please refer to the attached annexure.
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Post-Employment

Probation

PARMAC Finserve Private Limitso
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\:'You will not, for the period of your employment with the company and the Restraini
pericd [i.e., the period of 6 months from the date of the ceszation of employment with
the company]:

A] Canvass, solicit or endeavor to entice away from the company any client or
customer(s) of the company, or any person (s), who at any time during yout
employment, where or are clients or customers of the company, or were in the
habit of dealing with the company;

B] Solicit, interfere with, or endeaver to entice away any employee of the
company; or

C] Counsel, or otherwise assist any person to do any of the acts referred to in
Paragraphs (a) and {b) of this clause.

[ Seek direct or indirect employment with any client organization with whom you
have worked during a period of 12 months preceding your cessation of employment

"|Your employment will be subject to a six-month probationary period. The Company shall
have the discretion to extend the probationary period for another term, in which case
[you will be notified.

Notice  of  Termination/ : This contract may be terminated during the period of employment

‘Separation

Job Description

Duties

‘Health Examinatian

Background Checks

4] Separation - Either party is required 1o give a minimum notice of 1 month; in writing
lor payment in lieu of 1 month gross salary.

{B] Termination - By the Company without notice, in the event that you have commitied
{an act or acts in breach of the Company's policies and procedures or applicable external
codes of practice or laws which is sufficienily serious in the circumstances to warranf
|your summary dismissal, or you have been guilty of gross misconduct, fraud or
dishonesty, neglect of duty or willful disobedience, non-performance and aszessment
failure in training

"[Your duties and responsibilities will be communicated to you by your reporting manager.
However, you shall execute and perform all such duties that may be assigned to you by
the organization from time to time and the organization reserves the right to vary these
at its discretion.

/In this employment, you will be expected to undertake such duties as the Company shall
from time to time determine. Given the ever evolving nature of the Services indusiry
iand consequent changes in business needs, the designation, position and duties may be
changed at the Company’s discretion.

| If required, you will be examined at any time by a Doctor of company’s choice for your
medical fitness to continue work for the company and opinion of the company's Doctor
in thiz regard shall be final and binding on you.

| The company shall conduct a background verification of your credentials - Residence;
Reference. Your employment in this organization will be subject to your background
check records being clear and free from ambiguity. In case your Residence Verification iz
negative your Employment can be terminated without assigning any reason and withouf
any notice. Company reserves the right to ask you to furnish additional documentation
or supperting information in this regard, as and when considered necessary.
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‘Retirement

Alternative Employment

Leave Policy

Company Policies,
Procedures and Regulatory
Requirements

Exclusion of Other
Occupations

Confidentiality

Protection of Interest

PARMAC Finserve Private Limitso
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|:'You will retire from your service with the company on attaining the age of sixty years

However, you may be retired any age before sixty years if you are unable to continue

:seryice satisfactorily due to-any form of physical or mental infirmity or are not able to
|perform given work. Such early retirement may be given to you by giving a notice of

three months. The Company shall not be liable to pay you any extra-cost other than the
cost payable under your employment agreement. The actual date of retirement shall be
the last working day of the calendar month in which your 60" birthday falls.

Please note that you are restricted from accepting any other employment or carry on

any ather commercial activity while engaged by us, without our prior specific \written

{approval.

In addition you agree that, while employed with the Company, you shall not perform
work or provide services similar to those provided by you to the Company [including as
employes. independent contractor, consultant. principal, agent director, joinf
venture, partner, trustee, beneficiary], directly or indirectly, for any person or entity
that competes with the business of the Company

‘Further, you shall not either directly or indirectly engage with any of the suppliers,
izervice providers of the Company or arn any separate profit or interest from them. You
lare also prohibited to receive any kind of benefit in cash or kind directly or indirectly

from any of the vendors/service providers.

"|You will be entitled to Leaves in accordance with the Company Leave Policy. Please

refer to the detailed policy on the same.

' 1You must:

A]  comply with all internal policies and procedures from time to time issued by the
company and clients through various communication to its employees, and

B] comply with all laws and industry codes of practice relevant to your role with
great efficiency, integrity and dedication to duty, and

C] obey all and lawful directions given to you by or under the authority of the
Company.

Your agreement to be bound by this clause is a condition of your employment.

"IDuring your term of employment. you shall not. without the prior written consent of the

company, engage or be concemed either directly or indirectly as principal, agent,
director, employee, or othenwise in any other irade; business, occupation or private
prafessional practics.

"'It is a condition of your service to ensure that the organization’s policies of maintaining

the strictest confidentiality for the remuneration you receive are observed by you at all
times. Besides, the terms of this offer detalled above should be treated as privileged
information between you and the Company,

You understand, sccept and agree that the Company may store and maintain the
perzonal details provided by you to the Company at any time during your employment
with the Company or terms of your employment with the Company and make uze of or
share these detailz for the legitimate purposes, in or outside India

|:If you conceive any new or advanced methods of improving process / formulae /

systems in relation to the operations of the company, such developments will be fully
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Whole Agreement

Mon Disclosure Agreement

PARMAC Finserve Private Limitso
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| |communicated to the company and will remain sole right / property of the company

By signing this employment agreement you assign to the company all proprietary rights
including all ownership rights and copyright and the exclusive right to develop, make,
uze, =ell, llcense or otherwise benefit from any Inventions, discoveries. processes and
improvements, made by you during your employment with the Company, and agree to
execute any further document that iz necessary or desirable to give full effect to your
obligations in this paragraph.

- This Contract supersedes any prior oral or written understanding regarding the terms

and conditions of your employment with the Company.

1 agree-

1] to hold inviolate and keep secret and not to at any time, whether during the term of
this agreement, or after the termination thereof, without the prior written consent of
PAMAC Finserve Pyt Lid. , disclose to any person, or use for my own benefit, or make
an unautherized copy of the PAMAC Finserve Pyt Ltd. Confidential Information

2] that at the time of termination of my employment with PAMAC Finzerve Pyt Ltd. | |
will return to PAMAC Finserve Pvt. Ltd. [and will not keep in my possession, recreate or
deliver to anyone else] any and all PAMAC Finserve Pvt. Ltd. Confidential Information
belonging to PAMAC Finserve Pvt. Lid. and/or its clients and all copies thereof in my
poszession or under my control, together, if requested by PAMAC Finserve Pvt. Lid
with a certificate signed by me, in form and substance satisfactory to PAMAC Finserve
Put Ltd.

3] | shall at all times absolutely and unconditionally hereafter keep PAMAC Finsarve Pyt
Ltd. fully indemnified against any losses, damages or claims of any nature whatsoever
arising directly or indirectly from a breach of the terms of this clause by me

In addition to the terms and conditions of this employment agreement, there are other policies & procedures that
spply to vour employment. The Company for the efficient and fair adminizstration of employment and other businsss
matters formulates these policies and procedures. You must diligently comply with the Company's policies and
procedures, az amended from time to time and notified to you.

On behalf of the Company. we extend to you a8 warm welcome and wish you every success in your carser with
PAMAC Finserve Pvt. Ltd. Please indicate your understanding and acceptance of the above terms and conditions by
signing and returning the duplicate of this employment contract to us.

Yaours sincerely,

For and an behalf of

PAMAC FINSERVE PVT LTD

Al —

Viraj Raut

Confirmed and accepted by:

Signature:

Senior Manager - Human Resource Name: Pranjali Ankush Gujar
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Compensation Annexure

ke St the Employes Pranjali Ankush Gujar
Designation Financial Analyst
Components Monthly Yearly
Basic 10470 125640
HRA 5235 62820
Conveyanca 1600 19200
Other Allowance &870 106440
Bonus arz 10464
PF [Co. Contribution] 1361 16332
Employer LWF 6 72
Gratuity 504 6048
Insurance 250 3000
Total Fixed CTC 29168 350013
Annual CTC 350013

Mote:

1] Gratuity will be payable post completion of continuous five years of service

2] Salary and other compensation components will attract taxes and/or other deductions as

applicable

3] This is a8 3 month contractual job which may get extended as per business reguirements

4] While "Work from Home' will be exercised during the project period, but in case of any
connectivity / network/ system issue you will need to immediately resume work from the office base

location

Offer understood and accepted

I will join PAMAC Finserve Pvt. Ltd. on ; Signature




Year 2017-18




Maharshi Karve Stree Shikshan Samstha’s
College of Computer Application For Women,satara

lFaculty:BCA,BA,Bcum]
Placment Details 2017-18

Sr. N Name of Student placed and contact Fmg:’: Name of employer | Pay Package at
F- N0 I Details B with contact details |appoinment
d from
1 |Kulkami Aishwarya Amol Mb.-702853666]BCA Wipro Iid 1,30 lakh
i Pro-error Software  |According to
2 |Neha Tate Mb.-7276758978 BCA Solutions company noms
3 |Devi Vaishnavi Anandkumar Mb.-9405540{BCA Infosys 208692
4 |Shaikh Affin Rafik Mb.-$788464843  [BCA  |on Glatl 2,20,392
Services
s |Mohite Pratiksha prakash Mb.-9834339746[BCA  [% Somnct 10,107
Company
6 |Nalawade Pooja Vasant Mb.-9922793390 |BCA QconneQT 1,.56,162
7 |pawar Manali Mb.-8379059396 BCA  |Transperfect private 1y 5 g09
limited
8 |Kanetkar Smruti Girish Mb.-8275900901 |BCA Infosys 208692
9 |Jadhav Amruta Arun Mb.-9665531576 BCA Access Healtheare |2,50,000
& Acme infovision
10 |Ashvini Goraknath More BCA svstem Pvt LTD 84000Pa
11 |Pooja Kirdat Mb.-8484900411 BCA L&T Infotech 2.76
\/\*M ‘
" * iwy
- .*"i. é\'u
S \/C Principal
L) o -~
LQRC - College of Computer Application
For Women, Satara

Cordinator

(Facuity B.C.A.,B.A,,8.Com.)




- You may be entitled to Shift Bonus as per applicable policies. The said Shift Bonus may
' m*ﬁ‘u‘n Rs. 0 to Rs.1250 per month for domestic accounts and from Rs. O to Rs.
Eﬁ',per mcmﬂ'l for international accounts. The Shift Bonus shall be subject to
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“Solution to your invisible ERROR"

REFNO: -PRO/ E0119

Date: - 1'Feb/2019

Namie: -Ms. Neha Tate
Aadhaar ID: - 5578 52090 2310
PANNO: - BHTPT68444A
Pune, Maharashtra. India

Subject: Appointment for post of WEB Developer.
Dear Ms Naha

We are pleased to offer vou, the position of WEB Developer with ProError Software Solution on the
following terms and conditions:

1. Commencement of employment
Your employvment will be effective_ as of 1/Feb/2019

2. Job title
Your job title will be WEB Developer. and vou will report to Ms. Prapti Deshmukh.

3 Salary

Your salary and other benefits will be as per vour performance.

4. Place of posting
You will be posted at Pune, Maharashtra You may however be required to work at any place of business which
the Company has, or may later acquire.

5. Hours of Work

The normal working davs are Monday through Fridav. You will be required to work for such hours as necessary
for the proper discharge of your duties to the Company.

6. Leave/Holidavs

6.1 You are entitled to casual leave of 1 day in a month.

6.2 You are entitled to 1 working days of paid sick leave.

6.3 The Company shall notify a list of declared holidavs in the beginning of each year.

7. Nature of duties

You will perform to the best of vour ability all the duties as are inherent 1n your post and such additional duties
as the company may call upon vou to perform. from time to time.

KOAddrESs:(}ﬁice No.20,Akshay Square,.near Maharashtra Bank,Narhe.Punc,
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8. Company property

You will alwavs maintain 1n good condition Company property, which may be entrusted to vou for official use
during the course of vour employment and shall return all such property to the Company prior to relinquishment
of your charge, failing which the cost of the same will be recovered from you by the Company.

0. Borrowing/accepting gifts
You will not borrow or accept any money, gift, reward or compensation for your personal gains from or
otherwise place vourself under pecuniary obligation to any person/client with whom vou may be having official

dealings.

10. Termination

10.1 Your appointment can be terminated by the Company, without any reason. by giving vou not less than 2
months” prior notice 1 writing or salary in lieu thereof For the purpose of this clause_ salary shall mean basic
salary.

102 You may terminate vour emplovment with the Company, without anv cause. by giving no less than 1
meonths’ prior notice or salary for unsaved period, left after adjustment of pending leaves. as on date.

10.3 The Company reserves the right to terminate vour employment summarily without any notice period or
termination payment, if 1t has reasonable ground to behieve vou are guilty of misconduct or negligence, or have
committed any fundamental breach of contract or caused any loss to the Company

10. 4 On the termination of vour employment for whatever reason, you will return to the Company all property;
documents and paper, both onginal and copies thereof, including any samples, literature. contracts, records,
lists, drawings, blueprints, letters, notes, data and the like; and Confidential Information. in vour possession or
under vour control relating to vour emplovment or to clients” business affairs.

11. Confidential Information

11.1 Dunng vour employment with the Company vou will devote vour whole time, attention and skill to the
best of your ability for 1ts business. You shall not, directly or indirectly, engage or associate vourself with, be
connected with, concerned. employed or engaged in any other business or activities or any other post or work
part ttme or pursue any course of study whatsoever, without the prior permission of the Company.

11.2 You must always mamntain the highest degree of confidentiality and keep as confidential the records,
documents and other Confidential Information relating to the business of the Company which may be known to
you or confided in vou by any means and vou will use such records, documents and information only 1 a duly
authorized manner n the interest of the Companv. For the purposes of this clause "Confidential Information”
means mformation about the Company s business and that of 1ts customers which 1s not available to the general
public and which may be leamnt by vou in the course of vour employvment. This includes, but 1s not limited to,
information relating to the orgamzation. 1ts customer hists, employment policies, personnel, and information
about the Company s products, processes including 1deas, concepts, projections, technology, manuals, drawing,
designs, specifications, and all papers. resumes, records and other documents containing such Confidential
Information.

‘of\ddress:(ﬂﬁcu No.20,Akshay Square,,near Maharashtra BanhNarhc,Punc:
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11.3 At no time, will vou remove any Confidential Information from the office without permission.

11.4 Your dutv to safeguard and not disclose Confidential Information will survive the expiration or termination
of this Agreement and/or your employment with the Company.

11.5 Breach of the conditions of this clause will render vou liable to summary dismissal under clause above 1n
addition to any other remedy the Companv may have against you 1n law.

12. Notices
Notices may be given by vou to the Company at its registered office address. Notices may be given by the

Company to you at the address intimated by you in the official records.

13. Applicability of Company Policy

The Company shall be entitled to make policy declarations from ttme to time pertaming 1o matters like leave
entitlement, maternity leave, employees” benefits, working hours, transfer policies, etc | and mav alter the same
from time to time at 1ts sole discretion. All such policy decisions of the Company shall be binding on vou and
shall override this Agreement to that extent.

14. Governing Law/Jurisdiction
Your employment with the Company 1s subject to Indian laws. All disputes shall be subject to the junisdiction of
Pune High court Maharashtra only.

15. Acceptance of our offer
Please confirm vour acceptance of this Contract of Emplovment by signing and returning the duplicate copy.
We welcome vou, and look forward to recerving your acceptance and to working with vou.

Yours Sincerely,

Ms. Prapti Deshmukh

HRE Manager

ProError Software Solution
info@proerror.com

(q.ﬂmd ress:Office No.20,Akshay Square,,near Maharashtra Bank,Narhe,Punc}

‘. 2604030306 W4 info@proerror.com é%www.prnerrnr.cnm
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Drenr Vnlshnavi,

Weleome 1o Infosys!

Infosys

August 09, 2018

It is o time of tronsformation for us, under the direction of new leadership. In our renewed journey,
learnability, our values and the deeply-held, trusted relationships with our clients continue to be the

eornemitones of our organizntion,

We look forword 10 working whih you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVE - Head 1R

INFOSYS LIMITED

CiN. LBS110MAT8BTPLCOIINS
44, Infosys Averus
Elecironlcs City, Hosur Road
Bangalare 560 100, India

T 81 B0 2852 D261

F 81 BO 2852 03682

askusiniosys com
wanew Infosys com

Digitally signed by RICHARD LOBO
Date: 2018.08.09 17:06:23 +05:30
Reason: Offer Letter

Location: Bangalore

Cronetpucry Coangfifenstal « Thix communicaiion fs confTdennal berween you and Infosys Limited
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Easenuting S Lrvsrpree
Compensation Review 2021
Date: July 01, 2021
Employee No 1 3MT4TT
Name : Afrin Rafik Shaikh
Career Band : Professional
Role Band A
Title : 8r. Associate - Quality
Dear Afrin,

In keeping with our theme of "One WNS, One Goal — Outperform®, WNS is committed to
focusing its efforts on building a performance onented culture. To this effect, we rely on you as a
committed employee 1o create more value for our business, clients and yourself.

In recognition of your contribution during the last year, we are pieased to inform you that your
compensation has been revised with effect from July 01, 2021. Your revised gross pay is INR
282,360 per annum (INR Two Lakh Eighty Two Thousand Three Hundred Sixty Only per
annum) which is inclusive of Fixed Pay and Bonus/ Incentive.

A delailed stack-up of your revised compensation is attached in the Annexure for your reference.

All other terms and conditions of your employment will remain unchanged.

Wishing you the very best and look forward to your continued enthusiasm and commitment to
organizational growth

With Regards,

For WNS Global Services Pvt. Ltd.

Z G L S

R Swaminathan
Chiel People Officer
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Headmistress/Headmaster/Principie
School Name: SHRIMANT CHHATRAPATI RAIMATA SUMITRARAGE

Taluka: Satara, Dist: Satara

Respected Madam/sr,

This is wilth reference to the ICT@School projest (Phase IIl), promoted by the
Rashtriya Madhyamik Shiksha Abhiyan and executed by Vislonindia Software
Experts Limited.

We would like to inform you that, Ms.Pratiksha Prakash Mohite has been appointed
On conlract basis as a ‘Computer Instructor’ and is been deputed as a ‘Computer
Instructor” for your school with effect from 1% July 2018,

We kindly request you to please take note of the same and anticipate your co-
operation and guidance for this project.

Thanking you,

. e gEETS Wi
reataw, g, @1 1w

VISIONINDIA SOFTWARE EKPUH‘I‘_E LIMITED
*Shubhemkar’, Dhanashres Colohy. Karve N!g;r_ PuUne - 411 052
Tl »8120. 6527 2453 | Fax +87120 26547 TBZ1 I'www.vutl in
CIN/UT2200PN2000PLCO1A4 Y




CLONNEAQT

BUSINESS SOLUT ' ONS LIMITERD

WiEh referem:e to your applu:atu:un and subsequent interactions we are pleased to offer you an Employment as Cusiomes
aryice Asse =in the Opars s with CONNZOT Business Solutions Limited (The-Company) with effectfrom 1
2020 onthe fui!nwrng terms and conditions.

You will be paid an Annual Gross Salary of INR. 2552.52.00 In addition to the above, you will be covered under PF, ESI,
Bonus, Gratuity etc., if applicable as per law. Based on the present applicability your annual CTC would be Hs 2752

This may undergo change in view of the changes in the laws. Detailed break-up of the monthly and annual CTC is annexed
to this letier as annexure &

Please note that the information pertaining to remuneration and benefits payable to you is CONFIDENTIAL and should not
be shared with anyone other than the authorized representative(s) of the Company.

The above mentioned offer shall be valid if you join us on 17 Maroh 2020 Should you have any further queries, please fesl
free to contact cur Recruitment Team.
You will initially be posted at our W umbal ol Office. The Company may transfer your services to any of the existing office

(s} department(s) / division(s) / Section(s) / establishment(s) of the Company including any of its subsidiaries / holding /
associate company or that may come into existence in the future in India or abroad. Your transfer shall be governed by the
Company's Transier Policy and Regulations, as may be in force from time to time.

You will be working on flexible timings as may be decided by the Company.
Your joining shall be subject to submission of copies of testimonials {originals to be presented):

1 Academic gualification certificates (Matriculation onwards) including proof of date of birth and professional
proficiency certificates, where applicable

2. Experience certificate(s). Relieving letter/ Clearance certificate, from your previous employer(s), as applicable.
(Relieving letter is a must)

3. PAN Card and Aadhar Card

4 Cancelled Cheque

@7/

COMPSEET DUBAESS SOLLTIONS LIMITED foermry Tate Dusrass Supporn farecas Umond)
P CHPPICHE 10, GaCSA TPINATT, A PO LAME. BECILMSET FYTIEMARAD SO0CR, INOWA | TEL' =il &0 BEASFIAS
DM LIBACCTED P L CIMAODS W8t COMNEQTTORE O On
A SUBSIDIARY OF QUESS CORP



CLONNEAQT

BUSINESS SOLUT ' ONS LIMITED

Your employment with the Company can be terminated upon =0 days prior notice by sither side. However, the Company
reserves the right to, at its sole discrefion; substitute the =0 days prior notice by paying you salary for 20 days in lieu thereof.
Though if not certified during the training period the company has the complete rights to terminate the employment without
any prior notice. Your termination/ resignation letier,{by whatever name called) will be accepted by the Company only on
your satisfying the 20 days notice period as stated in this Clause. Further, till such time as the Company accepts your
separation & relieves you of the responsibiliies, you will be deemed io be an employee of the Company and the terms and
conditions of your employment shall continue to bind you.

In the event of separation, for any reason whatsoever, within a pericd of 12 maonths frem your date of joining, all expenses
incurred by company or reimbursed to you upon joming/ in connection with your joining shall be recovered from you. The
company also reserves the right to recover the training expenses incurred.

You will be on probation for a period of six months from the date of your joining the Company, post which you will be
deemed confirmed unless you receive an extension of probation in writing

This averrides all verbal commitments made. Please sign and return the duplicate copy of this lefter in token of your
acceptance of the terms described in this letier

Looking forward to a mutually beneficial association.
Welcome once again and wishing you the best ime ahead!ll

For NNEOT Business Solutions Limiied

COMACEYT OUANERT BELUTONS LIMITED (il Tata Busbaas Soppod Savcan Uisad)
REGO OFFCE: 148001, GOWI TRINITY, CHoRan PORT LANE. BECLIMPET  AivLIERARAD 500000 INCHA | TEL! 0 40 SsAPoes
Crl, LODARCCTE MAPL OO0, Y CORNEQTCORR COM
A SUBSIDIARY OF QUESS CORP



LONNEUT

BUSINEES BOLUTIONE LIMITED

You will be entitled to the following remuneration effective your date of joining.

vr il —a T _-‘”, = "..; Sas
Basic Salary 51550 62370.00
House Rent Alliowance 383900 43668.00
Comeyance Allowance 1600.00 1920000
Ceher Allowance 146100 16812.00
Advance Statutory Borus 43380 51506 00

ERFORMANCE INCENTIVE: This will be payabla on ar'mntht.- basis. The payout shall vary from 0% 1o 200% based on your PMI

. 11 0 be no pa}'r:lu ATy e Traririg penog. = Of the paticy. vl YOU Separaisy.
ERFORMANCE INCENTIVE & Maating Expaciation| 1009) 743.00 4516.00
MONTHL ROSS (A+E) 13014.00 156162.00

=1 - Company Contribution {As per the PE Act; 120 of salary components specified
b} F'F E!].I'thD'IHEE and it will be paid to PF Deparment towards Company’s Provident Fund 95400 1180600
Contibution. As per the act, you will con tribute the same amount as employes contribution)

(As per the Gratuity Act. This amount will oo towards the gratuity fund and will be paid to 250.00 300000
youon completion of & years with the company) ’ :

+lpoH n {4z per the ESI Act, company shall coninbute 3.25% of your maonthly
gru:|55 for ESL 'I'nls amountis directly linked to your monthly gross and may ence vany. As per the 423.00 5076.00
act, 0.75% of your monthly gro ss will be recovered towards you

{(ou will be coversd under insurance as per the company poficy and can change as per -~
the management discretion]) e ZLHE00

E. TOTAL COST 70 COMPANY (C+ [ 1455000 173200.00

- Employee Contribution [As per the PFAct. 12% of salary components specified
I}_'.-' PE a.rﬂ"ﬂrrmEﬁ and it will be paid to PF Depariment towards Company's Provident F und 934 00 11806600
Coniribtion. As per the acL you Wil contribine the same amount as empioyee conthbution)

TS -Cmnlove i (As per the ESEAct, employes shall contribute 0.75% of vour monthly
{_I]I'CIEE fu:ur EE’ Th|5 am-:uurlt is girectly linked to your monthly gross and may hence vary . As per the 98.00 117100
PagtidbAbF AHVDERESGHNS S0 wE DA AR B ST ES ¥ojhnce=Other aflowance+Food coupons{Education sllowgncs = Special

allowances if any. Coninbuton is limited to Bs. 15000/- wages as stipulated under Provident Fund Act

CQ?/ |

COMRED™ DUMINESS BOLLITIONS LIITED forewity Tats Busirmss Suppes! e Limsd)
PG CHPICH A1, CROMTRA TRINETT CHUAN IPONT LANE, BEGLBPET Py D AR SOO0C0. (INOBA | TEL! +00 40 mAaaries
DO LMEI0TD ML O WY COMMEQTLORS COM
A SLUBSIDIARY OF QUESS CORP



CLONNEAQT

BUSINESS SOLUT ' ONS LIMITERD

Terms and Conditions of Employment

This appointment 1s sulbyect to your not being a partner or refative of a Director of the Company within the meaning of
Section 314 of the Indian Companies Act, 1856. Should any such relationship exist, you will bring forth the same to our
notice immediately and we shall mtimate fo you the necessary approvals! permissions required for your employment. In
such an event you will be able to join the company only after all permissions! approvals are obtained.

As an employee, you will be prvy fo sensitive and commercially valuable nformation concerming company ani
business. Such information is deemed to be the property of the company, and must not be disclosed durning or after this
employment to any third party without prior written consent of the company. Hereby, you underake to indemnify the

company and its affiliates from any loss or damage arising from any breach of this undertaking.

You are forbidden to engage yourself in any other trade, or profession directly or indirectly and whether for gainful
purpose or otherwise. Should you wish to pursue academic advancement, you will have to obtain a written permission
for the same and ordinarily it shall be allowed provided it does not adversely affect your work-place responsibiliies!
discharge of duties.

Please note that in the event of misconduct on your part, including but not limited to absenting yourself without prior
sanctioned leave or harassment (sexual or otherwise) meted out to any other employee, the company may terminate

your employment Please note that if the employment is terminated on account of disciplinary action against you, the
clause relating to 30 Days' notice period is not applicable.

During the period of your employment inventions, creafions; discoveries, patents, copynghts, shall become the property
of the Company. You will not have any right to claim the ownership of it and assign the same to the Company.

Your appointment is contingent upon successiul completion of Background verification. The background checks are not
restricted to education and employment but to all aspecis as per the appropriate selection procedure. Please note that
furnishing of false information or suppressing any facts is a disqualification for employment in this Company. Should
such an act come to our notice at any time during the period of your employment in the Company, your services will be
liable to be terminated with immediate effect

You will superannuate from the services of the company on attaining the age of 58 years without any notice whatsoever
from the company in this behalf.

The above-mentioned does not purport to be exhaustive employment terms. You will be governed by the rules and
regulations laid by the company from fime to ime. The afore mentioned terms and other rules & regulations shall

remain current and binding until you are separated from the Company by way of a wrnitten agreement/ letter issued to
you.

This overrides all verbal commitments made. Please sign and return the duplicate copy of this letter in token of your
acceptance of the terms descnbed in this letter. Should there be any dispute with regard to the terms stipulated herein,
the same shall be resolved in accordance with the laws of India and any dispute! reference to this shall be dealt at
Hyderabad (Telangana) under the exclusive jurizdiction of the Courts of India

| have read through the above terms and conditions of employment and hereby accept

Mame: Signaturs: Date:

(D?./

COMNEDT GUSIEDT DOLLTYONS LIMITED (lormady Tat Dusiss Sugpon Sarvcan Uimied)
REG. (FFICE: 140011, GCWIA TRANITT. CHIFAN FONT LANE, BEGUMPET YT RABAL SO INCOA | TEL! ¥ 40 SE007TS
DM LIB200T0 RIPLEIMANDN. WY CONNBQTCORN COM
A SUBSIDIARY OF QUESS CORF
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Date: Navembear 13, 2019
Marnall Pawar

S.No. §821/6/22, Moti Bagh, Ruturaj Road,
Premnagar, Pune- 411037

Dear Manali,

We are pleased to offer you a pesition in TransPerfect Salutions India Private Limited and welcame you as an
Bssociate on the following terms and conditions:

1. POSITION

a, You will be employed by the Company in the position of Junior Localization Engineer. Your start
date in the position will be November 20, 2010

b. You will report to an assigned Manager of the Company.
2, COMPENSATION

a Your Annual Cost to Company (inclusive of all allowances) will be Rs. 2 50,000/- (Rupees Two Lacs
and Fifty Thousand Only). After successful completion of probation period your satary will be revised
to Rs 270,000/~ (Rupees Two Lacs and Seventy Thousand Only), This will be subject to the
prevalent tax deductions and social security contribution applicable. See Annexure A.

b, The Company at a future date may revise and restructure the Compensation Package.
3. NATURE OF WORK

During your period of employment, you will be expected to dutifully, diligently and faithfully undertake
and discharge such work as may be assigned to you by your superiors

You understand that your work may not be limited only to your assigned job, but may extend to other
areas of supervision, control, praject management, recruitment, training ete. and the like.

You may be required to undertake travel on Company work as and when required, In case of travel on
Company business, you will be governed by the rules applicable to your category of employees as may
be in force from lime to time

4. PROBATION

a. You will be on probation for a period of six months from the actual date of your jaining the Company
This period of probation will be liable to extension(s) as the Management may deem fit in its sole
discretion. Unless a confirmation order in writing is given, you will not be deemed to have been made
Fermanent

b. If your services are found satisfactory during the probation period, you will be confirmed in the
prasent position,

Page 1ol 5
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3. TERMINATION OF EMPLOYMENT

a. During the Probation Period your services shall be liable to termination with one month's notice At
the end of the Probation Period your services may be terminated with twe months’ notice.

b. Absence for a continuous period of ten days without prior approval of your superior, (including
averstay on leave / training) would result in your losing your lien on the service and the same shall
automaticaily come to an end without any notice or intimation

¢, Ifyou fail to earry out any of the obligations or duties required of you under this Agreement including,
but not limited to, termination of your services by the Customer or if any of the warranties is breached
or when any of your actions or inactions can be prima facie prejudicial to the long term intérest of the
company, then TransPerfect Solutiens India Private Limited, may, notwithstanding anything here in
before contained;

[} Terminate this Agreement with immediate effect by notice in writing to you and in such event any
moneys paid by the Company to you up to the date of termination shall be desmed to be in full
satisfaction and discharge of all claims whatsoever you may have against the Company in
respect of the work,

i) Recover from you any losses or damage suffered by the Company as a consequence of the
breach or breaches by you or those emanating as a result of your actions.

d, You may leave the services of the Company at your own will provided you give a prior notice of your
intention in writing, The Prior peried of Notice shall be based on the criticality of the project you are
working on and as informed ta you in writing in this behalf but in any event shall not be lass than two
months. You may however leave the service without the reguired prior notice period as provided by
compensating the Company by an amount equivalent to your Cost to Company for the said notice
period subject to the approval of manager.

e. Notwithstanding anything contained in this clause, either party may terminate the Agreement, without
any notice to the other party, if the other party:

I becomes insolvent or bankrupt; or

il Is subject to any legal proceeding relating to insolvency or the protection of creditors' rights
or otherwise ceases to conduct business in the normal course.

. On cessation/termination of this contract you will immediately return to the Company all decuments,
records, books, assets, etc., belonging to the Company,

6. WHOLE TIME & EXCLUSIVITY
a  You are lo devote your whole time, energies, attention and ability to the affairs of the company.

b, During your employment, you will not involve yourself, either directly or indirectly, in any business
activities other than those required of you by the Company.

Page 2 al'5



C.

During your employment, you will not seek employment with or in any way do any work (including
without limitation &s & consultant, advisor or otherwise howsoever), either directly or indirsctly, for any
competitor of the Company. The word "competitor” shall be construed in the broadest possible serse

7. CONFIDENTIALITY

a.

Under ne circumstances will you disclose to any outsider any information that may come to your
knowledge, directly or indirectly, during your employment, relating to the affairs of the company and
Its customers, and you shall keep all such information strictly confidential,

Infermation means and Includes without limitation all and any data, know-how, formulae, processes.
designs, photographs, drawings, specifications. programs, samples trade secrets, intellectual
property and all information of whatever descrption and any other material bearing or incorporating
any information concerning or relating to the Company, its assets, properties, plans, processes,
finances, methods, operations, market strategy, marketing & pricing information, customer or
consumer databases, pricing or other policies, business and business plans, intellectual property, and
also includes all documents, agreements, sales charts, cost projections and analyses, pricing models,
financial and tax information, business, marketing and operational projections, plans and
opportunities, product information, designs, identification of customers, vendors and suppliers,
customer, vendor and distribution lists, business records and other books and records relating to or
concerning the Company.

Your emoluments and pay package are also confidential matters between you and the company and
shall not be disclosed to anybody and is not a matter of discussion amongst other associates,

8. CUSTODIAN OF PROPERTY

d.

You shall be responsible for the safekeeping and returning in good order all the property of the
company such as equipment, referance materials ete. which may be in your possession, custody,
care or charge.

The company shall have the right to recover the money value of such properties from your dues and
take such other action as it deems fit in the event of your failure to account for properties whether
during the course of service or otherwise,

9. INTELLECTUAL PROPERTY

a,

All ideas, inventions, design, software and all other intellectual property that may be developed by
you or in the development of which you have played any role while you are in employment of the
company will solely and absolutely belong to the company. You shall not be entitled to claim
ownership of any rights en the same.

In consideration of your salary, emoluments and other benefits drawn by you so long as you remain
an employee of the Company, all your rights, if any, including, without limitation, all rights of creative
authorship and other rights whatsoever shall stand assigned {o the Company absolutely

10, WARRANTIES AND REPRESENTATIONS

Employment is offered te you on the basis of information, representations and warranties made and
furnished by you to the company, including as te your training, skills, abilities and special knowledge

Pree 3 of 3



You hereby warrant and vouch for the accuracy and fidelity of this information.

b. At any time hereafter, if it is found that the information furnished |s false, or any vital infarmation has
been concealed from the Company, then your employment is liable lo be terminated forthwith without
compensation, notice period or salary in lieu thereof

11. RULES & REGULATIONS OF THE COMPANY

a. You will be bound by rules and regulation of the company as applicable from time to time.
12. CONSEQUENCES OF BREACH OF TERMS

a. Notwithstanding anything contained in the Clause above, should you contravene or breach any of the
foregoing terms and conditions of service, the Company will be entitied to terminate your services
farthwith, without compensation, notice period or salary in lieu thereof and without prejudice to other
legal rights/remedies available to the company.

13. LEAVES
a. You will be entitled for leave as per the leave rules of Company.

14. ACCEPTANCE OF OUR OFFER

a. Please confirm your acceptance of our offer by signing and returning the duplicate copy of this letler
latest by end of day on Wednesday, November 13, 2018.

Looking forward to a fruitful association, a long relationship and wishing you all the best.
Welcome to TransPerfect!
Sincerely,
(78
P 93

(R

Kirrti Maurya
Senior HR Advisor

ACCEPTANCE OF EMPLOYEE
|, Manali Pawar, have read and understood the terms and conditions of this letter and agree to

accept the conditions of employment indicated above & confirming my date of joining will be

Manall Pawar Date;

Page 4 ol §



Annexure A

Particulars Amount (Rs.)
Basic 3317
DA 6633
HRA 3317
Medical 1250
Conveyance 1000
Prolessional Development 500
LTA 1500
Bonus 276
Other Allowances 1240
Total 19033
Employer Contribution to

PF 1200
GROSS SALARY Per

Month 20833
GROSS SALARY Per

Year 250000

Kirrti Maurya
Senior HR Advisor

Page 5 0f 5



—

TR

PRI IV 22000081800

Db, Sowntd G sty Romnet ki
Coad it 1Y 1200200

12 Gurakudpa® L Gl Shatunigne

Gl Sotom

Satarn = 4 1300
MlahaimsInin

Tndia

Pl (91) $2759 i)

Uraar Sl

Welemme 1o Infosyx!

INIOSYS

LTI A N

s o tinee of s Gaanation e we, inder e dbsetbon of mew beadershilp, Toue et fommiey,
Rearmability, vur values mod the deeply<diell, tusted velitbomships with oo ethote contiiie b e

comerstones of var omganization.

W Took forwand 1o workbigg with yon and shsh yan sieess by eoreer wiili v,

Warin regands,

RICIARD LOBO
EVI = Hend HR

INFORYE LIMUTED

R AR R IR L
A, Iy Ainiinin
Febonbyoiibia L, Elemain Pl
Hapigahan Body T0EN, Bialin

1 W00 ERhd 020

(U R LR RITE

hiim ATyt
i Iy

Dightally nlqimmj by RIGHALRD LONG
Dale: 20 10,0000 10:20: 11 100
Hoaaon: Offer Lollar

Loaatlon: Danpatora

Chmynengy Chnfhhenil o THIY ivsmmistib ke 11 evigfhheritivd Bfiwrn Vow s d ifana | iulivd



accesshealthcare’

Date: 0T Sep 2018

Employee ID: 10918248
Mr.Ms. Amruta
Assistant Client Partner - AR

Appointment Letter

Dear Amruta,

Thank you for the keen interest you have shawn In our arganization. Consaquant to your application and the subseguent
disoussions you had with us, we are pleasad to appoint you as Assistant Client Partner - AR with Access Healthcars

Services Private Limited.

We appreciate your entrepreneunial instincts and welcome your decision lo join this organization, We are sure that not
anly will you contribute in your fisld of expertise but also halp build this organization to ba a Global Player. In doing so,

together we will preserve the Core Values that we stand for,

You are requested o contact HR Team at the following address 1o @ke on your assignment on 07 Sep 2018

Access Healthcare Private Limited ( Pune ), Embassy Tec zone,dth Floor, Wing A
Mississippl Block,Rajiv Gandhl InfoTech Park - Phase ||, Hinjewad|, Puna — 411057

In gase you need any further clarification ! assistance, please get in louch with the under signed,

Please sign and retum a copy of this letter 10 the undersigned at 1he earliest.

Looking forward to your jaining our “Winning Team".

With best wishes,
Yours sincerely,

2%;5;&

Daputy Director - HR

Encl.:
1. Remuneration Cetails and other benafits.

1 accapt this appointment and the Terms and
Conditions attached,

Signalure of the Candidate

Access Heallhcare Services Pyl Lid
CIN.UT4Z20TNZ011PTCOTRYZS

Registered Oifice. Koghar Technology Park, SP-314A,
3rd Floor, Ambaliur Industrial Estats,

Chennal - GOOO58. Tamil Nadu, INDLA

Phone: +31 44 43108980/81/872.

Wikhaile: www accesshealthcare. co

Head Quarters

# A9, Firal Main Raad, Ambatiur Industrial
Estate, Ambattur, Chennal - 800 058
Tamil Nadu, INDIA

Phone. «01 44 42178066
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Pooja Kirdat 3% Aug, 2021

Pooja Kirdat

55/1 A-51 Trimurti Colony
Kawads Nagar,

Guru Pimple, Devkar Path,
Mew Sangvi, India,
MWiaharashira, Fune 411081

Dear Pooja,

Assignment on Retainership Basis

Further to our discussions and your offer for engaging you on retainership basis, we confirm interest in refaining
your services on the following terms and conditions:

This retainer agreement will be for the period 3™ Aug 2021 to 317 March 2022

You will report to Ms. Meenu Gurbani

You are required to work during company's / client specific shifts as designated by your LTI or Client Managsr,
You will have te follow client holiday caflendar,

You will ditigently carry out such work and duties as required and assigned to you from time to time.

You will be paid an all-inclusive retainership fees of Rs. 16,000/~ (Sixteen Thousand Only] per month with
additional variable pay of up to Rs. 3,000 (Rupees Three thousand per month paid quarterly)subject to your
Individual, Team performance and Flexi allowances

[
'

i Al o

Variable Pay breakdown

Sr. No. | Component | Monthly
1 | Individual Variable 1,500
2 | Team Variable 1,000

3 | Flexi Allowance S0
-.E; i .- 4 2 ..- Iit -_.

Clauses Flexible allowance

5. Hesource would have to do additions! work on Festive halidays and nationaf holidays which come in 3 month,
subject to client acknowlzdesment and spproval

o, They should be available Tor 90.00% of 3dditional work allocated to them. 108 leverage subject to TL sporoval

7. Taxif epplicable should be charged by Retainer. If the billing in 2 particular financial year is likely to exceed
the threshold limit, retainer should get registered & charge the taxes as applicable from time to time.

8. Incase if you are required to work in shift; vou will be eligible for an 3hift Allowance as per Company’s policy
You are entitied for 22 days of leave in a year. The same cannot be encashed or carried forward following
year.

8. It must be expressly understood by you that this retainership iz of purely contractual nature and doss
not create any relationship of employee/employer between you and the company,

10. You will not be entitled to any other benefits such as Provident Fund, Gratuity, Meadical, Bonus efc.

11 You will teke out an appropriate insurance policy to cover yourself agsinst certain contingencies or risks like
accident, injury or death during the currency -of this contract The Company shall not be responsible for any

LTI Confidential Page1of5



Pooja Kirdat 3% Aug, 2021

such eventuality which may arise out of and in the course of your assignment in the Company's premises nor
shall the Company be liable to pay any damage or compensation to you or to any other third parties,

12, This retainership arrangement may be terminated during the period of its validity by either of the parties by
giving 45 days’ notice in writing, subject however to the company's right to pay compensation in lisu
therect.

Should there be integrity, compliance or performance issues on your side; LT) reserves right to terminate this
retzinership agreement without a notice.

13. Inaccordance with the standard practice of our Company, we reguest you to treat these ferms as
confidential.

14 Please find attached Appendix A which sets out the additionsal terms and conditions that will be applicable
io your retainership. The Company reservas the right to siter, amend, add or modify any of the terms of
this assignment 2t its sole discretion a5 and whan reguire.

15. You are reguired to join on or before 3™ August 21.

16. If you do not join by this date, this offer stands withdrawn-unless the Date of Joining is
extended, and communicated to you in writing.

Calculations for variable payout:

Performance Parameters
Quality Efficiency
Rating 1 95.2% and Above |Rating 1 100% and Above
Rating 2 57.20% 10 35.15% |Rating 2 57 5% t05%.33%
Rating3  |9520%1tc37.15% |Rating 3 95% to 97.49%
Rating 4 $3.20% 10 55.15% |Rating 4 52.5% 094 39%
Rating 5 <93 20% Rating 5 <92 50%

Rating 1 95.00% and Above | Rating1 | 100% and Above
Rating 2 93.00% t0 94.99% | Rating2 | 97.5% 10 99.99%
Rating 3 91.00% 10 92.99% | Rating3 | 95% to 97.49%
‘Rating4 | 89.00%t090.99% | Rating 4 | 92.5% to 94.99%

‘Rating5 | <89.00% Rating 5 | < 92.50%

Individual Efficiency

Rating 1 | Rating 2 | Rating 3 | Rating 4 | Rating 5
Ratingl | B0.00%: | 70.00% | 60.00% | 50.00% | 40.00%
Ratmgl T70.00% | e0.00% 50.00% | 40.00% | 30.00%
Rating3 | 60.00% | 50.00% | 40.00% | 30.00% | 20.00%
Rating4 | 50.00% | 40.00% 30.00% | 20.00% | 10.00%
R&ﬁ!‘lg 5 | 40.00% | 30.00% 20,00% | 10.00% 0.00%

Quality

LTI Confidential Page 2 of 5
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Pooja Kirdat 3"
Team Efficiency
Rating 1 | Rating 2 | Rating 3 | Rating 4 | Rating 5
Ratingl1 | 20.00% | 17.50% | 15.00% | 12.50% | 10.00%
;ﬁ' Rating2 | 17.50% | 15008 | 12.50% | 10.00% | 7.50%
a Rating3 | 15.00%¢ | 12.50% | 10.00% 7.50% 5.00%:
Rating4 | 12.50% | 10.00% | 7.50% 5,005 2.505%
Rating5 | 10.00% 7.50% 5.00% 2.50% 0.00%:

At the time of joining, pleass report to Cyrus Malegamwala at the following addrass:

larsen & Toubro Infotech Lid.

Godrej Eternia-A, 4, Mumbai-Fune Road,

Shivaji Magar, Pune 411 005, India
Phone +91 (20} 66415454 | 5830

You are required to bring the following documents, with a photocopy of 2ach, on day of joining:

I. Proof of ags

it. Educational certificates including mark shests.
iii. Relieving certificate, or service certificate from your present employer (without which you are not
allowsd to join us) and other experience certificates.

iv. Last 3 months salary slip

v. Twe copies of your recent passport size phetograph.
If the above offer is acceptable to you, please sign and refurn fo us the copy of this letter in token of

YOuUr accepiance.

Yours faithfully,
For LARSEM & TOUBRC INFOTECH LTDL(LTH)

Rajesy M Yaday
Deputy Head-Talent Acquisition

| have read the sbove contents and accept the same.

Signature and Date
Fogjz Kirdat

Date of loining

LTl Confidential
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Pooja Kirdat 3% Aug, 2021
Appendix A

Terms and Conditions
1.1. The Retainer warrants and represenis to the Company that he is an independent contractor.

Mothing in this Agreement shall render the Retaineran amployee, agent or partner of the
Company and the Retainer shall not hold himself cut as such.

1.2. The Retainar warrants to the Company that in 2ntering into thiz Agreement and performing
the Services or any other obligations arising under the Agreement, ‘he shall not be in
breach of any contract or other obligetion and will be incompliance with applicable

laws.
1.3 The Retainer shall not

131 Make any deceptive, misleading or unethical practices that are or might be
detrimental to the Company or its services;

1.3.2. Make false or misleading warrantiss and/or representations with regard to the
Company or its services;

1.3 3. Publish or employ, or cooperate in the publication or employment of, any misleading
or deceptive advertizing material with regard to the Company or its servicas;

1.3.4. Make any statements, represeniations or warranties regarding the services that are
inconsistent with or beyond those contained in the documentation and which do not

expand the scope of the warranties of The Company.
1.4. Throughout the period of this Agreement the Retainer shall:
141 Perform the Services ;| perform the Services at the Comgpany's premises)

1.4.2. Perform such duties fn relation to the Business as the Reperting Manager may
reasonably reguest;

143 Ensure Compliance with LTl and Clients rules and policies; any non adherence or
violation may result in termination of retainership with immediate effect. Company

also reserves rights to take legal action again such individuals.

1.4.4 Provide to the Reporting Manager such writien or oral advice or information regarding
any of the 3ervices as the Reporiing Manager may reasonably requirs;

1.4.5. Exercize such powers as may from time to time be vested in or given to him or by the
company;

146 Carry out the duties in an expert diligent manner and to the best of his ability,

1.4.7. Use his best endeavors to improve and extend the Business;
LTI Confidential Page 4 of 5



Pooja Kirdat 3% Aug, 2021

148 Make himself available at reasonable times upon reasonzble notice to the Company
for the purposes of consultation and advice, attend such meetings with
representatives of the Company and third Parties as the Company may reasonably
specify and connection with, make such visits (whether to the premise: of
Company or elsewhere), Company may reascnably request from time to time.

1.4.3. Unless pravented by il health or circumstances beyond his control, devote to the
provision -of the Services, not lass than 251 Working Days' (or their equivalent in
Working Hours) in 3ggregats in each Year at such times a3 may be sgreed
between the parties, but so that he normally devotes to them not less than 22
Working Days' in each calendar month, sxcept in the case of pariods during which
the Retainer is on holiday (not exceeding 22)

1410 In the case of illness or accident preventing the performance of the Services
notify the Company promptly of such iliness or accident.

1.5, All software code, documentation, materials, and other progrietary information which may
be developed in the course of performing or arising from this Agreement or
otherwise provided teo the Reisiner in connection with its performance under this
Agreement shall belong to the Company:

1.5 The Retainer agrees fthat by executing this agresment iz sxpressly  and
unconditionally undertaking to waive its rights, including but not limited to Moral Rights, in
the deliversbies, services and work products developed during the term of this Agreement.

1.7. The Retainer shsll, at the reguest of the Company, tske sll such steps and exsculs
all such assignments and other documents as the Company may reasonably reguire
to ensure, that all the Intellectual Froperty wesis in and belongs to the Company and
for the registration or protection of the Company's rights in Intellectual Property.

1.5 The Retainer warrants and represents that any documents produced by or for the
Retainer pursuant to thiz Agreement will not infringe rights in Intellectual
Froperty owned by-a third party.

1.2 The Retainer agrees that she/he shall not take up any assignment with any client of the
Company without the Company's written approval during the pericd of this agreement and
up to lyear after the expiry of this Agreement.

1.10. Except for breach of provisions of Non-compete and Confidentiality agreement by

retainer, in no event party be liable for any special, incidental, conseguential or exemplary
damages arising out of the ratsiner's engagement under this agreement

LTI Confidential Page 5of &5
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Maharshi Karve Stree Shikshan Samstha’s

College of Computer Application For Women,satara
[Faculty:BCA,BA,Becom]|

Placement Details 2018-19

Program 3
Sr. No. Name of Student placed and contact ks Name of employer with | Pay Package
’ Details E contact details at appoinment
d from
Yashwantrao chavan
: ; 144000
| Jagadale Rupali Sopan Mb.-9970597883 BCA institute of Scence. Satara
Gramapanchayat khadagav, |As per
e | & i
2 |1adhav Priyanka Dattatray Mb.-9623823304 |BCom algudmal, kelawall Ai—
3 |Khan Shahista Hamid Mb.-9096180165 BCA Infosys 2.84 lakh
IMDS Nidhi LTD.
R i Mb. 96000
e Deshmukh Rutuja Sambhaiji Mb.-8408074499 [BCom Mo.no -7991747431
5 |Mule Mrunal Pramod Mb.- 7756040169 BCA Tata NG general Inesace |00
company
6 Bhosale Ankita Ashok Mb.-8080657399 BCA Infasys limited 2,19,000
7 kable Asma mushtag Mb.-8329908342 BCA Wipro 1,280,000
8 kadam Deepali Mohan Mb.-9067993645 BCA Lawspades Services Pvt. Ltd |2,19,000
9  |Ahirekar Prachi Rajendra Mb.-9021973898  [BCA MDA DR 2,08,000
Systems(l)
10 |Shaikh Saniya Faruk Mb.-7775918413 BCA Cognizant 2,12,254
11 Kamble Disha Dilip Mb.-7620125204 BCA ICICI BANK LTD 2.23pa
12  |ingale Poonam Chandrakant Mb.- BCA ProMeetra Softwares 30,000
13 |Khaladakar Tanvi Vikram Mb.- 9324034236 [BCA ProMeetra Softwares 30,000
14  |Nikam Valshnavi Despak Mb.- Beom Smart Education,satara 2.40,000
Aditya Birla health services
15 |Pallavi Pandurang Jadhav Mb.-7057986050  |BCA Ltdsecveyno S1nearby |,
morya mangal karyalaya ’
Th an Chinchwad Pune.
Mayuresh H.shinde, Tax
16 |Subhedar Simran Dipak Bcom
: Consultant,satara <0
Datametica Solutions
17 Paralkar Shraddha BCA
Pyt Ltd. 240000
18  |Vrushali Vilas Shinde Mb.-8830599148 BCA Tech Mahindra 205000
A
. I/ cipal
College of Computer Application
For Women, Satara
(Faculty B.C.A., B.A., B.Com.)

| il




RAYAT SHIKSHAN SANSTHA, SATARA
APPOINTMENT LETTER
Outward Mo, H Edn/$9% 39
Dt~ 1870672018

Ta,

RUPALI SOPAN JAGDALE. MCA

Clo The Prineipal,

Yashvantrnn Chavan Lisl, of Sclonce, Satarn.
Mob, &

Email 4

You have been appointed as Assistanl Professor in Compier Science (For BCS) (For
Antonopteus) in Royat Shikshen Smnstha's Yushvantras Chavan Inst, of Seience, Satarn. on
CHA basis we fom 19/06/2018 sl non-grant section. Your appointment is subject i following
terms snd conditions:-

01 Your appoiniment is on purely emporry badis only.
02, This appointment is purely on temporery busis fir the period wefrom 1906/2018 to

30/04/2019 and vou will not ba entithed o el any pavment & other benefits from Education

| Department & Government of Maharshtra,
03; If" you are found absont continuousty for more than three days without pror petinssion, your

Cservices will be terminated automatically,

0, You will be disqualified & terminated if you inculge in any kind of misbehavior, misconduct
or illegal act, during the service period. You will have to strictly follow the rules, guidelines

& instructions given by the Sunstha. I you do not follow eny of the tepms & conditions

mentioned above, it will be presumed that vou are disqualified for the above post & your

appointment will be lerminated immediately,
5, If you have not joined the duty till the date 27/06/2018, it will be presumed that you ave sot
| interested in this job & this order of appointment will stand cancelled momatieslly.
06. After completion of the said period, your appantment will be terminated autoaticatly.
7. You will not have any right or claim on this post ofier your appointment pefod is over.
08: Your appointment is from 19/06/2018 to 30704/2019 of the academic year 2018-2019.

o ¥y Lh
‘l"u‘\ ‘1,1/
'.'a.?? bk iE
}j Joint Secretary (H.Edn.)

il Rayat Shikshan Sanstha, St
Copy for information & necessary petion,

Principil, Yashvantrio Chavan Insi, of Science, Satarm.

You ane informed to check the eduentiona) qualification, ceste certificate & other relevant documeniy
of the eandidate & submit the joining report
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| ASSK ALLOTMENT INTIMATION LETTER |

A - 15/12/2020 ~ sl




--wamnhatm career will never stand still, we will inspire you to build w
further, together. Our journey of learnability, values and rusted Wit
to be the comerstones of our organization and these values are upheld only because of o
-We loalk forward to working with you aud wish you suceess in your career with us.

W regards,

RICHARD LOBO
EVP and Head Human Resourees — Infosys Limited

CiN: LASHEKA9EPLEIETS

?m&ﬁrﬁ wm Hosur Road.
CE i

Bangaione 560100, India

T ®1 80 7652 0261

F &1 B0 28520382

askusiginlosys.com.
www. Infasys.com

[
Digitally signed by RICHARD LOBC

Date: 2019.08,07 18:06:25 +05: -|||
Reasan: Offer Letter ‘
Location: Bangalore

Gompty Codenio ~ THs cavunicaton s coldena basveen o and Tfuys L.







Tata AIG General Insurance Company Ltd.

TATA

it Paninsula Businesas Park, Tower A, 15" Floor, G. K. Marg,
;-"'.‘1 I (. | Lowwer Paral, Mumbai - 400 013

INSURANCE Tal. No. +81 22 6669 9697

IRDA Registration No.: 108

WITH YOU ALWAYS CIr: UB5110MH2000PLET 28425

July 3, 2020

Mrunal Pramaod Mule
Mumbai - Goregaan

Sub: Extension of Project Assignment
Dear Mrunal,

Further to your contract dated July 8 2019, we are pleased to inform you that your contract has
been extended for the penod of one year from July 8, 2020 to July 7, 2021.

Your annual compensation stands revised to Rs. 2,76,000/- effective July 8, 2020
Either party can terminate the service by giving a 30 days’ notice or payment in lieu of notice

All other terms and conditicns of the contract agreement remain the same.

Sincerely

For Tata AlG General Insurance Co. Ltd.,

P A

Subramanian Suryanarayanan
Chief Human Resource Officer

Name:
Signature:
Date:




LIS RVRRTFT AR

HED/ 2T/ 129835358/15-20

Ms. Ankita Ashok Bhoszle
Candtdate [D: 12983338
At Mahwadi Post
Ambedare

Satara - 415002
Maharashira

India

Ph: (91) 74481 21974

Dear Ankita,

Welcome to Infosys!

INfOsys

Navigate your next

August 7, 2019

Today, the corporate landscape 15 dynamuc and the world ahead 1s full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amaning culture, the environment where 1deas
can flourish and where you are empowered to move forward as far as vour 1deas will take yvou.

At Infosys, we assure that your career will never stand still. we will 1nspire vou to buld what’s next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the comerstones of our orgamization and these values are upheld only because of our people.

We look forward to workimg with vou and wish vou success i your career with us.

Warm regards,

FEICHAED LOBO

EVP and Head Human Resources — Infosys Limited

INFOSYS LIMITED

G- L2581 1OKAT19EIPLCEIZ115
44 Infosys Avenue
Electronics City, Hosur Road
Bangalore 560 100, India

T 91 802552 0261

F o180 28520362

askuz@niniosys com
waww infosys com

Digitally signed by RICHARD LOBO
Date; 2019.08.07 18:06:24 +05:30
Reason: Offer Letter

Location: Bangalare

Company Confidential - Thiz commumicarion iz confidertial berwsen vou and Ifoys Lingted

FPagelof 7



INfOsys

Navigate your next

HED/ZT/12983538/19-20

Mz Ankita Ashok Bhosale

Candidate ID: 12983538 August 7. 2019
At Malwadi Post

Ambedare

Satara - 415002

Maharashira

India

Ph: {91) 74481 21974

Dear Ankita,

Congratulations! We are delighted to make vou an offer as Operations Executive - Trainee and vour role 15
Operations Executive in the IT Operations Career Stream.

Here are the terms and conditions of our offer:
Joining date

Your scheduled date of employvment with us will be September 23, 2019,
Location

Your location of trammmng 15 Mysore, India. The location of posting (“work location™) would be
communicated to you upon successful completion of training You may be asked to relocate to any of our
units, departments or the offices of our affiliates™ and or the offices of our customers, depending on business
requirements. In such an event, vour remuneration and other benefits shall be determined 1n accordance with
the relevant Policies of the Company n that work location.

Please be advised that you, by accepting this offer, hereby mive your imrevocable consent to the above.

* For the purpose of this agreement, “qffiliate” means any entity that controls, is controiled by, or is under
commion conirel with the First Party. For purposes of this Agresment, "control” means possessing, directly or
indirectly, the power to direct or cause the direction of the management, policies or operations of an entity,
whether through ownership of voting securities, by comtract or otherwise.

Training Period

The trasming program will consist of classroom traming and on-thejob training. The duration of the classroom
tratmng will be based on the business requirement. Your continued employment with the Company 15 subject
to vour meeting the qualifying critenia till the end of the traming and Successful completion of the tramning

INFOSYS LIMITED

CiNY LEST1DKA 18B1PLCTT3T15

44 Infosys Avenus

Bleciropics Cily. Hosur Road

Bangalore 360 100, India
T 91802857 0261
F 91 80 2852 0362

askm@:inrnsys.am
Company Confidential - Thiz commumicarion iz confidertial berwsen vou and Iifocys Lingted WWWLIMTOEYs. com
FPagelaf 7



INfOsys

Mavigate your next

Probation and confirmation

You will be on probation for a pertod of twelve months from the date of completion of the training and vour

allocation to Unit. On successful completion of vour probation, you wall be confirmed as a permanent
employee. Your confirmation 15 also subject to your submitting the documents required by the Company,
details of which are enclosed mn the Information Sheet 1n Amnexure — IIL

Leave

You are entitled to Eamed Leave, right from vour date of joiming. You will be eligible for 15 working days of
earmned leave annually, for the first two years of your tenure with the Company. On completion of two vears of
service, subject to your confirmation as a permanent employee you will be eligible for 20 working days of
leave annually.

Leave 15 credited on a quarterly basis. The leave eligibility shall begin m the quarter of vour jommng the
Company, on a pro-rata basis. Leave vear 1s the calendar year and not the fiscal vear. An illustration wath
other relevant information have been given in the Information Sheet. The Company”™s Policies also provide for
Matermity, Paternity and Bereavement Leave. Further details will be provided to vou at the time of joiming.

Increments and Promotions

Your growth and mcrease 1o salary wall depend solely on vour performance and contribution to the Company.
Salary increases are normally given on an annual basis.

Transfer

Your services can be transferred to any of our untts | departments situated anywhere 1n India or abroad. At
such time compensation applicable to a specific location will be pavable to vou.

Agreement

Our offer to vou as Operations Executive 15 subject to the execution of the Service Agreement The Service
Agreement details the scope, terms and conditions of vour Emplovment the necessary traimming and the
contractual obligations towards Infosys from the date of your joiming and up to a period of 12 months from
the date of allocation to a Practice Unit. The date of allocation to a Practice Unat 15 generally the first day of
the subsequent month post completion of traming. You will be required to complete the formalities on the
Service Agreement at the time of joining. Please note, non-execution of the notarized Service Agreement will
result in denial of emplovment with the Company.

You will produce all marks sheets and other relevant documents, at least till the penultimate semester, All
these proofs will need to be submutted on the day of joiming. Further, you should have been declared as passed
by the relevant examination authority. The deterrunation of the adequacy or authenticity of all or any of the
proofs and any condemnation of delay in submission of the same will be at the Company's discretion.

Passport & Driving License
It would be to vour advantaze to have a valid passport and a four-wheeler denang license at the tme of

jorng duty. Our offer to you 13 subject to vour having a valid passport or producing a proof of having
applied for the same.

Company Confidential - Thiz commuicarion iz confidertial berwsen vou and Iifoys Lingted
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Compensation and Benefits

Salary

Your Total Gross Salary will be INR. 18,581 per month. The break-up of your salary has been provided in the
Compensation Details sheet 1n Annexure — L

Ex - Gratia / Bonus

You will be eligible for an Ex - Gratsa’ Bonus pavout which is calculated at 20% of the sum of the (Basic
Salarv) as mentioned in the Compensation Details sheet at Annexure — I of this letter. The mode of payment
for Financial Year 2019-20 will be as follows:

959% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a monthly basis.
The halance amount will be paid out in the end of the financial year.

Insurance

You wiil be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance the
coverage with other participatory optional health insurance plans (Platinum, Gold and Silver). You will be
coversd by default under the Standard Plan which provides vou and vour famuly (your spouse and two
children up to the age of 22 vears) with a cover of INR 4,00,000 per antum.

You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with a total Life Insurance cover of INR 6,200,000 of which INR 3,200,000 15 covered towards
natural death, and INR 3,000,000 towards an accidental death All emplovees become members of Infosys
Welfare Trust, by one-time payment of INR 250 and fixed monthly contribution of INR 200. The details of
the Scheme would be available to vou when vou join the Company.

Nofice period

Durning the pmhanﬂﬂ permd if vour performance is found to be unsatisfactory or if 1t does not meet the
pl’EaCﬂbE& criteria, vour training | emplovment can be terminated by the Company with one-month notice or
salary thereof On confirmation, you will be required to mive three months™ notice or salary thereof in case
you decide to leave our services. subject to the Company's discretion Where circumstances make 1t
necessary, the Company will have the discretion to relieve you only at the end of the three months™ notice
period. Simularly, the Company can ternmnate vour services by giving three months™ notice or salary thereof

In the event vou do not successfully complete yvour tramming, or you are wnvolved tn an act that constitutes
misconduct, vour training employment can be terminated by the Company with immediate effect without
notice

Backeground checks

The Company may, at its discretion conduct background checks prior to or after vour expected joining date
to validate your identity, the address provided by vou, vour education details and detatls of your prior work
experience if any, and to coenduct any criminal checks. You expressly consent to the Company conducting
such background checks. In this connection, vou are required to furmish the documents listed in "Offer
Annexure for India".

Company Confidential - Thiz commumicarion iz confidertial berwsen vou and Iifoys Lingted
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If vou fail to submit the necessary documents as required by the Company wathin the spectfied time penod
or if the Company is not satisfied. with the outcome of the background checks, the Company, in its sole
discretion, reserves the night to withdraw this Offer without notice and Compensation or to take amy
appropriate action against vou. including, but not limited to termination of your employment.

When a backeround check raises any concems regarding any of the details furnished by vou and the
Company feels the need to further validate such facts, the Company may at 1ts sole discretion, ask vou for
further information. to substantiate the details that yvou have earlier provided to the Company. before
initiating appropriate action

Please note that Infosys regquires vou to furmish a copy of your passport at the time of joinimng: If vou are
unable to do so, the Company wall inttiate a criminal backoround check.

Other terms and conditions

You agree not to undertake employment, whether full-time or part-time_ as the Director / Partner / Member
Employee of any other organization | entity engaged 1n any form of business activity without the consent of
Infosys. The consent may be given subject to any terms and conditions that the Company may think fit and
may be withdrawn at any time at the discretion of the Company.

Our offer to vou as an Operations Executive 1z conditional upon vour having fully completed vour
oraduation, without any active backlog papers and with a pass percentage not lesser than as specified m our
campus recruitment program 2018-2019. These ehgibility critenia for the Role of an Operations Executive,
has already been clearly communicated to vou and vour college during the selection process. You will also
have completed all studies, course requirements and examinations required for the award of the educational
gualification recorded by vou 1n your application for employment with Infosys.

You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submutted on the day of joiming. Further_ you should have been declared as passed
by the relevant examination authority. The determination of the adequacy or authenticity of all or any of the
proofs and any condonation of delay m submission of the same will be at the Company's discretion.

Based on the nature of vour work and business requirements, vou may be required to work on rotational
shifts. I vou are required to work on rotational shafts, you will be duly intimated of the change 1n vour shift
timings. During rotational shifts, vou will continue to ‘be bound by the provisions of the ‘L‘I.:'Gfk.l.ﬂﬂ hour policy
of the Company. If the rotational shifts require vou to work mght shifts, the policy on night shift allowance of

the Company (if in force) will be made applicable to vou.

You hereby acknowledge and agree to abide by all internzl Policies of the Company, which you will be able
to access, upon joinmng, on the intranet “Sparsh’. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies af any time in
its absolute discretion

You shall be required to sign certain mandatory agreements, ncluding but not himsted to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be
governed by all the rules and regulations. as amended from time to time_ of the Company as applicable to
your emplovment with us. This offer 15 also conditional upon your acceptance and execution of the Non-
Compete Agreement (Annexure IT).

Company Confidential - Thiz commumicarion iz confidertial berwsen vou and Iifooys Lingted
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This offer of employment constitutes the entire agreement between vou and the Company regarding the terms of
vour emplovment and 1t 1s the complete, final, and exclusive embodiment of vour agreement with regard to this
subject matter and supersedes any other promises, warranties, representations or agreements, whether written or
oral. It 15 entered into without reliance on anv promise or representation other than those expressly contamed
herein, and 1t cannot be modified or amended except in writing signed by an authonized officer of the Company.

I any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be treated
as severable from the rest of the terms and conditions of this offer and the remiaiming terms and conditions shall
continue 1n force.

This agreement shall be governed by the laws of India and vou herebv agree to the exclusive jurisdiction of the
courts in Bangalore, India:

Your emplovient will be governed by the rules, regulations and policies of the Company.
The terms of this offer letter shall remain confidentsal and are not to be disclosed to any third party.

As a token of your acceptance of thiz offer, please bring a duly signed duplicate copies of the letter and all the
accompanying annexures, on the date of joining.

We welcome vou to the Infosys fanuly and wish vou a rewarding career over the years to come.
Yours sincerely,

RICHARD LOBO
EVP and Head Human Resources — Infosvs Limited

Thave read. understood and agree to the terms and conditions as set forth in this offer letter.

Date: .20
Sign your name
Pnnt vour name Location

Enclosures: Annexure - I {Compensation)

Company Confidential - Thiz commupicarion iz confidertial berwsen vou and Iifocys Lingted
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ANNEXTURE -1
(Compensation})

COMPENSATION DETAILS
(Al ficures in INE. per month)

NAME I Ms. Ankita Ashok Bhosale

ROLE E Operations Executive

BOLE DESIGNATION | Operations Executive - Trainee

L MONTHLY COMPONENTS

BASIC SATARY | 13,582

=
ihy
(2]
(=]

BONUS / EX-GRATIA (93% of the eligible amount (200% of Basic Salary) betng paid ostona
monthly basis)

MONTHLY GROSS SALARY | 16.162

2. ANNUAL COMPONENT

BONUS / EX-GRATIA - fBaIanCE 5% will be paid cut in the end of the financial Yyear after

136

adjuosting the advance (93%) paid out on a monthly basis)

3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Salary 1,630

GEATUITY - 4.81% of Basic Salary® . 633

FIXED GROSS SALARY (1+2+3) | 18,581

TOTAL GROSS SALARY 18,581

OTHER EEXNEFITS

Margin Money
Interest AMonthly Instalments (To be borne by the

Al i employee)

Eligible Amount
Scheme in INE.
30,000

With Security
S0OFT LOAN ( ) 7% 24 Nil
26,000

{Withont Security)

SALARY LOAN
{ Subject to
submiszion of Trainee
Agreement)

12,000 il 12 Nil

All the above benefits are az per Company’s policies, which are subject to change from fime to time. The
disbursement of any loan / loan allowance iz subject to the folfilment of all eriteria defined for the same to the
zatisfaction of the Company as per the relevant loan / loan allowance policy at that time.

* The sratuity amouat set out above iz an a.ppmximaﬁon_ Your eligibility and the final pay out of any Gratuity
amounnts will be determined in strict accordance with the provistons of the Payment of Gratuity Act

Emploves State Insurance (“EST7) may be app]icable to employvess as per the app]icabie stannur}'reguia:tiﬁm. IFES] 1=
Apphczble, the employee and the emplover will contribute towards ESI a8 per the provisions of the EST Act, 1948

WA

Compary Confidsntial - This communicanion iz confidensial between vou med Infores Limired.
Page Tof 7



M (‘_7 lT!E-‘iH Netlly Satara <netflysatara@gmall.com>

Fwd: Letter of Intent - Asma Kable - Ref. No.: 8657915

1 message

Asma Kable <asma.? Kable@@gmall com= Wad, Fab 13, 2019 at 10:39 AM
Ta: netllysatara@gmail. com

Forwarded message —e——

From: <zareersi@wlfiro cam>

Date: Mon, Fab 4, 2019, 6:34 PM

Subject: Letter of Intent - Asma Kable - Ref. No.: BE57915

To: <asma.? kabla@gmail.com>

04-Feb-2019
Dear Asma Kable,

Based on our discussions with you, we would fike to inform you af our intent to

offer you the role of Trainee - Computer Applications which will be in Career
Band WASE/WIMS of the organization.

15 T12/-
712 4
The salary stack for this role is detailed below. Do reach out to us should you (*)
hawe any clarifications,
I Efeetin e oo (0 5]
First Year| 15000 | l
Second Year 17000 810 "*ﬁ?‘ o
Third Year 19000 910 ‘gf.;“"'
Fourth Yaar 23000 0 e

Kindly note this letter of inten, If accapled, shall be followed by a lstier of appointment from us. Please confirm your
interest to receive the offer of appointment by accepting the contents of this communication within 15 calendar days.

Your communication of interest is a precondition to the issuance of the offer of appointmeant.
Please login to your Candidate Deskiop to Accept or Decline the offer.

Yours sincerely,

For Wipro Limited

Sunil Kalachar
General Manager - Talent Acquisition



24th September 2019
Assistant Data Processing

. - INR 2,19,521/- CTC per annum.
e {(INR Two lakh ninteen thousand five hundred and

twenty one only)

mm of appointment attached Annexure |, NDA, NCENS, TPF document and Business
: ‘agreement will form your contract of employment.

During the period of your employment you will be based at Pune, but you may be required to
relocate to another location within India.

The appointment is subject to the Company’s Rules, Regulations and Terms and Condition
wmmmme for the time being and as amended / stipulated in the Standing Orders,
Home Rules and all instructions and orders issued from time to time.

You will be on probation period for 06 months from the date of joining, During the probation
» employment can be terminated by either party by giving 07 days' nolice. The
~period can be extended for a maximum period of 6 months and if your

is still not satisfactory, the company will have the right to terminate your




Textronics Design Systems (I) Pvt. Lid. ﬁTEXtFDﬂfCS

EL-109, Znd Flaor, TTC Elecironic Zane, MIDC, Mahape, Navi Mumbai - 400710, India. CADCAM solutions for laxties
Tel: 91-22:27615510 / 27615516 / 27615880 . Fax; 91-22-27615510
E-mail | info@lextronic.net, lextronic@vsnlin | www.textronic.com

Date: 22 April 2019

Ta.
Prachi Ahirekar,

Appointment 1 etter

We wish to inform vou that you have been appointed as a Jr. Executive (Operations & Strategic) in
our organization, with effect from 22¢ April 2019 on following terms and Conditions :

Probation: - Initially vou will be on a probation period of 3 months and if vour performance is found
satisfactory, your Service will be confinmed and you will be put in a suitable grade.

Salary: - Your CTC will be of Rs.2.08,000/- Per Annam.

Transfer: - After confirmation your service is transferable to any department/location as per
requirement of the company.

Termination: - During probation vour service may be terminated without any notice from either side.
However on confirmation a notice of 1 months or pay in Lisu notice period is required to be given
from erther side.

Medical Fitness: - Your appointment and 1ts continuance are subject to vour being found medically
fit. The company reserves the right to ask vou to go under medical examination by its doctors as and
when thought necessary.

General Conditions: -

1. You have to treat the affairs of the company as strictly confidential during and after
emplovment with the company.



Textronics Design Systems (I) Pvt. Lid. = 3 Textronics

EL-109, Znd Flaor, TTC Elecironic Zane, MIDC, Mahape, Navi Mumbai - 400710, India. CAD/CAM solutions for toxtiss
Tel: 91-22:27615510 / 27615516 / 27615880 . Fax; 91-22-27615510
E-mail ; infof@lextronic.net, textronic@vanlin | www.textronic.com

2. ¥You will devote yvour whole time and attention to work capital project assigned to vou and will
not take any direct/indirect business or work or remunerative except with written permission
of the Company.

3. Breach of above two conditions and any willful negligence, in subordination, misconduct will
render yvour service for termiation, without anyv notice from the company.

4 If vou remain absent for more than four days continuously during probation and for more than
eight days after confirmation vou shall be considered as having voluntarily abandoned vour
employment with the company.

:Jl

You will be governad by all the standing orders rules and regulations of the company as well
as any amendments as may come in force from time fo time.

Thanking vou

Yours faithfully,
For Textronics Design Systems (I) Pvt. Ltd.

[
A7
Mukesh Sethia
(HOD HR)

[



Cognizant

12-Mar-2019

Dear Sandye Fomk Shaikh,
BOA, Computar Applications
Collags of Computer Application for Women, Satora

Candidate ID— 12756180

:r: [-::;::;:1:: ;u our discussions, we o1 ploosad to offer you the rols of Programmer Traineo in Cognizant Technology Solutions India Private Limited

Dwiing your pmhnrilm pufﬂndl ul'. 12 months, which indudas your fraining progrom, you ora ontitlad fo an Anvwnl Tetal Remunerotion (ATR) of Rs. 212,254 /-, This
indudes on onmuel incentive indicotion of Rs.12,000/-, 0 wall o5 Cogalzart's cenmibytion of Rs.19,750 /- towards benefis such o5 Medical, Acciddent, Ufs dnsurance

and Geatuity, Tha breok up is prasented in Annixure A

On mcmsﬁ:! tomplation of tha prebetion period, dearing the raquired training cssassments and subjad 1o you baing part of o delivery project, your canvel Total
Remuneration (ATR) would stond revised to Rs.240,982 /-, This indudes an ennwol incardiva indication of Re.12,000/-, s wall as Cegnizant's confribeticn of Rs,

19,750/~ towords benelits such o5 Madical, Acrident, Life Insurance ond Grotusy,

Your appaintment will be governed by the terms and condifions of employment presantad In Annoxure B, You will also b poveinzd by the dlbes rules, regulations gnd
practices in vogue and thosa that may changs fram tima 1o fime, Your compansation fs highy confidential and if the reed arises, you may discuss it paly with your
Manager, }

Cagaizant is keen that there is o socure emviranmant for diens ond infemally foo. You we requited o ba registered with the National Skills Registry (NSR) and provida

the TPIN whila joining the organizaticn. Pleass refer Anaenure B for mave detaiks,

Flensa nots
= This oppointment is subject to satisfactory professional refarenca cheeks and you securing o minimum of 60% aggregots (all subacts faken intp consideration] with no

standing arears in your Gradiration/Post-Graduation.
* Priar fo commenting employment with Cognizan! you must prowide Cognizont with evidenca of your sight o wark In India ond other such documants as Cagnizant may

reguest,

We loak farward ta you foining ws. Should you hove any further quastions or dorificetions, plose log into Attps:compus2connizont cogeimnt com

Yours sincesely,
For Cognizant Technology Solutions Indla Py, L1d.,

P

Suresh Bathovandy

Global Head-Talent Acquisition
| have reod the offer, undarstond and aecapt the ohove mentionod tarms and conditions,

Signature ; e
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(1

Lettor of Appolntmont
To
Miss Poonam Chandrakant Ingalo,

AdPo, Dockhal, Tal, & Dist, Satara,
Satara = 415002

. Dear Miss Poonam Chandrakont Ingnle

Appolntment as “Web Developer (Tralnee)”

we refer to your recent Interview for the above position and are pleased to advise that we are

offering you the position with our Cempany effective from 26" August-2019 under the
following terms and conditions

1. SALARY
your salary will commence at Rs.2500 per manth
2. PROBATIONARY PERIOD
Your appointment will be
confirmation of your appointment
completion of the probationary perlod your salary will

procedure and your performance.

subject to a probationary period of 6 months, An official
will be notifled to you in writing. After successful
be Increased as per company's

3. WORKING HOURS
your working hours will be as follows:
Maon - Sal : 9,30am To 6.00pm
Lunch Break :1.30pm to 2.00pm

Weekly Off  : Sunday

4. PAID LEAVE

« Annual Leave: The maximum leave will be fixed at 21 days. The leave will be taken at

interval periods unless requested for speclal reasons such as an overseas trip. No leave
will be granted Immediately bafore/after Public Holldays. Employee may carry forward a
maximum of 7 working days’ unutilized leave to the followlng year and must be utilized by
end of that year, Encashment ol balance leave will be added into your salary after every

glx months.

« Marriage Leave: Permanent employees are entitled to 10 days Marriage Leave.
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Ref No. 19/006COR Date : 16/05/2019

Letter of Appointment
To

Miss. Tanvi Vikram Khaladkar,
Satara - 415002

h . Dear Miss. Tanvi Vikram Khaladkar,

Appointment as “Web Developer (Trainee)”

We refer to your recent interview for the above position and are ple=sad to adviss that we a2
offering you the position with our Company effeciive from 17 Juns -2019 under tha
following terms and conditions

1. SALARY
Your salary will commence at Rs.2500 per month

2. PROBATIONARY PERIOD
Your appointment will be subject to a probationary perisd of 6 months. An offics!

confirmation of your appointment will be notified to you in writing. After successiul
completion of the probationary period your salary will be increzsed as per compzny’s

procedure and your performance.

. 3. WORKING HOURS
Your warking haurs will be as follows:

Mon - Sat :9.30am To 6.00pm
Lunch Break :1.30pm to 2.00pm
Weekly Off  :Sunday

4, PAID LEAVE
Annual Leave: The maximum leave will be fixed at 21 days. The leave will b mken at

interval periods unless requested for special reasons such as an oversaas trip. No lzave
will be granted immediately before/after Public Holidays. Employes may carry forward 3
maximum of 7 working days" unutilized leave to the following year and must be utilized by
end of that year. Encashment of balance leave will be added into your salary after evary

six months.
= Marriage Leave: Permanent employees are entitled to 10 days Marriage Leave.
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SMART EDUCATION
Get Smart... Get Success.,

L Hss _ Hmbﬁm"*m‘! FR, SnlShakthda. Noar Bombay Restaurant Flyover, Satara.
R -t - W :02162- 227706, Mob. 010175422527

'._‘ B '.h )“."'3r ﬂ.....-. 2 t_...t,.-.h--.. .!“\\mmw[wmmhhmadmhﬁw_. |

Rol. Na )3 2 Date: 10/027202)

Exprience letter

Miss. Vaishnavi Dipak Nikam . foin our Smart Education, Satara (ISO-8001:2015
certified Institute) on 10 June 2018 as an Educational Executive.

Till today she got two promotions and now she is working as Senior
Development Officer and Tralning Head and have salary 20000/- per month +

L Ji | o

Insentive.

She is very talented, honest and hard working person and surely have a
bright future.

L. Wishing her a very best of luck for future.

Thank You.




Maharashira Facility
MANAGEMENT SERVICES LLi

Email: maharashtrafacilityllp@gmail.cor

Subject: Letter ol Appointment

With refierence w your application & subsequent intery iew you i with s, you shall be ploced at 1T & Networking deparimens
of Adiitya Birla Mesnuoeinl Hospital on. Mihacishirn Faollity Management Services LLP. Rall

Yoo shetiiled CTC Stractvire i inentioned below:.

Cre Semi-Skilled |
Camponens ]
Anslic Salary 5700 |
DA 4858 |
i TIRA 156D ATk |
_Ceross Sutory 11084
Loy {441 : - l
dlts o 7 R S 3506 |
L) ctlen ]
Contribution i PF { 12% ol gross salaryd 1317 I|
i'_EEIr_' {0.75% of pross snlaory) 47 b
| Professionn] Tax 206
Total (A) L604
Company™s Contribution
Provident Fund [ 13%) 1427
ESIC (3.25%) iT4
M (B} (5L
CTC {Cost to Compuny) a7
Mt Pavable (Total-Total{ Al 00

Authorised Signature
® Your one time medical eheckup charges are 4250 ra & this amount will be dudue etl from your salary,
® Jgard and Uniform Charges if applicable will ahin be deduicizd from rour salary,
* Lows of leard B uniftrm will be charged extra for replacement.
we pay bewve wlfownnce these will not be ary manthly paid leaves,
* If you e sbwent for one day without Infurming ar prior itimation 1 our sapervisors minkinum 2 dave of salury
Will be deducied
* Al yonir regpuitres original docurient aling with ihe polive verl Mestion nepor 1o be produeed ul the e oF Jainig
* Wkl wion all e very best and expect Tong Torm dssocialion willy yini

* Friotii the date of fofning, your epplosment is subject of weominaton by either pary, on one il pstive g:'..‘a-ﬂi-m"““"-

Safary (Notice pay shall medh the gross salary & does nod inelude (b cash ey ilent of nny porquilipest.
£,
E—i /\*“1
= fIhanks & Byt ;_\
Ly >
¢ L 4 o |
% . | B
2. 2

For Maharashtra Facility Mana Mrr& A ;@/
tal

fereby accept the Terms and Conditions mentioned in the above Letter of Offer and wi O s 4T

16/10/2019.

Jatei- 16 LFME
Hiire: Date:- 1
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MAYURESH H.SHINDE fucu it B Com.

TAX CONSULTANT
B.COM, D.T.LG.D.C. & A,

Date:-11/02/2021

EMPLOYER CERTIFICATE

This is to certify that, Mrs.Simran Dipak Subhedar is working in my
Office as “Accounts & Tax Assistant” since 1% September 2020. Her salary is
Rs.3500/- (Rs. Three Thousand Five Hundred only) for the month of
November, December, January 2021.She was attending my office &

providing me the services of finalizing the accounts of my various clients.

This certificate is issued to him on her request.

-
— .
g,

\‘__ : : BN
N\ =
\, _
MAYURESH H SHINDE,

TAX CONSULTANT

SATARA
F-5,1" FLOOR MATOSHREE PLAZA, CONTACT: - 02162-237555.
NEAR KANYASHALA. MOB: - 7875470333,
SATARA-415002

E-MAIL:- mayureshhshinde @yahoo.com.
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Datametica Solutions Pyt Ltd.

502 Sth Flaor, Zeradne finihwea, gfgﬁ:‘ datamEtica

|({‘l:'l'_l[_r:lrlll'| Fark E”f'”-t-ll'.lll_ Pune - 41103 MDA
Migne- +91 H A4a8 &30 )

DM/HR/2021-22/0848

Date: 25" Oct 2021

To,
Ms. Shraddha Paralkar

Dear Shraddha,

With reference to the discussions, we had with you, the management is pleased to offer you the
position of a Associate Analyst for the period of 6 tonths starting from 26™ October 2021.
vou will be paid Consulting fees of Rs. 20,000/ (Twenty Thousand Only) per month all inclusive.

This is subject to such deduction of tax as i warranted under the applicable local laws from time to

time. The Consultancy can be terminated by giving one month's notice in writing by either party and

the agreement will stand terminated on the expiry of the period of notice. A detailed Agreement of

appointment containing other terms and conditions of your Consultancy will be issued to you on

joining.
licate copy of this letter, duly signed by you in token of your acceptance of the

Kindly return the dup
is subject to satisfactory reference.

above terms and conditions. This offer

We welcome you to the DM (Datametica solutions Put Ltd) family and wish you a long and prosperous

stint with us.

Yours truly,

For Datametica Solutions Pyt Ltd
s
N e

Authorized Signatory

| accept the above terms and conditions

Signature;

Name Ms. Shraddha Paralkar,

Date: 25" Oct 2021,



Toch Mahindra Limited

Infocity, Hitech City Layout,
Madhapur, Hyderabad 500081, India.
Tal: +81 40 3063 6363

Fax; +81 40 2311 7011
Tech

techmahindra.com

] .
Mahindra SoteRRiolmindracom

Gatsway Building, Apollo Bundar
Mumbai 400 001, Irdla.
CIN Le4200MH 1886PLCO413T0

Ref: 814327/1885669/JTA 01-JUN-2021

Ms. Vrushali Vilas Shinde
Pune (Mah) - 412307
Mobkile: BE30699148

Subject: Offer of Appointment
Dear Ms. Vrushali Vilas Shinde
It is our pleasure to welcome you to Tech Mahindra Limited.

1. With reference to our discussions, we are pleased to offer you an appaintment in our organization as
Jr. Software Engineer at Band 'U’' and Sub Band 'U1" under JTA Scheme.

2, You will be on probation for a period of 6 months from the date of joining the Company during which you will ba
on lraining. The training program called “Entry Level Integrated Training and Enablement” (ELITE] will
include classroom training as well as on-the-job training. In case your perfarmance is not found satisfactory
during the period of probation, the Company may choose to terminate your services with immediate effact
without serving written notice or pay in lieu of notice.

3. Unless informed in writing of the extension of your probation period, for whatsoever reasan/s, your employment
with the Company will stand automatically confirmed upon successful completion of probation period including
successful completion of the ELITE program and satisfactary performance on the job.

4. Your remuneralion while on probation has been detailed in Annexure A. Upon confirmation, your “Annual Total
Cash Compansation" will be Indian Rupees 2,05,000 (Indian Rupees Two Lac Five Thousand Only} Pleass
refer Annexure B for details on the compensation and statutory deductions.

5. Your remuneration package is strictly confidential between you and the Company and should not be discussed
with anyane nor divulged to anyone in any manner whatsoaver.

B. This offer is valid subject to your fulfilling the following: -

= The academic criteria of minimum aggregate of 60% or as communicated to you at the time of interview:
= Mesiing the set eligibility criteria at the end of your academic course

= Meeling eligibility criteria for any Company organized training imparted prior to your date of joining and

= Subrmission of all necessary legal documentation pertaining to your employment,
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You are requlred to sign a service bond (Draft at Annexure J) with our organization for a sum of Indian
Rupees 1,00,000/- (Rupees Ona Lakh Only). As per the bond you will be required to serve the Company for a
minimum perlod of 2 years from tha date of your joining. In case you fail to submit the service bond on the date
of joining or such other extended timeline informed to you, the Company reserves the right to terminate your
employment by glving a seven days' wrillen notice o vou. In case you are not posted at your home town, you
are entitled 1o a ane-time setttement allowance not exceeding Indian Rupees.15,000/- (Indian Rupees Fiftaen
Thousand Only) towards travel & movement of baggage, initial hotel accommodation and depasit for residential
accommodation at the place of initial training and subsequant posting on production of relevant receipts / lease
agreement. The Company shall recover the resettiement allowance in case of cessation of service within 2 year
from date of joining. Subsequent to your initial training if you are posted outside your training location you are
eligible Lo clalm the travel expenses only as per the travel palicy of the Campany.

Your employment with us will be governed by terms and conditions as specified in Annexure C.

¥ou are raquired lo join on 03-JUN-2021 al the address mentioned in the below Paragraph for training, This
Offer stands withdrawn thereafter, unless the date is extended and communicated to you in writing. The location
of posting would be communicated 1o yvou upon successful completion of training.

You are requested o reporl to VINCY VARGHESE at 9:00 AM to complete the joining formalities at TECH
MAHINDRA LTD,PLOT NO 01, RAJIV GANDHI INFOTECH PARK, PHASE 3, HINJEWADI, PUNE,SPECIAL
ECONOMIC ZONE,PUNE-411057(MAHARASHTRA),INDIA. At the time of joining, you are expected to carry
originals of the documents as par Annexure D and Lo submit the copies of the same to the HR Team.

Please note that this Offer is subject to your background check report belng found without any discreparncy
aither at the time of reporting/joining or thereafter depending upon our receipt of the background check repart
frum the agency.

Kindly confirm your acceptanics of this offer of appeintment to FresherQuery@TechMahindra.com by 03-JUN-
2021,

For Tech Mahindra Limited

P
H: pul pasara s

Venkat Paturi
Head - Resource Management Group

Encl: Annexure-A & B Salary Structure, Annexure-C Important / Indicative Terms & Conditions of Emplayment,
Annexure-D Check List of Documents, Annexure-E Confidentiality Agreement, Annexure-F Medical Sall
Declaration, Annexure G Intellectual property Assignment, Annexure-H 7 General Covenant, Annexure - |
Acknowledgement, Annexure J Indamnity bond.

s
—
Date; Eignaﬂiﬁ'

Vrushali Vilas Shinde
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ANNEXURE - A .
NAME Ms Vrushall Vilas Shinde
TITLE Jr. Software Engineer
BAND u1
LOCATION PUNE
Par Annum
COMPONENTS (Al figures in INR)
BASIC (@30% OF TOTAL FIXED PAY) 40887
HRA (@50% OF BASIC) 20444
BONUS [ STATUTORY BONUS - 24000
EMPLOYER'S CONTRIBUTION TO PROVIDENT FUND (@12% OF BASIC PAY) 4506
FLEXIBLE COMPONENTS OF TFP 46052
TOTAL FIXED PAY..........co.ccoimirenes (A) 136289
TOTAL VARIABLE PAY (TVP).......... (B) 15143
ADDITIONAL BENEFITS.....cconiranns (C) 8568
GRATUITY 1967
INSURANCE PREMIUMS (towards GTLI, GMIP AND GPAI) 601
TOTAL COST TO COMPANY......... (D) = (A) + (B) + (C) 160000

1. Salary: Your salary will ba paid monthly through bank transfer on the last day of the month, for which you would
be required to open a Bank Afc with any of the Company specified Banlk/s. Disbursement of Salary is subject to
your regular attendance, submission and wpdation of Permanent Account Mumber (PAN) details in the
Company's records.

2. Flexible Benefit Plan (as applicabla): Associates will also be given an option of restructuring their Flexible
eampaonent of their TFP as per the "Flexi Benefit Plan' under the following heads as per eligibility specified in the

applicable policy:
Component Max Limit
Leave Travel Assistance 12000
Meal Card 26400

Post utilization of applicable max limits as mentioned above, balance amount il any, shall be paid as taxable
amaunt uncer Additional Personal Pay companant

{Contd...)
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ANNEXURE A (Contd...)

3. Additional Benefits: Associates shall be eligible for below mentioned benefits:

a) Group Term Life Insurance [{GTLI) Coverage: You would be sligible to be covered under the Group Term
Life Insurance Cover, providing Life Insurance Coverage lo the associates by paying a lump sum benefit of
Rs. 20 lakh to the beneficiary on the unfortunate death of the associata

b) Group Medical Coverage Plan (GMIP): You would also be enrolled under the existing Medical Insurance
schame of the Company with a cover of INR. 3 lakh (floating cover) applicable to Self, Spouse, 2 children &
2 parents. Cost of coverage of parents (if opted for) will be bome by you. If enrolments of parents is nol
opted for, the applicable cover (for self only OR self + spouse + up to 2 children) will be INR. 2 lakh.

¢) Group Personal Accident Insurance (GPAI) Coverage: You would ba enrolled under the Company's
GPAl scheme with a cover of up to INR. 5 lakh pavable in case of permanent disablement arising out of
any unforfunate event of an accident.

DReductions: -

a} The Company shall make any deductions from the salary, as it may be stated in the respective policies from
time to time. For example, deductions towards Company provided transport, non-adherence as per
disciplinary policies ete.

b} Statutory Deductions: Tech Mahindra Limited shall make necessary statutory deductions from your gross
salary and directly pay on your behalf to the concemed authorilies. In the instances where the Company Is
niot under an obligation to make these deductions, you will agrea to make such paymeants o the concemed
authorities, And also, you shall, upon reguest by Tech Mahindra, provide documents/proofs of such
payments,

Notes:

1. Bonus / Statulory Bonus, if applicable as per The Payment of Bonus Act, 18635, shall be paid in 12 equal
manthly instalments In advance

2. For purpose of contribution to PF, Gratuity, Superannuation. if any, and encashment of lsave, nolics period
efo., compulations will be on Basic Pay.

3. Total Variable Fay (TVP) amount mentioned is maximum amount based on 100% performance; Final
pavout of TVP will be as par Variable Pay Policy applicable for the Financlal Year and actual parformance.
In addition to above, Associates carrying Individual Revenue Targsts (Sales, Relationship Managamant
eftc.) will be covered by the 'Performance Bonus Policy' or 'Sales Incenlive Policy’, as applicable.

4. Please note that the salary structure of The Company may be alteredimodified st any time without any prior
notice and your remuneration and other terms may accordingly be altered! modified from tima o time.
Further salary, allowances and all other paymentsibenefits will be governed by The Company's rules as
well as statutory provisions in force from time fo time and subject to deduction of appropriate taxes al
source,

6. Gratulty shall apply as per the 'Payment of Gratuity Act 1872".

For Tech Mahindra Limited,
1

15 sial o E‘*"

Venkat Paturi

Head - Resource Management Group

W
>
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ANNEXURE -B
NAME Ms Vrushali Vilas Shinda
TITLE Jr. Software Engineer
BAND U1
LOGATION PUNE
Per Annum
COMPONENTS (Al figures In INR)
BASIC (@30% OF TOTAL FIXED PAY) 52881
HRA (@50% OF BASIC) 26441
BONUS | STATUTORY BONUS 24000
EMPLOYER'S CONTRIBUTION TO PROVIDENT FUND (@12% OF BASIC PAY) 6346
FLEXIBLE COMPONENTS OF TFP 66601
TOTAL FIXED PAY .ovovvvecsesssssnsesns (A) 176269
TOTAL VARIABLE PAY (TVP).......... (B) 19586
ADDITIONAL BENEFITS........cc...... (C) 9145
GRATUITY 2544
INSURANCE PREMIUMS {towards GTLI, GMIP AND GPAI) 6601
TOTAL COST TO COMPANY........ (D) = (A) + (B) + (C) 205000

1. Salary: Your salary will ba paid marnthly through bank transfer on the last day of the month, far which you would
be required to open a Bank Alc with any of the Company specified Bank/s. Disbursemenl of Salary |s aubjec! lo

your regular allendanece, submission and updation of Permanent Account Number (PAN) detsils in the
Company's records,

2. Flexible Benefit Plan (as applicable): Asscciates will also be given an opfion of restructuring their Flexible
compenent of their TFP as per the "Flexi Benefit Plan' under the following heads as per eligibility specified In the
applicable policy:

Component Mac Limit
Leave Travel Assistance 12000
Meal Card 26400

Posl utilization of applicable max limits as mentioned above, balance amount if any, shall be paid as taxable
amount under Additional Personal Pay componeril

(Contd...)

(hpes
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ANMNEXURE B (Contd...)

3. Additional Benefits: Associates shall be eligible for below mantioned benefits:

a) Group Term Life Insurance (GTLI) Coverage: You would be eligible to be coverad undar Lhe Group Term
Life Insurance Cover, providing Life Insurance Coverage to the associates by paying a lump sum hanafit of
INR. 20 lakh to the beneficiary on the unfortunate death of the associate

b} Group Medical Coverage Plan (GMIP): You would also be enrolled under the existing Medical Insurance
scheme of the Company with a cover of INR. 3 lakh {Tloaling cover) applicable to Self, Spouse, 2 children &
2 parents. Cost of coverage of parents (if opted for} will be borne by you. If enrclments of parents is nol
opted for, the applicable cover (for self only OR self +spouse+up to 2 children) will be INR. 2 lakh.

c) Group Personal Accident Insurance (GPAI) Coverage: You would be enrolled under the Company'as
GPA| scheme with a covar of up to INR. 5 lakh payable in case of permanent disablemeant arising out of
any unforunate event of an accident.

4. Deduyctions:

a) The Company shall make any deductions from the salary, as it may be stated in the respective policies from
time to time. For example, deductions lowards Company provided transport, non-adherence as per
disciplinary policies ete,

b) Staiutory Deductions; Tech Mahindra Limited shall make necessary statutory deductions from your gross
salary and directly pay an your behall to the concemed authorities. In the instances where the Company is
not under an obligation to make these deductions, you will agree to make such payments to the concerned
authorities. And also, you shall, upon request by Tech Mahindra, provide documents/proofs of such

payments.

Notes:

1. Bonus ! Statutory Bonus, if applicable as per The Payment of Bonus Act, 1965, shall be paid in 12 squal
manthly instalments in advance

2. For purpose of contribution o PF, Gratuily, Superannuation, if any, and encashment of leave, notice pariod
elc., compulations will be on Basic Pay.

3. Total Varable Pay (TWP) amount mentioned is maximum amount based on 100% performance; Final
payout of TVP will be as per Variable Pay Policy applicable for the Finenciel Year and achsal parformance.
In additicn o above, Asscciates carrying Individual Revenue Targels (Sales, Relationship Managemen|
etc.) will be covered by the 'Perfarmance Bonus Policy' or 'Sales Incentive Policy', as applicabile.

4. Please note that the salary struciure of The Company may be altersdimadified at any time withoul any priar
notice and your remuneration and other terms may accordingly be altered/ modified from time to time.
Further salary, allowances and all other payments/benefits will be governed by The Company's rules as
well as statutory provisions In force from lime lo time and subject to deduction of appropriate taxes at
SOUrce.

5. Graiuity shall apply as per the 'Payment of Gratuity Act 1972,

For Tech Mzhindra Limited

(]

& 4

Venkat Paturi
Head - Resource Management Group
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1. Terms and Conditions

(=) Code of Conduct
Diuring the periad of your employment, you will wark honestly, faithfully, diligently and efficiently for the growth of
The Company.

(b) Secracy

You are expected o maintain utmosl secrecy with regard to the affairs of The Company and shail keep
confidential any information, whether written or oral, which relates to internal controls, computer or data
processing programs, algorithms, elecironic dala processing applications, routings, subroutines, techniques or
systems, or information concerning the business or financlal affalrs and methads of operation or proposed
methods of operation, accounts, iransactions, proposed transactions, security procedures, irade secrets, know-
how, or inventions of Tech Mahindra Limited. or its &ffilate, or any client, agent, contractor or vendar. You shall
not dizclose the identities and other related information of any of its clients,

Breach of this provision shall be treated as a gross violation of the tarms herein and your 2envices are liable to
be terminatad.

{c) Conflict of Interest

Yaur positian with The Company calls for whole time emplayment and you will devole yoursalf exclusively lo the
business of The Company. You will not take up any other work for remuneration (part time or otherwisa) or
wark on advisory capacity or be inleresied directly or Indirectly (except as shareholder or debenture holder) in
any other rade or business, during your employment with The Company, without written permission from The
Company. Contravention of this will lead to termination of your services from The Company withoul any notice,
with or without any liability on the part of The Company for payment of any compensation in lisu of such notice
as per the procedure mentioned in Clause 3.

(d) M oli n

You acknowledge lhal you have signed Covenanl against Disclosure and Covenant Mot o Compete/Mon-
Solicitation {"Covenant"), which is incorporated into this Agresment by referencs and is mada 2 part of this
Agreement and that it constitutes an integral part of the terms of your employment. In the Covenant, you have
sgraed that for a period of twelve months following termination of your employment for any reason whatsosver
you also confirm and agree that these restriclions are reasonable and are legilimately required to profect the
business interest of the Tech Mahindra Lid,

i} ¥ou will not soiicit business andlor sell services/products or build business retationship with customers, you

ware directly or indirectly iInvalved with, during your lenure in Tech Mahindra Lid

iy You will not interfere with (is business relations, Including bul not limiled 1o soliclfing or providing services fo
any of Tech Mahindra's clients (except as directed by Tech Mahindra Lid), directly or indirecty.

i} You will not be empioyed by a client of Tech Mahindra Lid for which you performed services while
employed by Tech Mahindra.

i) You will not solicit or induce Tech Mahindra Lid associstes to join & client or 1o compete with Tech Mahindra
Lid.

v) You underake not 1o solicit or Induce or endeaver o solicht or induce any consullanl, supplisr or seryvice
provider to cease to deal with the Company and shall not interfere in any way with any refationship between
a consultant, & supplier or a service provider and the Company.
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You shall devote all work efforts exclusively to The Company and the furtherance of lis interests. Any
sngagement in additional activilies for remuneration or any direct or indirect participation in other enterprizes of
any kind requires the prior written consent of The Company. The Company's consent shall nol be required for
ordinary acquisiions of shares or other participatien for investment purposes. Membership in the board of
directors or supervisory board af ofher enterprises shall be subject to The Company's prior wrilten consent. Any
publications and lectures by you on lopics relating to The Company's business or interests shall be subject to
The Company's prier written conseant,

You agree, to not accept or demand loans, rewards or cther benefits, or promises thereof, from The Company's
clients or other persons with whom the Associale has official or business confacts in the context of the
fssociate’s activities for The Company, withoul The Company's prior writhen consent.

‘ou hereby covenant and undertake that you waill:

s Mot engage in any actions that are, or could be seen lo be, bribery of foreign public officials as described in
the OECD Convention on Combafing Bribery of Foreign Public Officials in International Business
Transactions, the Foreign Corrupl Practices Act of the Uniled Stales of America (the "FCPA"), the Anti-
Terroriam, Crime and Security Act 2001 and Bribary Act, 2010 of the United Kingdom of Great Britain and
MNaorthem Ireland; and )

«  Comply with all United Kingdom, United States, German and other Applicable Law prohibiting bribery and in
deing =0 will provide nothing of value to any government official.

= Mot directly or indirectly offer or have offered or give or given or agree or agreed to give or given fo any
person any gift, success fes, rebate or consideralion of any kind whatsoever including speed or facilitation
manay or Indulge in any aclivity as an inducement or reward for influencing or carrying oul any act and
speacifically in relation to any business ocpportunity ar a custemsr including for the purposes of collection or
for showing any favour or disfavour to any parson or parsans in relation to such performance.

() Confidentiality /| Non-Disclosure
You must return to The Company, upon request. and in any evenl, upon termination of your employment, all
documenis and langible tems which belong o The Company or which refer to any confidential information and
which are In your possession or under your control,

i} You must, if requested by The Compary, delele all confidential Information frem:any reusable maternal
and destroy all other documents and tangible items which contain or refer to any confidential information
and which are in your possession or under your contral,

il Al software, systems, ideas, concepts, designs, documentation or any other material produced by you,
during the period of your assignment to the Tech Mahindra will either be Intellectual Property of the Tach
Mahindra or that of its customers. You will not have any rights o such material as described abova.

You shall execute / sign the Confidentiality Agresment as and when required by Tech Mahindra Limited or the
Clignt,

e
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(g} Mandatory Period of Service
In consideration of impartation of training, you shall work in the Company at least for the mandatory period
a3 meantioned below,

During such peried of training (including on the job training) and Mandatory Period of Service of 24
{Twenty Four) months fram the date of your joining, you shall not leave, abandon or resign from the
services of the Company. In the event of:

iy Yourself leaving, abandoning or resigning from the sarvices of the Company
or
i) Your services being terminated by the Company for nonperfermance, breach of any of the terms &
conditions of your service or for any other reascn whalsoever,

Cruring the above-mentionad period of training and 24 (twenty four) months of mandatory period of service,
you shall ba liable to follow the terms and conditions mentioned in the Indemnity Bond. You are required fo

execule the Indamnity Bond an INR. 500 (Rupees Five Hundred) Stamp Paper and submit the same al
the time of joining.

2. Assignments/Transfer/Deputation
Cn completion of your training perod, The Company reserves the rnght to send you on
training/deputation/secondment/transfer'assignments to sister companies, associate companies, clients'
locations or third partiss whether In India or abroad. In such case, the ferms and conditions of service
applicable to the new assignment will govem you.

You shall, only at the request of The Company, enter inlo & direct agreement or underiaking with any
customer to whom you may bae assigned/seconded/deputed accepting restnctions as such customer may
reasonably reguire for the protection of itz legitimala interests

3.  Termination of Employment
I} Training Period: During the inifial training period as mentioned in Offer lstter, your performance would be
closely monitored and If your performance is not a3 per the prescribed crtera, the Company reserves the
right to lerminate your services without notice.

it} Either parly can lerminale this employment by serving a notice of 20 days on the other. The Company
may gt its abzclute discretion make a payment representing salary (basic) In lisu of notice of
termination. Howevar, for cause like misconduct, gross negligence, willful Insubordination or discbedience,
misbehavior or non-performance, Tech Mahindra Limited may terminate your services with immediate
notice. The Company shall have the right to place you under suspension on subsistence allowance and
bensfits as applicable pending any invesligation into potential dishoresty, gross misconduct,
misappropriation, gross negligence, fraud or other circumstances, which expressly provides for termination
of your emplaymant which if proved, would entitie The Company to dismiss your services sumrmarily.

i) In the event of your serving on The Company a notice of termination of employment by submitting a
resignation letter, your release will be govemed by the relevant policies in force at that point In time,
subject to satisfactory handing over of your duties. responsibiliies, Company documenls, Company
assels, efc. to the relevant parties.
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In case of Associates who are govemed by any other service agreement(s) for serving a minimum slipulated
period, the associate will need to mandatorly fulfil requirements of Clause 3 along with applicable exit policy
clauses under stipulated servies pericd agresd (o and provided therain,

Unauthorized absence or absance without permission from duty for @ continuous perlod of 7 working days
would make you jose your lien on employment. In such case your employment shall automatically come 1o an
znd without any notice of lermination.

You will be governed by The Company's laid down Code of Conduct and if there is any breach of the
same or non-performance of contractual obligation or the ferms and conditions laid down in this
agresment, your service could be terminated as per the procedure mentionad in Clause 3 hereln above,
The Company further reserves the righl lo Invoke other legal remedies as it deams fit to prolect iis
legitimate inlerests.

Raference check will be made from your previous employers and other references as may be deemed
appropriate. In case there Is any adverse repor against you which may be defrimental to the interasts of
The Company or if the information furnished by you is not true, The Company reserves the right to
terminale your services as per the procedure mentioned in Clause 3 hersin above on the grounds of
misraprasantation of facts.

vili) In addition 1o The Company’s right lo carry the abave verifications, you shall il in and sign the Criminal

Disclosure Declaration Form. In the event you have been accused, charged andlor convicled for any
criminal offence, at any time whether prior or subsequent to your jeining The Company, you shall make Tull
disclosure of the same and fumnish all necessary documents in support thereof. In the event you have
besn accused, charged andfor convicted for any criminal offence, your joining shall be subject to spacific
written confirmation from The Company, The Company at its sole discretion reserves the right to terminate
your employment as mentioned in Clause 3 or take appropriate disciplinary action against you or revoke
this Offer Letter. In the event of suppression of any facts, The Company shall be enlillzd to take such
other action at any time as it may deem fit.

The Company reserves the right to carry out banned/ illegal drugs/narcotic substance screening tests on
you at any point of lime during your tenure. You understand and acknowledge that this Is a requirement
and you have no objections whatsoever if such checks, banned! illegal drugsimarcotic substance
sereening teste and verifications are camied out by The Company or a third party agency engaged by The
Company. Arising out of such verdfication or check or otherwise, if it is detected that the information
furnished by you in your application is misstated or is unstated or document submitted by you are not
correct or hanned/ lilegal drugs/narcolic substance screening tesls, resulls are posilive, The Company
zhall, at its sole discretion be enfitled to forthwith terminate your employment as per the procedure
mentioned In Section 3(a) herein above andfor revoke your appointment with The Company, without
further referance in the matter,

Statement of Facis

a)
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It must be specifically understood that this offer is made based on your proficlency on
TechnicallFrofesszional skills you have declared to possess as per the application, and on the ability to
handle any assignment/job independently anywhere in India or overseas. In case, at a later date, any of
your statements/particulars furnished are found to be false or misleading, or your performance s not up to
the mark or falls short of the minimum standards set by The Company, The Company shall have the right
to terminate your services forthwith without giving any notice, notwithstanding any other terms and
conditions stipulated herein,
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b) You confirm and represent thal there exists no personal circumstances which are likely to affect your
liability to discharge your obligetions in the course af your employment. You further undertake fo notify,
your line manager and HR Manager immediataly of any material change in personal circumestances thal
may have impact on the status of your employment including, bul not limited to, criminal convictions andfar
cases pending, health issues, right to work in the country where work Is to be performed sle.

5.  Company Policies

You are raquired to comply with all the policies of the Company including but not limited to the Code of Ethical
Business Conduct, the Anti-Sexual Harassment Policy and such other policies, as ecommunicated to the
associates of Tech Mahindra from time to time. In case of any violation or fallure to comply with such
Company Policy/palicies, the Empicyee shall be subjectad to the disciplinary action as per company policy.
These policies are available on Tach Mahindra's intranet. You are requested to visit the site al frequent
intervals to get all updates / changes. By signing a copy of this letter, you are consanting that you will visit the
intranet site and get familiar with Tech Mahindra's policies. Tech Mahindra reserves the right to interpret,
change, suspend or terminate any of its benefits, policy plans or programs in accordance with its needs from
time to lime.

6. Personal Indebtedness
Tech Mahindra Limited shall not be responsible for personal indebtedness ar ather liabilities incurred by you,
during/priar to your employment with Tech Mahindra Limited You understand and accept that you shall haye
no authority to pledge the credit of Tech Mahindra Limited to any person or entity without Tech Mahindra
Limited's prior written authorizatian.

7. Bestraiots
Infermation is available on nead to know basis for specifiad groups. The network file server Iz segregated o

allow individual sectars for projects and units. Access lo these are authorized through access privilages
approved by unit Mentors or Project Mentors.

Authorization
Only those authorzed by a specific power of atlormey may sign legal documents, representing The Company.

We owe and assure a smoke free environment for our Associates. Baming some areas, the entire office
premises Including conference rooms, lobbies. is declared as "No-Smoking Zone'.

Passwords

Access to our netwaork, development environment and MS-Exchange is through individual's password, For
security reasons it is essential lo maintain confidentiality of the same.

You shall not install, download, copy and duplicate any unauthorized or unficensed software, programs,
gamaes, attachments on to-your computer syslems.

Security Is an important aspect of our communication and office infrastructure. We have security personnel
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deployed on all the floors who take care of the security,. Those of you who wish to work Jate or early hours are
requested to produce their identity cards to the Security personnel on demand. If there is a need to take some
of the equipment'sfinfrastructure out of the office premises for any reason the associate shall obtain the gals
pass from the security staff after the authorzation from your mentor.

The communication security is maintained by controlling physical access to compuler systems, disabling all
workstation floppy disk drives, and a Company-wide awareness aboul the need for protection of intellectual
property and sensitive customer information. For some projects, The Company uses sophisticated data
encryption devices. Your work table and storage space Is lockable. Please ensure they are locked when
unattended. Duplicate keys are maintained with Security. One can take a duplicate key afiar signing for it for
one's own or team member's table or storage.

(a) Destroying Papers & Material
Any official communication, which is confidential in nature, shall be destroyed through paper shredder after
the purpose is served.

(b) Use of Company Resources
(i} You shall use The Company's resources only for official purposas as per the applicable Company policy.

(i} The Company shall have the right to access the files, folders and data stared in the official laplop provided
to you by the Company and to keep track on individual users activity and logs slored in the official laptop.
Further the Company may alse monitor the emails and email traffic in your official mail id provided by the
Company as measure to ensure compliance with Company's policies and network security, You also
authorize the Company representative to access all the data and information stored under your mall id
during and after employment with the Company and this access |s provided under the applicable data
privacy laws. You also expressly waive any other rights as may be available under the applicable Data
Privacy laws against the Company for providing such access.

8. Overseas Service Agreement
As The Company will be spending substantial amaunt of time and money for your deputation / secondment
abread, you may be required to sign a deputation agreement with The Company and may alse be required to
execute a Suraly Bond on such terms, as The Company may deam appropriate. (This agreement will consist,
inter alia, of issues like (i) your commitment to complete the project (i) your retuming to India after complation
of the project and serving The Company for a stipulated period).

9. Intellectual Property Rights

You agree lo disclose any invention, developmant, process, plan, design, formula, specification, program or
other matiter of work whatsoever (collectively “the Invantions”) crealed, developed or discoverad by you, either
alone or in concer, in the course of your employment and the same shall be the absolute property of The
Company. Any Intellectual Property Rights and rights to inventions arise out of your activities hereunder, or if
ownership rights cannot be transferred under applicabie law, any exploitation rights relating thersto, shall be
transferred to The Company in accordance with applicable law. You shall, as and when requestsd by The
Company (at Company's cost and expense), assist The Company In perfecting the Inteliectual Property Rights
in any manner The Company deams fit.

You shall executefsign the Intellectual Property Rights Assignment document as and when reguired by Tech
Mahindra Limited or the Client,

10.  Jurisdiction
Even though The Company may depute you overseas for or-site work or to any other location in India, the
jurisdiction coneeming any dispute arising out of your employment will be In the courts in Mumbai only.
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11. Retirement
Your services with the Company will come to an end immediately upon your attaining the age of retirement as
per the then prevalling policy of the Company. For the purpose of determining this, the age recorded with The
Company shall be considered as final and conclusive. _
Termination of employment may also be initiated earlier by either party by serving prior written notice on the
other, as per the notice period stipulatad in this letter.

12. Ganeral
The above terms and conditions including those in (Annexure ? A & B Salary break up) are based on
Company paolicies, procadures and other rules currently applicable in India as well as Overseas and are
subject to amendments and adjustments from time to time. In all services matters, including those not
specifically coverad here such as Traveling, Leave, Working Hours, Retirement, Code of Conduct, eto. you will
be governed by the rules of The Company as shall be in force from lime to time.

13. You shall be presant in the office during normal working hours as spacified in the policies or during hours
expressly designated for you in writing. Depending on organizational requirement or project contingencies, you
may be required to work on 24*7 project on shift basis If required and your working hours / work days may be
modified/ altered from time o time. The Company does not encourage overtime work and accordingly does
not have a policy for payment of overtime.

14, You shall provide details regarding the utilization of your time by entering the same into Tech Mahindra
Limitad's slectronic timesheel system on a daily basis. In case you are attached to any project whera the client
may have requirement of recording specific time-efforts, you shall comply with such requirement also, in
addition to Tech Mahindra Limited's timesheet system.

15. This offer Is purely based on the information / documents provided by you and by accepting the offer, you
specifically authorize The Company or any exlernal agency through Tech Mahindra Limited to verify your
aducational, employment antecedents, your conduct and any other background checks prior to your joining
The Company or thereafler. You shall extend your co-operation (if asked for) during such verification withoul
any protest or demur.

This is to certify that | have ganae through and understood all the terms and conditions mentionad in Annexure 7C
and | hereby accepl and agree to abide by them.

Nameinfull : Vrusholl vilag shinde

g ' . oO2-
Signature : @X;ﬂ:‘j”; - p&m — GOl Aevi kﬁm?\ﬁ 3 Cafova s
Address : 19, B0s0p ' _
Date : a%fﬂeflﬂi‘
Place . Cafnao.
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ANNEXURE - D - Checklist of Documents

Aftha time of joining, you are requested to bring the following documents in original (For Verification only).

(@)

(c)

(d)

(&)

(M

{s)]

Cerlilicates' supporting your educational qualifications along with marks sheets - Three copies aach
« X th Cerlificate & mark shesls

= xll th Certificate & mark sheets

s Dagree Cerlificate & Semester/year-wise mark sheats

+ Master's Certificate & Semester/year-wisa mark sheats

s [Diploma/PG Diploma Certificate & Transcripts

s oy other Certificate with supporting documents 7if any

Accaptance copy of Tech Mahindra Limited's offer of appointment duly signed
Five passporl-sized color photographs with while background

Valid Passport

Please submit copy of the valid Passport (first and last pages). In case you have applied for i, please submil
the proof of Passport Office submission ticke!l. Upon receipt of Passport from Passport Office, please submil
the docurnents fo HR.

PAN Card and Proof of PAN Number

You MUST carry and provide your PAN Card copy. Please note thal i Is mandatory lo provide the PAN
number for processing of your payroll and no paymenis on account of salaries can be made without a PAN
MNumber. If applied for pleaze submit a copy of the acknowledgement a5 issued by the Income Tax authorilies.

Aadhaar Card

You MUST carry and provide your Aadhaar Card copy. Please note that it is mandatory to provids your
Asdhaar card number for precessing KYC In EPFO porfal. If applfed for, please submit & copy of the
acknowladgment as issuwed by the autharities,

Indemnity Bond

Print only the first page of Annexure J on a Stamp Paper of INR 500/~ and rest of ihe pages on plain white
papar. Have one Surely (Blood relations i e. falherimothereider brother/sister with independent income only)
sign af the designated space on the last page of the Bopd. Tech Mahindra will have g Nolary available on the
day of joining al joining location to facilitate notarization of Bond. These services will be chargeabls and
payable directly to the MNotary by you. Should you desire ta get the Bond notarized an your own, you may do
5o, In case of non-avaifability of Notary al joining location, you will be guided by the Joining Team on further
action.

Note: - The Bond has to be notarized as on the date of joining. Please DO NOT get a pre-notarized bond.

Your offer has been made based on the Information fumished by you, Howewer, If there is a discrepancy in the
copies of the documents/cartificates given by you as a proof in support of the above, the Company reserves the right
to revoke the offer.

Please bring all the cerlificates supporting your educational qualifications along with mark sheets in original for
varification only.

= 1“E|IJ|__,_,.
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ANNEXURE - E - Confidentiality Aoreement

| understand that during my emplayment with Tech Mahindra Limiled., | will have access 10 infarmation for its customers,
suppliers, vendors and licensors, any or all of which are referred to in this agreement "Tech Mahindra Limiled. | also
understand that this information, whether technical or non-technical is commercially valuable. it is referred to in this
agreament as "confidential infermation”,

A few examples of confidential information are given below. However these examples do not list all of the types of
confidential information which | may develop or to which | may have access:

1) Information of a business nature such as marketing, underwriting, associate customer and claimant data, sales, and
list of customers, Including future developments and planning concerning them.

2)  Computers /software programs and associated documentation and matenal which are propriely 1o Tech Mahindra
Limited or which Tech Mahindra Limited. is under an obligation to prevent this disclosure,

3)  Information from Tech Mahindra Limiled's vendor and supplier which is confidential, propriety o copyrighted.

4) | hereby agree thal :

«  The confidential information shall remain the sole and exclusive propriaty of Tech Mahindra Limited and | shall
regard it as confidential and secret information,

« The confidential informalion is the property considered to be the trade secrets of Tech Mahindra Limited
bacause il involves processes and compilation of information which are secrel, confidential, and not generally
known to the public and which are the products of expenditure of time, efforl, money, arwd for creative skills af
Tech Mahindra Limited.

« Tha use of confidential information is fumished to me during my employment on a confidential and secret basis
for a sole and exclusive use and pursuing my employment duties al Tech Mahindra Limited.

« | will not. during and after my employment at Tech Mahindra Limited., publish, disclosed, or otherwise divuige
the confidential information to any person not specifically authorized by Tech Mahindra Limited to receive such
information.

» | will not copy and confidential information for any purpose except with the exprass consent of Ihe Tach
Mahindra Limited officials or the expressed written suthorization of the third pary owner.

» Upon termination of my employment with Tech Mahindra Limited, or at any other time al Tech Mahindra Limited
request, | agree o refurn promptly 1o Tech Mahindra Limited, all confidential informalion, including but not
limited 1o all manuals, letiers, noles, notebooks, reports, formulae, compuler programs and associated
documentation and malerial. memaranda, customer list and all other materials and all copies of them relating In
any way to Tech Mahindra Limited which In any way wers oblained by me during my employment at Tech
Mahindra Limited which are in my possession or under my confrol, | further agree that | will not make or restain
any copies of the above mentioned information and will so represent to Tech Mahindra Limited upon lermination
of my employment,

= This confidentiality agresment will continue to be in effect after the termination of my employment with Tach
Mahindra Limited, '

If any provision of this agreement is declared invaiid or unenforceable with respact to a parficUlar occurrence of
circumstance or otherwise, that will not affect the validity, enforceability, or applicability of any other provision of this

agreament.

Name v rugholls vilas shinde
5i i1} : I

e Lo,
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Applicant ID Associate 1D
{To be filled by HR) {To be filled by HRA)
First Name:i Vyuehali Last Name: | Shinde.
Gender: MyfelFemale | F | Dats of birth (DDMMAYYYY) [ 0403 | 93] Blood Group

Do you have any defect or problem of vision? _ ' v

Can you readily distinguish betwean the pigmentary _
colors? e

Da you suffer frem a degree of deafness which would
prevent your hearing of nommal conversation?

Do you have any congenital disorder / abnormality?

Have you aver been diagnosed to have any Psychiatric
allment including Depression, Anxiety Neurosis, Phobic
Disorders, Schizophrenia, Manic Depressive Psychosis
or any ather Psychiatric iliness?

s
Do yau have any physical deformity / handicap? V4

v

v

Have you ever been dlagnosed with an alcohol or drug
abuse problem? If yes, are you on treatment for the \/'
same?

Have you ever been disqualified on medical grounds
from any pravious employment opportunity?

Have you ever been suffaring from any Medical
condition that may require you to take Medical Leave v
over the next 12 months?

S
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Have you had any form of critical iliness or operation in
the last two years? v

Have you ever been diagnosed to have Cancer, 7
Tumer, Cyst or any similar type of growth?

Have you ever suffered/are you suffering from any of the following? (Please tick whichever applicabla)

Heart Attack Diabetes

High Blood Pressure Stroke

Might Blindness Walve Disorders

Asthma Slipped disc

Any other major diseasa/iliness that you may be

willing to disclose ™No
Candidate’s Declaration:

| declare that, to the best of my knowledge, the answers to the guestions in this form are correct and
that 1 am not suffering from any diseasefillness that | have not revealad.

AL
Signature: é@-‘f’fﬂ
Verushali was shinde

Mame:

02 |o6| 202
(DD/MM/IYY)

Date:
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Associata Name s VMyrashald vilas ghinde
Associata 1D ]
Date : ﬂgfamiﬁll

in consideration of my employment with Tech Mahindra Limited and In view of the confidential nature of amployment
by reason of which | will obtain and have obtained special knowledge of Tech Mahindra Limited and business, its
necessities and plans-and the information of its customer, | hereby agree as follows:

{a) Intellectual Property Assignment

| hereby assign, to Tech Mahindra Limited or s successor, designees or assigns, any and all rights in any design,
invention, discovery, or othar intellectual property (including without limitation, righl to apply for and obtain a patent)
which | may create, develop or assist in creating of developing during my employment which design, inventions,
discovery and other intellectual property relate to services provided! to be provided or products or systems
manufactured or developed or licensed or sald by Tech Mahindra Limited whenaver made by me and for any work
made andfor created or cause o made andlor created in the course of my employment whether on the customer
project or otherwise.

Tach Mahindra Limited shall be the first owner of the copyrights therein and for work made and/or crealed or cause
to made and/or created in the course of my employment. If by virtue of any law or any judgment, Tech Mahindra
Limited is not the first owner, then | hereby assign, exclusively and irevocably, the same, wholly and generally,
forever throughout the world, without any obligation of payment of royalty or any other sum of money or benefit{s).
the whole of the copyright(s) in all such work(s) and further waive all my moral rights wholly In favour of Tech
Mahindra Limitad | also agree to sign on demand, whether during the employment or any time thereafier, any papers
and do any acts which may be deemed necessary or desirable by Tech Mahindra Uimited to secure to Tech
Mahindra Limited., ifs successors, designees, or assign, any right relating to such design, invention, discovery,
copyright or intellectual property and improvement including patents in India or any other foreign country.

ib) Restrictions after Termination

| further agree upon termination of my employment to surrender to Tech Mahindra Limited all software programs,
data (whether in hard copy form or In electronic form), notebooks, dasigns, drawings, blueprints, writings, manuals,
prica books, any business or market information, business and technical brochures, service models and technigues
and other documents and materials {inciuding all copies) then in my possession or control, which reiate in any way
to the business, research, development, sales, sales promotions, marketing or customer’s information or other
activities of Tech Mahindra Limited The obligations stated under this Agreement shall survive the termination or
discontinuation of my employment with Tech Mahindra Limited.

WITNESSED ACCEPTED
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In consideration of my employment "Tech Mahindra Limitad”, and in consideration of the wages or
salary tobe paid tome, and regardiess of the duration of my employment, | enterinto the
following agreements:

1. lagree lo perdorm competently, diligently, reliably, and to the best of my ability all duties
requirad of me from time to time by Tech Mahindra Limited | shall not directly or indirectly, elther as
an assoclate, employer, consultant, agent, principal, pariner, stockholder, corporate officer,
director or in any other Individual or representative capacity, engage or parlicipate in any business
that is in competition in any manner whatsoever with the business of Tech Mahindra Limited
during the term af my employment with Tech Mahindra Limited either within or outside of business
hours.

2. | acknowledge and agree that | am bound by all of the terms and conditions of my
Service Agreement In addition to the lerms and conditions of this agreemeant.

3.  Actions Required on Termination: Upon termination of my employment at Tech Mahindra Limited
whethar veluntary or involuntary (or at any other time upon the reguast of Tech Mahindra Limited.), |
shall return to Tech Mahindra Limited all of its property of which | have had custody,
including all  handbooks, manuals, notebooks, supplies, credit cards, kays, disks, lapes,
records, statistics, data and Confidential Information (defined herein) for which | have acquired by
virtue of my employmanl, regardless of form or madia.

4. Covenant Against Disclosure; | understand that it may be desirable and necessary for Tech
Mahindra Limited or any of its suppliers, licensors, licensees or customers lo disciose io me
information which may include; by way of illustration and not by way of limitation, technical
information, designs, drawings, processes, systems, procedures, formulae, test data, improvements,
price lists, financial data, code books, [nvoices, financial statements and other financial
information, computer programs, disks, printouts, sketches, customer and prospect contacts,
custorner and prospect lists, names, addresses or any other compilation of information written
or unwritten (hoth individually and collectively referred to herein as "Confidential Information™) during
the course of my employmant.

Becausea | will have access to and become familiar with such Confidential Information, | hereby agree
to accept and retain such Confidential Information in confidence and agree, at all times
during or after the termination of my employment, not to, directly or Indirectly, disclose,
reveal, Use, copyright or patent such Confidential Information, without the prior written
consent of an authorized officer Tech Mahindra Limited | also agree to keep the contractual
ralationships of Tech Mahindra Limited with its suppliers, licensors, licensees, customers,
contractors, and subcontractors confidential, including the names, addresses, or special
requiremants  of Tech Mahindra Limited's customers, This Clause 4 is intended to apply to all
materials, which | may compile, as well as to all materials furnished to me by anyone else in
connection with my employment.

a) Because it may not be clear lo Associate which infarmation is Confidential Informaticn, in order

to minimize the possibility of inadvertent disclosure, Associate agrees to consult with Tech
Makindra Limited before making any disclosure of information covered by this Agreement.
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b) Associate may disclose Information if such disclosure is directly pursuant lo a valid and
existing order of 2 court, or & governmental body or agency, within India; provided,
howaver, thal prior to such disclosure, the Associate (i) notifies Tech Mahindra Limited in
writing of the progpective order, or proceeding giving rise to such order, and (i} Tech
Mahindra Limited has had the opportunity to prevent or limit such disclosure.

g} In the event of a breach or threatened breach of this Clause 4 by Associste, Tech
Mahindra Limited shall be entitied, in addition to all other remedias otherwise available to Tech
Mahindra Limited to and Associate hersby consents to the issuance thereof forthwith in any
court of competent jurisdiction without proof of specific damages. Associate waives
any requirement for a bond in connection with any temporary or pendente lite injunctive reliet.

d) In the event that Tech Mahindra Limited shall anforce any part of this Agreement through legal
proceedings and obtains any judgment or order in such proceedings, Associale agrees to pay ta
Tech Mahindra Limited any costs and attermeys' fees reasonably incurred by Tech Mahindra
Limited in connection with obtaining such judgment or order.

If any court should hold any part of the covenants set forth herein to be unreasonable, or otherwize
unenforceable, the parties expressly agree that the covenants set forth herein shall be enforced
to the extent that would otherwise be deemed reasonable or enforceable, In the event of any
braach by Associate, the Non-Compete Period shall be extended on a per diem basis for the
period that Associate is in breach,

Tech Mahindra Limited shall be the sole owner of all of my work product. For this purpose, "work
product” means all inventions, improvements, discoveries, documentation, programming and
technology (including all associated intellectual property rights) thal | may creale {alone or with
others, at work or elsewhere, during or after the normal workday) relating to the work | do, the
business of Tech Mahindra Limited or any research or development conducted by Tech Mahindra
Limited | agree to assign, disclose and deliver to Tech Mahindra Limited as Tech Mahindra Limited's
property, all right and evidence | may have or acquire with respect fo any and all work
product, and | agree to lake such furiher actions and sign such further instruments as Tech
Mahirdra Limited may request from time to time to protect and defend its ownership of any
and all work product. | understand that disclosure of my -suggestions and ideas Is encouraged.

§. Partial Restriction on Post-Termination Competition: Background. Tech Mahindra Limited expects
to invest considerable time, effort and capital In enhancing the value and desirability of my
skills. Both this investment and my compensation reflect Tech Mahindra Limited's expectation of
recelving a considerable return from the sxclusive use of my services and know-how In the future,
free from any danger that Tech Mahindra Limited's customers or competitors may attempt 1o
cause me o leave Tech Mahindra Limited and wrongfully gain the benefit of Tech Mahindra
Limited's Investment. The partial restraint set forth in this Clause 6 does not, and cannal,
provide complete protection for Tech Mahindra Limited's investment, development efforts, product,
strategy, proprietary and Confidential Information, but Tech Mshindra Limited believes thal in
combination with the other provisions of this Agreement, it is the most fair and reasonable
measure fo protect Tech Mahindra Limited's interest, giving due regard to both my Interests and
the interests of Tech Mahindra Limited.

7. Covenant Not To Compete, | hereby covernant and agree as a part of and ancillary to this
Agreement that for the peried of 12 months following the terrination of my smployment with
Tech Mahindra Limited (irrespective of the reason for or such termination),
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Gateway Building, Apollo Bunder
Mumbal 400 001, India.
CIN LG4200MH1 286PLCO41370

a} |wil not solicit, or attempt to solicit, or cause any third party to solicit, directly or indirectly,
any customer of Tech Mahindra Limited for the purpose of selling or licensing productis or
sarvices thal are then compatitive with the products and services thal are then available
lo that eustomer from Tech Mahindra Limited provided, however, that this restriction shall
apply only to customers of Tech Mahindra Limited with whom | actually have material contact
(meaning direct interaction, such as through sales calls, presentations or other business
dealings) in the course of performing my employment duties for Tech Mahindra Limited within
the 12 months period preceding the date my employment with Tech Mahindra Limited ends.
Il is understecd that this restriction is necessary to avoid possible compromise of
Confidential Information and business interest;

b} | will not (1) seek or abtain employment of any kind by any means, directly or indirectly, as either
associate, agent or consultant, with any customer of Tech Mahindra Limited's for which | am
praviding services on behali of Tech Mahindra Limited that are competitive with the products and
sarvices available to the clignt from Tech Mahindra Limited provided however, that this restriction
shall apply only to employment to perform the same or subslantally similar services that | am
performing for the clienl as a Tech Mahindra Limited associale; or (2) induce or solicit any
associate of Tech Mahindra Limited to sesk or obtain such amploymant with & customer of Tech
Mahindra Limited This restriction applies to my acceptance of any employment by a customer
through general advertising or third parly recruilment;

| accept and agree that the above covenants (a) and (b) are reasonable restrictions imposed with an
objective to protect Tech Mahindra Limited's |egitimate business inlerests and proprielary and
confidential information. Given the compensation snd benefits provided to me, | agras thal the
restriclion as to lime and scope contained hersin are reasonable and necessary to prolect Tech
Mzhindra Limited's business interesis and proprietary information. | have sufficient skills to find
altermative, commensurate employment that would not violate the terms of this underaking. |
ackrnowledge that adherence to this undertaking shall not deprive me of the ability to earn a living or
support my dependents.

Compliance Not Contingent Upon Additional Consideration: | understand and acknowledge
that the wages, compensalion,, bensfils training and experlence that Tech Mahindra Limited
provides lo me shall be full and sufficient consideration for the promises contained In  this
Agresmant, | have not been promised, and shall not ¢laim, any additional or special payment
or compliance with the covenants and agreements herain,

Damages and Remedigs: | acknowledge and agrea that if violate this Agreement, Tech Mahindra
Limited may take legal action against ma as follows: (1) Tech Mahindra Limited. may take legal action
in the court specified balow in Clause 13 for the liguidated damages specified in Clause 6 above and
(2) a violation of thiz Agreement is likely to cause severe and jrreparable Cause injury to the business,
good will, client relations and proprietary information of Tech Mahindra Limited., an injury that is not
adequalely compensable by money damages alone. Accordingly, in the event of a breach (or
threatenad or aftempted breach) of this Agreement, Tech Msahindra Limited. shall, in
addition to any other rights and remedies, be entitled to immediate, approprigie injunctive
refiefl, or a decree of specific perfformance of this Agreement, without the necessity of
showing any Irreparable injury or special damages, in any court of competent jurisdiction.

Severability: Each Clause and provision of this Agreement is severable from the contract and If one
provision is declared invalld, the remaining provisions shall navertheless remain in full force and effect.
Further, the Invalid provision er part shall remain enforceabla to the exlent permitted by law.
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11. Entira Agreement: This Agreement reflects the full and complete agreement between myself and
Tech Mahindra Limited on the subjects covered herein and supersedes and replaces all
prior negofiations or agreements, whether written or oral. This Agreement shall only be modified,
altered or replaced by a subsequent writing, signed by mysell and an authorized officer of Tech
Mahindra Limited.

12. Binding Effeci: This Agreement shall inure to the benefit of, snd be binding upon, my heirs,
execuiors, administrators and personal representatives as well as the subsidiaries and affiliates of
Tech Mahindra Limited (togethar with their successors and assigns).

13. Choice of Law; This Agreement will be governed and controlled in all respects by the laws of India.

14. Choice of Forum: The parlies submit lo the jurisdiction and venue of India with respect lo any
action arising, directly or indirectly, oul of this Agreemenl or the performance or breach of this
Agreement. The parlies stipulste that the wvenues referenced in this Agreement are convenient.

In the event of any violation of the terms of this clause, | agres that | shall be liable to Tech Mahindra Limited
for liquidated damages in the amount of the gross salary earmed by me during the preceding one year from
the date of such breach. | acknowledge and agree thal said amount constitules liquidated damages and not
a panalty, and that the amount is a reasonable and fair estimate of the actual damages that Tech Mahindra
Limited would incur upan such breach,

Following the explration of the cne year period deseribed herein, | shall eontinue o be obligated
under the Covenant Against Disclosure in Clause 4 so long as such Confidential Information remains
proprietary or prolectabla as confidential or trade secret information.

Executed this _© % dayof C6 20,2}

Far and on Behalf Of
Tech Hahindr_a Limited

)
Venkat Paturi
Head - Resource Management Group

Signatura : —Y__——
Ms. Vrushali Vilas Shinde
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ANNEXURE - | - ACKNOWLEDGMENT

This acknowledgment shall be attached to and considerad part of the employment agreement execuled this date by
and between Tech Mahindra Ltd "Company” and the Ms. Vrushali Vilas Shinde "Employes",

The Employee recognizes, understands and specifically agrees to the restrictive covenant contained in the foregoing
agreament. The Employee further acknowledges that said restrictive cavenant and the territorial imitations set forth
tharein is reasonable.

| understand that my employment with the Company is absolutely conditioned upon execution of this
Acknowledgment and agreement, | have fully read, understood and agree 1o be bound by the attached agreement
and this Acknowledgment, |, Ms. Vrushall Vilas Shinde, hareby further acknowledge and confirm that | have read
and understood the foregoing agreement. | understand that | have the right and the time to have this agreement
reviewed by Advocate of my choice but has declined to do so.

IN WITNESS WHEREOCF, and intending to be legally bound hereby, the Employee has set his or her hand on this
02 dayof_0& (month), 2027 (year), and hereby acknowledges, understands and agrees to the above.

Vrushali Vilas Shinde

Signature: Cﬁl&f""’"ﬂ

&

Witness / Notary Public:
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Annexure - J - INDEMNITY BOND WITH SURETY

This Indemnity is made and executed at <<Joining Location>> on this << Joining Date>> day of << Joining
Month>> << Joining Year=> by Mr/lMs/Mrs.<< Name => age <<Age>> S/o Mr.<<Father's Name=> a permanent
resident of <<Address>> ‘hereinafier called "Employee” which expression shall, unless repugnant fo tha
conlext or meaning thereof, mean and include his heirs, legal representatives, administrators, execulors and
assigns] the party of tha first part

AND

Mr. <<Name of Surety>> age <<Age>> 5/o Mr.<< Father's Name of Surety>> a permanent resident of << Surety
Address>> [hareinafier called "Surety” which exprassion shall, unless repugnant to the contexl or meaning theraof,
mean and includa his heirs, legal representatives, administrators, executors and assigns] the party of the second
part,

IN FAVOUR OF Tech Mahindra Limited, a company Incorporated under the Companies Act, 1956 and having its
Corporate Office at Infocity, Hitech City Layout, Madhapur, Hyderabad 7500081, India [hereinafter called "Tech
Mahindra™ which expression shall, unless repugnani o the context or meaning thereof, mean and include its
successors-in-interest and permitted assigns).

WHEREAS the Employee has been selected for appointment as ‘T‘T' SGFUJG”TE En HW‘EET

Bond U

in Band In the service of Tech Mahindra.

AND WHEREAS an Offer of Appointment containing the terms and conditions of the appointments has alre

ady been issued to the Employse vide lettar Mo dated
of Tech Mahindra.

AND WHEREAS the acceptance of the terms and conditions of the appointment has already been communicated to
Tech Mahindraon ___ 03/06 12021 by the employes.

AND WHEREAS one of the terms and conditions of the appolntment is thal the Employee shall undergo an initial
training programme called Entry Level Integrated Training and Enablement (hereinafter referred as ELITE) which
may also include the project specific training/s and would be subsequently placed on assignments relating o various
projects of Tech-Mahindra. The Employee shall serve Tech Mahindra for a8 minimum period of twenty four (24)
months from the date of joining of the Employee and execuls an indemnity with surety in favour of Tech Mahindra.
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NOW THIS INDENTURE WITNESSETH as under:

1

In compliance of the aforesaid condition in Offer of Appointment subject to which Tech Mahindra has agreed
to give appointment o the Employee, the Employee hereby undertakes to undergo the Initial Training
Frogramme as provided by Tech Mahindra without any interruption whatsoever and serve Tech Mahindra, on
its various projects at any location, in India or abroad, for a minimum peried of twenty four {24) months from
the date of joining.

The Employee hersby underakes to devote hisither full time and attention to the business of Tech
Mahindra with due cars, skill and diligence. The Employee further undertakes to use his/ther best efforls in
the performance of his/her duties and responsibilities and abide by the rules and regulations of Tech
Mahindra,

The Employee hersby underiakes to honor the commitment made by Tech Mahindra to its customer's for
completion of any projects and further undertakes not to abandon any project before its completion.

The party of the Second Part |.e Akash dhamdhere agrees lo stand as Surely for the dus
performance of the obligation of the Employee under this agreement of Indemnity. In case of breach of
the terms of this indemnity by the Employee and failure to indemnify Tech Mahindra, the Suraty shall be
jointly and severally llable to pay the aforesaid amount of INR. 100,000/- (Rupees One lakh only) to Tech
Mahindra with an interest at the rate as specified hersin below, immediately on demand,

The Employee further agrees and undertakes that in case, helshe commits breach of the above
conditions and resigns from or leavesfabandons the service andior neglects in performance of the
duty essigned to him/her leading to termination of his/her service as per rulesiregulations, by Tech
Mahindra, he/she shall pay an amount of INR. 100,000 (Rupees One lakh only) with the interest thereon
@ 15% per annum from the date of breach of the above till the payment thereof, as liguidated
damages/cost of training including on the job training, the expenses which Tech Mahindra has
incurred/may have to incur in recruiting another employee in his/her place, and also on account of
business loss sufferedito be suffered by Tech Mahindra during intervening period. The employee
and surety agrees that assessment of liquidated damages as assessed as INR. 100,000 (Rupees One
lakh only) are reasonable, which they both agres to pay jointly and severally, on demand made by Tech
Mahindra.

Notwithstanding anything cortained hersin above, furnishing of this indemnity will not creats any right in favour
of the Employee to continue in the service of Tech Mahindra for the aforesald term of twanty four (24)
months, and Tech Mahindra shall always have the right to take appropriate action against the Employee as
per terms of the appointment letter and/or the rules and regulations of Tech Mahindra as applicable, in caze of
commission of any misconduct by the Employes.

The amount specified above shall constitute a debt owing to Tech Mahindra and shall be recoverable from the
Employee and the Surety jointly and severally with interesl thereon at the rate spacified above fill the payment
thareaf.
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IN WITNESS whereof, the EMPLOYEE & the SURETY have put their signatures in the presence of the
witnesses.

Signed and delivered by the Party of the first part i.e. the Employes having read and understood the contentsfterms
of this Indemnity Bond

Name of First Part. \Jyushali Vilas shinde Sig: M"

Signed and deliverad by the Party of the second part i.e. the Suraety having read and understood the contentsfterms
of this Indemnity Bond

Name of Surety: sig:
Sid by:- —_—
1. WiTNESS: Akash vinad dhamdhere

(Name)

© et Pune,
NAME & ADDRESE: B-F2 pinnple QUTOV tal. Hoveli  Dis

2. WITNESS: WOV & Jadhay %ﬁiw/

I:Nﬂmﬂj
.NﬂME&HDDRESS iﬂi; de..ughi Sﬂl’»ﬂ‘-f, ! ]
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Maharshi Karve Stree Shikshan Samstha’s

College of Computer Application For Women,satara
IFaculty:BCA,BA,Bcum]

Placement Details 2019-20

P -
Name of Student placed and contact rn:r:::;d Name of employer with | Pay Package at
.| Details graan contact details appoinment
from
Chavan Ruchira Anil Mb.-9850325963 BCA eIt wiLrew) 2,52 LPA
Tethnnlngy India pvt.Ltd
Vedpathak Vishakha Anil Mb.-7498833713 BCA Infosys Pvt Limited 2.2 lakhs
As Per compan
Jagtap Amruta suresh Mb.-9923780065 Bcom Vinfro it solutions pvt Ltd Rule e
Bawlekar Avanti Vijay Mb.-9921878437 BCA JA solutions 72000
Bcom i
khatavkar Bhakti megharaj Mb.-7057385411 S5BA innovations 1,20,000
(Vocational)
Karanjakar Pratiksha Satish Mb.-9552008770 |BCA Wipro limited 1,80,000
. cognizant solution
Yadav S a taji Mb.-8605381226 CA .52 LPA
acav Supriya Santsj a Technology India put.Ltd |2 ¢
Sane Shreeya Bhaskar Mb.-B830943072 BCA Infosys Pyt Limited 2.2 LPA
Shaikh Sumaiya Rafik Mb.-8412896786 BCA Wipro limited 1.8 lac
AB S luti
Rasal Sandhya Kalidas Mb.-9067259967 BCA sl :““"E solution, 5000
Shinde Vaishnavi Arvind Mb.-7666516338 BCA 1A Solutions Satara 72000
Bhat Soujanya Jairam Mb.-9860918508 BCA infosys Pvt Limited 2.2 LPA
Jadhav Rushali Ramakant Mb.-8421947398 BCA Infosys Pvt Limited 2.2 LPA
_ cognizant solution
le Aarti Rajendra Mb.-9834201155 BCA i
e % Technology India pwt.Ltd 52 LA
. : cognizant solution
Doiphode Pooja Pandurang Mb.-7262011563 |BCA :
s ’ g Technology India pvt.Ltd $ 5iz LPA
Magar Kiran Nandkumar Mb.-7678066191 BCA Wipro limited 1.8 lac
Helavi Sonali Ramchandra Mb.-8407910374  |ga Central Railway As per Central
Government Rule
Jadhav Shravani Shekhar Mb.-8605461942 BCA Meona School Satara 80000 Pa

IQAC
Cordinator

)

I/C Printipal

College of Computer Appl 0
For Women, Satara
(Facutty B.C.A., B.A., B.Com.)



Maharshi Karve Stree Shikshan Samstha’s

College of Computer Application For Women,satara
[Faculty:BCA,BA,Bcom|

Placement Details 2019-20

r

College of Computer Application
For Women, Satara
(Faculty B.C.A.,B.A.,B.Com.)

| 5
Sr. | Name of Student placed and contact rnfrn:d Name of employer with | Pay Package at
No. | Details i contact details appoinment
from
Sarathi janklyan Navbharat
19 |Nikita Popat Disale Mb.-7218854174 BCA Gramin Vikas Sanstha 120000Pa
satara
Sarathi janaklyan
20 |Suchitra kishor dhotre Mb.-9175782943 BLA navbharta Garmin vikas 120000Pa
sanstha satara
21 |Pranali Dhanaji Ghorpade Mb.-2022 514311915& Aikya Press Satara 7000 per month
29 |rinat: Brom
22 |Dipali subhash Gumaste Mb.-9322259628 : Tax Clerk 10000 per month
(Vocational)
—— MDP Finance Services
23 |Priya Dattaram kharat Mb.-8779154630 . Pvt.Ltd 1,20,000/-
(Vocational)
Address- Krishna
24 |Pawar Shwetali pandurang Mb.-7083163598  [BCA Al vision satara 100000 pa
=5 . Inventive Infotech S/w
5 |Shiva ay W
2 ni Sanjay Wagh BCA e 234000Pa
26 |Ashwini Ashok Pawar Mb.-7875820443 BCA Tt ed Srande 144000Pa
software Developer
_ Hotel I's Excellencey,
27 |Pragati Chandrakant Ugale Mb.-8011423552 |BCom Mshabalasiaar 96000
P Itant
28 |Dhakal Urmila kalam- 9579813374  |Bca rowess consultantand |, 20000
services
infovi
29 [Neha Dinkar Dhanave BCA f;[')“"’ i T
. Shwas Multispecialist
i B
30 |Dapal Pratiksha Sanjay Com Hospaltal Satars 132000 Pa
I/C Principal
IQAC

3



Cognizant

28-May-2020

Dear Fuchim Thovan,
BCA, Computer Aplicatians
College of Computer Mpplicafian for Waman, Satora

(ondidate ID — 14130213

In-confinuation o our discussians, we ot plensed fo offer you tha role of Programmer Trainee in (ognizant Technology Solutions India Private Limited
{"Cognizani”).

During your probation period af 12 moaths, which indudes your training program, you ore enfitled o on Anaul Total Remuneration (ATR) of Rs.252 000 /-. This
intludes an annwal incentive indicofion of Rs.12 000/~ as well s Copaiznnt's contmibution of Rs.19, 500,/ towsrds benefits such o5 Madicol, Acoident, Life Inssrance
and Gotuity. Tha breok up is prasented in Annexure A.

On successhul completion'of the probation perod, deoring the required training cssessmisnts and subject fo you baing port of o deliveny projedt, your annuel Total
Rernunaration (ATE) would stond revised to Rs 284 111/-. This indides on annal incantive indicotion of Rs 12 000/-, o5 well os Cogrizant’s contribution of Rs.
19.500 /- towards benefits sudh os Medicsl, Accident, Life Insuronce, o5 applicable

Your appointment will be novemed by the terms ond conditians of employment preserted in Anpexure: B You will also be poverned by tha-ather ndes, requdntions ond
prociices in vogue ard those that moy charge from fima fo fime. Your cmpansefion is highly confidenfial ond if the need orises, you may distss it onby with your
Manogar.

{ognizont s keen that there is o seoore cavimnment for clients-and infemally too. You ore requised fo be ragistered with the Hational Skills Registry (NGR) ond provide
the [TPIN vahile joining the sepanizoticn. Flease reber Anngwure B for mare: detmils

Pleesa nofe

» Thiz oppoéntmant is subject fo safisfctory peofessional reforerice checks ond yau securing o minimum of A0% agpreqate (ol sibjects takan inio consdemtion) with na
stonding armeors in your Eraduation/Post-Graduation.

= Priar fo commending emgloyment with Cognizant you must provide Cagnizont with evidenca af yalr right fo werk in India ond ather such documents es Lognizant may
raguest.

We look forward fa you joining us. Should vou have omy further questians or darificotions, pleose log inte hittps Y compus? cognizont. copnizant com

Yours sincerely,

FarCognizant Technology Solutions India Pyt Lid.,
£ oy
Suresh Sathmmndu

Global Head-Talent Arguisition

| vz read the offar, undatsivod and cecept fha'above mentioned ferms and condificns,

Signature : Date:

Rl'gd. Office: 113/535, (id Mohoboliperom Rood, Okkiom Thormipoklar, Chanaai - 600 637



Cognizant

Annexure A
Neme: fuchir Chovan Designation: Programmer Frainea
SL Nao. Description Monthly Yearly
1 Basic 4500 78008
A 2600 21,200
3 Gt E 1447 397857 17309
5 Abonce Sty B 2000 74000
5 Spacid Alfowanics” 5066 0,720
& Compony's Contibeton of S @ 3.25% of Monthly Gressminus sohueey exusions 80 5520
Annual Gross Compensation 216,749
Incentive Indicotian (per annum)”™ 12,000
Annual Totel Compensation 228,749
Cormpony's contrbutian tosords enehis (Madica, Acident and Life Irsuranca) 19500
Grotaiy 3752
Annua| Totol Remuneration 252,001

Az an assocnde you o alse entifled o the Tollowing acditing] bensfits:

= Flagting Medico! |nsuronce Coveroge of Rs. 250.0000- per anmum

® Round the Tack Group Personal Acddent Insuronce coveroge

= Greap Term Ufe Insurance Coverage

» Employzes’ Compensation insarance banefit o5 par the Employess” {ompansation &, 2010

= Cratuity, on saparatinn after 4 years ond 240 calandor doys of confinuass sarvice, pavable o per Poyment of Grotuity Ad

= Women gssocintes joining Cognizont will be anfitled to Motemity leave o3 per the Matemity Benofit (Amandment) Act, 2017

# Provident Fand Woges: For the perpese of computing PFwoges fo Frovidant Fund, Pension Fund & EDU Scheme; PF Woges shall be Manthly Gross Solory os per
lnneass & of this |effer excluding “Advence Stofvtory Bones" & "House Rent Allowance® will be-considered. This doas not includs poyments moda: throogh “Speciol
Payous'. Datarminafion of PF Wanes for the puipese of contribetion: PF contribution sholl be payabée on the eamad BF woges or FF wages as per this lefter, whichaver is
tessar. ¢ Hligibility to ESlshafi be decided by dadycing the Advonced Stotutory Boaus, Employer PF 8 E51 contribution fram the- maonthly Gross Compensation. (A0 2)
as por Anpeure A of this istier. Tontribution fo £5] Wogas: Manthly E5I contribution will be computad on tofal revunerotion poid fo.on Associste-in 0 porficedor month
wihich inclodos ony vacurring {or) adhoc spedal payosts duing the manth. ES| sholl ba confinwed fill end of the- contrbufion period (Apr fo Sep & Oc to Mar), it the
Assacote confributes even far one month in the soid confribution percd

* Hexible Benel it Plan- Your Compensation hes basn sructured to snsire that you ore adequately ampowerad fo oppastion componants of your solmy in o monne:
that suits you fhie best. This plon will enobla vou fo

1. (hoass from o bouquet af allowerice o banafits

2. Resdefine your solory stuchis within prescribed guitelines

&: Ontirmeza yaur camings

** Incentive Indication: incentive crount may be higher, lowsr or il as per the terms deswibed hersin.  The incantive program is discrefionary, subiadt fo change,
and basad an indrvidial and company perfirmonce. |t i proroted o the durafion spent with Cognizant Indin for the cabendar year and will be paid to you onby #yeu
are octive on [agnizant's goyrall an the doy of incentve payot.

*** |anguage Premium: This alfovwance is applissbls anly for Jopaness, Garman & Franch lunguage. It will be poid alang with the Aar, July, Oct ond Jan poyrall foe
the previaus quorder and will be subject fo e deducfions os opplicble in Indie. The amaunt will be pro-rated n the duraticn spent with (ognizont-Indin and wilf be
paid aut on the cendtticn that yor continu fo e tha foreion language il os reguined by vouw rela/project/sccaunt.

=*=* Mdvance Statutory Bonus izin fine with the prvisions of Fayment of Bones Adt, 1965,

Note: Any statutary resisian of Prowdant Fund/ES Contributian ar any other similor statutory benadits will rasulf in o chonge in the Het fake home solory and the Aanual
Gross Compansation will remain tha soma;
Rl'gd. Office: 113/535, (id Mohoboliperom Rood, Okkiom Thormipoklar, Chanaai - 600 637



Cognizant
Eogrizont hos mada fhis offar in goed faith ofter apending significant fime ond sesources in the hiring process: We hope you will join os, but oppracate our right fo
pursie angthar poth. Your femal comemifment fo joining us Tooms tha bosis of forher planning and diant comminication ot Cogrizant. Hyoe renega o the commitment
and decide nokfo join us ofter signing tho offor baftar, {ognizont resarvas tha tight fo not consider you for fuure corear oppoetunitios in the comparry. We loak forumed t2

welceming you to. (ognizont.
Login io hitps:onesogrizont. cognizam.com==Tofal Rewards App for more defoils
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HRED/2T/1000584915/20-21 Janunary 28_2021

Ms. Vishakha Anil Vedpathak
No. 177 Dattanagar,

Kodols,

Satara-415004

India

Ph- +91-7498833713

Dear Vishakha
Welcome to Infosys!

Today, the corporate landscape 1s dynamic and the world ahead 1= full of possibilities! None of the amazing
things we do at Infosvs would be possible without an equally amazing culture, the environment where 1deas
can flourish and where vou are empowered to move forward as far as vour ideas will take vou.

At Infosys, we assure that vour career will never stand still, we will inspare vou to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our ergamzation and these values are upheld only because of our people.

We look forward to workmg with vou and wish vou success 1n your career with us.

Warm regards.

RICHARD LOEO . _
EVP and Head Human Resources - Infosys Limited Slgnﬂt’;fg&.

Digitaty =e3iE
Datz 01

INFOSYS LIMITED
CIN:L33110KA1981PLCO13115
44 Infozys Avenue

Electronies City. Hosur Road
Bangalore 360 100, India

T 91 80 2852 0261

FO1 B0 2852 0362
askus@inforys.com
www.infozys.com

Comparyy Confidential - Thizs commumication = confidential between yvou and Infosys Limited
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HRD/1000584915/20-21 January 28. 2021

Ms. Vishakha Anil Vedpathak
No. 177 Dattanagar,

KodolL

Satara-413004

India

Ph- +91-T498833713
Dear Vishakha,

Congratulations! We are delighted to make vou an offer as Operations Executive - Trainee and vour role 13
Operations Executive .

Here are the terms and conditions of our offer:

Joining
Your scheduled date of employment with us will be 08-Mar-2021.

Location

Your location of training 15 MYSORE, India = The location of posting ("work location”) would be
communicated to yvou upon successful completion of tramning You may be asked to relocate to any of
our untts, departments or the offices of our affiliates® and/or the offices of our customers. depending
on business requirements. In such an event, vour remuneration and other benefits shall be determined
in accordance with the relevant Policies of the Company in that work location "

Please be advised that vou, by accepting this offer, hereby give your imevocable consent to the above.

* For the pwrpose of this agreement, "affiliate” means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes af this Agreement, "control” means possessing, directly
or indirectly, the power to direct or cause the dirvection of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise.”

Training

The traiming program will consist of classroom/virtual training and on-the-job tramming The duration
of the classroom/virtual traming will be based on the business requirement Your continued
employvment with the Company 1s subject to vour meeting the qualifving criteria till the end of the
traimng and successful completion of the tramming.

Company Confideniial - This communication is confidentinl between you and Inforve Limited
Page 1 of 7
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Probation and Confirmation

You will be on probation for a period of 12 months from the date of completion of the training and
yvour allocation to Unit. On successful completion of vour probation, yvou will be confirmed as a
permanent emplovee. Your confirmation 1s also subject to your submitting the documents required by
the Company, details of which are enclosed 1n the Information Sheet in Annexure - TV

Leave

You are entitled to Eamed Leave, right from vour date of joining. You will be eligible for 15 working
days of eamed leave annually during probation. On confirmation as a permanent emplovee yvou will
be eligible for 20 working days of leave annually.

Leave 1z credited on a quarterly basis. The leave eligibality shall begin in the quarter of vour joining the
Company, on a pro-rata basis. Leave vear 15 the calendar vear and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company s
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to
you at the time of joming.

Increments and Promotions

Your growth and increase in salary will depend solely on vour performance and comtribution to the
Company. Salary increases are normally given on an annual basis.

Transfer

Your services can be transferred to any of our units / departments situated anvwhere m India or
abroad. At such time compensation applicable to a specific location will be payable to vou.

Agreement

Our offer to vou as Operations Executive is subject to the execution of the Service Agreement. The
Service Agreement details the scope. terms and conditions of vour employment, the necessary training
and the contractual obligations towards Infosvs from the date of vour joining and up to a period of 12
months from the date of allocation to a Practice Umit. The date of allocation to a Practice Umt 1s
generally the first day of the subsequent month post completion of training You will be required to
complete the formalities on the Service Agreement at the time of jomning. Please note, non-execution of
the notarized Service Agreement will result in demal of employment with the Company.

Company Confideniial - This communication is confidential between you and Inforve Limited
Page2of 7
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You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submatted on the dav of joining. Further. vou should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condemnation of delay in submission of the same will be at the Company's discretion.

Passport and Driving License

It would be to yvour advantage to have a valid passport and a four-wheeler doving license at the time
of joining duty. Our offer to vou ts subject to vour having a valid passport or producing a proof of
having applied for the same.

Compensation and Benefits

Salary

Your Total Gross Salary will be INR 18,581 per month. The break-up of vour salary has been
provided in the Compensation Details sheet in Annexure - L

In addition to vour gross salarv, vou will receive an additional Personal Allowance of INR 461 permonth.
Thas allowance will be paid to vou during vour probation period, on the condition that yvour base location
remains Bangalore Mysore Mangalore Hubli. This allowance will be discontinued in case of a change in
your base location due to official or personal reasons or upon confirmation (whichever 1s earlier).

Ex - Gratia / Bonus

You will be eligible for an Ex-Gratia’ Bonus payout which 1s calculated at 20% of the Basic Salary as

mentioned in the Compensation Details sheet at Annexure - T of this letter The mode of payvment for
Financial Year 2020-21 will be as follows:

93% of the bonus amount mentioned in the Compensation Details sheet will be pawd out on amaonthly basis.
The balance amount will be paid out in the end of the financial vear.

Inzurance

You will be eligible to participate i a Group Health Insurance Scheme. You may choose to enhance
the coverage with other participatory optional health insurance plans (Platinum. Gold and Silver).
You will be covered by default under the Standard Plan which provides vou and vour family (vour
spouse and two children up to the age of 22 vears) with a cover of INR 4,00.000 per annum.

S Confasntind - This i sicil B ' re
Company Confideniial - This communication is confidentiol between you and Inforve Limited
Page3of 7
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Youwill be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust whach
provides vou with a total Life Insurance cover of INR 6,200,000 of which INR 3,200,000 15 coverad
towards natural death, and INR 3,000,000 towards an accidental death. All emplovees become members of
Infosys Welfare Trust. by one-time payvment of INR 2530 and fixed monthly contribution of INR 200 . The
details of the Scheme would be available to yvou when you join the Company.

Notice Period

During the probation period, if vour performance 15 found to be unsatisfactorv or 1f 1t does not meet
the prescribed criteria, your tramning/employment can be termunated by the Company with one-month
notice or salary thereof On confirmation. vou will be required to give three month's notice or salary
thereof in case vou decide to leave our services, subject to the Company's discretion. Where
circumstances make 1t necessarv, the Company will have the discretion to relieve vou only at the end
of the three months' notice pertod. Simularly, the Company can terminate your services by giving
three months notice or salarv thereof.

In the event you do not successfully complete your tramming, or vou are involved 1n an act that constitutes
misconduct, your traiming employvment can be terminated by the Company with immediate effect without
notice.

Background Checks

The Company may, at its discretion conduct background checks pnior to or after vour expected
jomng date to validate yvour identity, the address provided by vou. vour education details and details
of vour prior work experience if anv, and to conduct any crimmal checks. You expressly consent to the
Company conducting such background checks. In this connection, you are required to furmish the
documents listed 1n Offer Annexure for India

If vou fail to submit the necessary documents as required by the Company within the specified time period
or if the Company 15 not satisfied, with the outcome of the background checks, the Company. in its sole
discretion; reserves the night to withdraw this offer without notice and compensation or to take any
appropriate action against vou, including, but not limited to termination of yvour employment.

When a backoground check raises any concerns regarding any of the details furnished bv vou and the
Company feels the need to further validate such facts, the Company may at 1ts sole discretion, ask vou for
further information, to substantiate the details that you have earlier provided to the Company, before
imitiating appropriate action

Please note that Infosys requires vou to furmish a copy of vour passport at the time of joining. If vou are
unable to do so, the Company will inttiate a cnminal background check.

Company Confideniial - This communication is confidential between you and Inforve Limited
Page dof 7
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Other Terms and Conditions

You agree not to undertake employment, whether full-ttme or part-time, as the Director / Partner |
Member /| Employee of any other orgamzation / entity engaged in any form of business activity
without the consent of Infosys. The consent may be girven subject to any terms and conditions that the
Company may think fit and may be withdrawn at any time at the discretion of the Company.

Our offer to vou as an Operations Executive 1= conditional upon vour having fully completed vour
oraduation_ without any active backlog papers and with a pass percentage not lesser than as specified in our
campus recruitment program 2020-21. These eligibility criteria for the Role of an Operations Executive, has
already been clearly communicated to vou and vour college during the selection process. Youwill also have
completed all studies. course requirements and examinations required for the award of the educational
qualtfication recorded by vou tn vour application for emplovment with Infosvs.

You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submuatted on the dayv of joining. Further. vou should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condonation of delayv in submission of the same will be at the Company's discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If vou are required to work on rotational shifis; vou will be duly intimated of the change 1n vour shift
timings. Durning rotational shifts. vou will continue to be bound by the provisions of the working hour policy
of the Company. If the rotational shifts require yvou to work mght shifts. the policy on might shift allowance
of the Company (if 1n force) will be made applicable to you

You hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the Intranet 'Sparsh’ These Policies cover vartous human resources and

administrative topics and procedures. The Company reserves the right to change these Policies at any time in
its absolute discretion.

Youszhall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and vour employvment shall be
governad by all the rules and regulations, as amended from time to time, of the Company as applicable to
your employment with us. This offer i1s also conditional upon vour acceptance and execution of the
Non-Compete Agreement (Annexure III).

This offer of employment constitutes the entire agreement between yvou and the Company regarding the
terms of vour employment and it 1s the complete, final. and exclusive embodiment of yvour agreement with
regard to this subject matter and supersedes any other promises warranties, representations of agresments,
whether written or oral. It 1s entered into without reliance on any promise or representation other than those
expressly contained herein_ and 1t cannot be modified or-amended except in writing signed by an authonzed
officer of the Company.

Company Confideniial - This communication is confidentinl between you and Inforve Limited
Page50f 7



INfOSys

Navigate your next

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and condittons of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and vou hereby agree to the exclusive jurisdiction of
the courts 1n Bangalore, India.

Your employment will be governed by the mules. regulations and policies of the Company.

The terms of this offer letter shall remain confidential and are not to be disclosed to any third party.

Az a token of vour acceptance of this offer; please bring a duly signed duplicate copies of the letter and all
the accompanving annexures, on the date of joining.

We welcome vou to the Infosys familv and wish vou a rewarding career over the years to .come.

Yours sincerely,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

[ have read. understood and agree to the terms and conditions as set forth in this offer letter.

Dat=: .20

Sign your name

Print vour full Name Location

Signature Mot Verified
Digitaty =e3iE h'jr chard Lcbo
Datz 012803032 15T

Reason: Dhgitasy Signed
Loeaton: Eangaipre

INFOSYS LIMITED
CIN:L33110KA1981PLCO13115
44 Infozys Avenue

Electronies City. Hosur Road
Bangalore 360 100, India

T 91 80 2852 0261

FO1 B0 2852 0362
askus@inforys.com
www.infozys.com

Company Confideniial - This communication is confidentinl between you and Inforve Limited
Pagebof 7
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ANNEXURE -1

(Compensation)

COMPENSATION DETAILS

{All figures in INR per month)
NAME AMs. Vishakha Anil Vedpathak
ROLE Operations Executive
ROLE DESIGNATION Operations Executive - Trainee
1. MONTHLY COMPONENTS
BASIC SALARY 13,552
BONUS /EX-GRATIA (953% of the eligible amount (20% of Basic Salary) being paid outon a
monthly basiz) 2,580
MONTHLY GROSS SALARY 15,162

2 ANNTUAL COMPONENT

BONUS /EX-GRATIA - (Balance 5% will be paid out in the end of the financial vear after adpusting
the advance (95%) paid out on a monthly basiz) 136

1. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Salary 1.630
GPRATUITY - 4.81% of Basic Salary™ 633
FIXED GROSS SALARY (1+2+3) 18,581
TOTAL GROSS SALARY 18,581
OTHER BENEFITS
Margin Money
Scheme Eligible Amount In INR | Interest Alonthly Instalments |T: :E Emﬂeit cnnplipedy

SALARY LOAN

{subject to submission of 12000 - oo
Trainee Agreement) Nil 12 il

Al the above benefits are as per Company's polictes. which are zubject to change from fime to time: The dishurzement of any loan / loan
allowance is subject to the fulfilment of all criteria defined for the same to the satizfaction of the Company a3 per the relevant loan [ loan
allowance policy at that time

*The gratuity amount set out above 13 an approximanion. Your eligibility and the final pay out of any Gratuity amounts will be
determined in sfrict accordance with the provisions of the Pavment of Gratoity Act

Emgplovee State Insurance ("ESI") may be applicable to employees as per the applicable statutory regulationz. IFEST 1= applicable; the
emplovee and the employer will contribote towards ESI as per the provizions of the EST Act 1048

Company Confideniial - This communication is confidential between you and Inforve Limited
Page Tof 7
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JA Solutions, xapila Park,

Nr. Sumitraraje Udyan, Camp Sadar Bazar
Satara-415001, Maharashtra, INDIA.

ruha

~ Knowing Digitally

Offer Letter

Date: 26/12/2020

Sub: Offer Letter

Dear Avanti Bavalekar,

It is our good pleasure to inform you has been selected for our company as in PHP Developer.
Your appointment Process will do at our company HR Department on 25" December 2020.

The Company can be offering you as best salary with benefits 6,000/- per month for this post.
The designation will be fixing by company H RD at time of final process.

The job prafile and salary offered by company will be mention in your call letter.

We wish you the best of luck!!!l

Avanti Bavalekar Alankar Jadhav

w T JASOLUTIONS
//

(PHP Developer)
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HR/Offer/2020/CS/037 14-Aug-2020

Bhakti Khatavkar
Kolhapur
Ph:+91 7057385411

Dear Bhakti,
Congratulations! Further to your application for employment with us and the subseguent selection
process, we are delighted to offer you a position as “Executive - Customer Support”. We take this

opportunity to welcome you to SSBA Innovations Pvt. Ltd.

Please find below the details of your employment:

Designation: Executive
Role Customer Support
Reporting to: Mr. Brijmohan Lavaniya

Date of Joining: 17-Aug-2020

Annual CTC: INR 1,20,000 (INR 10,000/Month)

Probation Period: | & Months

Confirmation: At the end of the probation period, you will be confirmed depending

upon your satisfactory performance.

Terms and Conditions of the offer are as follows:
1. You will be on Probation for a period of six (6) months. In addition to your performance during the
probation period. your confirmation is subject to your submitting the requisite documents as

required by the company.

SSBA Innovations Private Limited +591 22 4571 1169 Page | 1
1309, Lodha Supremus, Opp MTNL, info@ssbainnovations.com
Saki Vihar Road, Powai, Mumbai, 400076 INDIA www.ssbainnowvations.com
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2. You shall devote the whole of your time, knowledge, skill, and attention to the performance of your

duties with the company.

3. You will not, without the consent of the Company, seek employment/ business oppeortunities which
may conflict with interests the Company, with any of the clients or suppliers of the Company, for a
pericd of one year, after severing your connections with the Company. If it is observed that you are
breaching this term, then the Company will have the right to recover an amount of ¥ 2,00,000/- as
damages for breach of the employment agreement to secure the company’s business interest.

4. You shall not disclose any secrets, transactions or information related to the Company business at
any time during your employment or thereafter. Also, you will have to sign a Confidentiality
Agreement at the time of joining the Company.

5. Upon termination of your employment, you will return to the company all software licenses,
hardware, papers, designs, literature, documents, and any other articles and or copies thereof
belonging to the Company which may at the time be in your possession. In case, if any such
documents/ information found with you after severing the connection with us, you may be liable
for legal action under relevant laws.

6. As part of joining formalities, the Company may, at its discretion, conduct backeround checks to
validate the details of education as well as previous employment details if any, furnished by you.
Therefare, the documents as listed in Annexure B have to be submitted on the day that you join the
company. In addition, the Company may, at its discretion conduct background checks on your
identity, address provided, and criminal records.

7. During the Probation period, your services can be terminated with one month’s notice or salary
thereof on either side.

B. Post confirmation as a regular employee; you will be required to give three months' notice or salary
thereof in case you decide to leave our services subject to the Company's discretion; in the event of
you having any incomplete assignment, the Company will have the discretion to relieve you only at
the end of the three-month notice period. Similarly, the Company can terminate your services by
giving three months' notice or salary thereof.

9, However, the company reserves the right to terminate your employment at any time during your
emplayment with us by giving a notice of 7 days or salary in lieu thereof, if it is observed that you
are involved in misconduct or breach or fraud or dishonoring company policies or disclosure of
confidential information or dishonoring terms of this offer letter.

p=
1]
e
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10.

11,

12

13,

Your services can be transferred or deputed to any of our units/departments or client locations
situated anywhere in India or abroad. At such time, compensation applicable to a specific location
will be payable to you.

During the employment with the company you agree not to undertake employment, whether
full-time or parttime, as the Director [/ Partner/member/employee of any other
organization/entity engaged in any form of business, trade or profession whatsoever,

You will be governed by the rules and regulations of the Company as applicable.

All the benefits are as per the Company's policies, which are subject to change from time to time,

In token of your acceptance of this offer, kindly sign and return the duplicate copy at the earliest to the

Company on the date of joining.

We welcome you to the SSBA Innovations family and wish you a rewarding career over the years to

come.

Yours sincerely,

Samir Jayswal
CEOQ & Director

| have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date:

Sign your name:

Print your name Location

Page | 3
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Salary Details for are as below:

Monthly: T 10,000
Annual Package: ¥ 1,20,000

ANNEXURE A

Per Month (INR) Per Year (INR)

Fixed Components

Basic Salary (40% of CTC) 1,667 20,000
House Rent Allowance (40% of Basic) 667 8,000
Medical Allowance 2,000 24,000
Conveyance Allowance 2,167 26,000
E{;:iii;;igﬁ;ancemeducﬂng 1833 21,096
Gross Salary 8,333 1,00,000
Annual Salary Components

LTA (Paid Monthly) 1,667 20,000
Total Gross Salary 10,000 1,20,000

** Taxes will be deducted as per applicable law.
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ANNEXUREEB
You are required to submit self-attested scanned copies of each of the following documents:

Passport size photograph (Digital)

Class 10 (or equivalent), Class 12 (or equivalent), Graduation & Post Graduation Mark sheets
Graduation/ Post Graduation Degree Certificates (as applicable)

Post-Graduation Mark Sheet(s) — (if applicable)

Diploma Certificate (if applicable)

CRINEC sl ol o A

Relieving letter/experience letter (in case you are already employed) from all previous
employers (as applicable)
7. Passport f Aadhaar Card

In case of failure to submit the aforementioned documents, your next salary revision will be impacted.
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Cognizant

28-May-2020

Dear Supriye Santoji Yodoy,
BCA, Infarmioficn Tachnofogy
College of Compater Mpplicafian for Waman, Sator

Condidate ID — 14330105

In-confinuation o our discussians, we ot plensed fo offer you tha role of Programmer Trainee in (ognizant Technology Solutions India Private Limited
{"Cognizani”).

During your probation period af 12 moaths, which indudes your training program, you ore enfitled o on Anaul Total Remuneration (ATR) of Rs.252 000 /-. This
intludes an annwal incentive indicofion of Rs.12 000/~ as well s Copaiznnt's contmibution of Rs.19, 500,/ towsrds benefits such o5 Madicol, Acoident, Life Inssrance
and Gotuity. Tha breok up is prasented in Annexure A.

On successhul completionaf the peobation penod, danring the reguired fraiming exesmisnts and subjed fo you being port of o-delivery projedt, your ornuad Tokl
Rernunaration (ATE) would stond revised to Rs 284 111/-. This indides on annal incantive indicotion of Rs 12 000/-, o5 well os Cogrizant’s contribution of Rs.
19.500 /- towards benefits sudh os Medicsl, Accident, Life Insuronce, o5 applicable

Your appointment will be novemed by the terms ond conditians of employment preserted in Anpexure: B You will also be poverned by tha-ather ndes, requdntions ond
prociices in vogue ard those that moy charge from fima fo fime. Your cmpansefion is highly confidenfial ond if the need orises, you may distss it onby with your
Manogar.

{ognizont s keen that there is o secore cavimnment for clients-and infemally too You ore required fo b ragistered with the Raotionat Skills Registry (NSR) ond provide
the [TPIN vahile joining the sepanizoticn. Flease reber Anngwure B for mare: detmils

Pleesa nofe

» Thiz oppoéntmant is subject fo safisfctory peofessional reforerice checks ond yau securing o minimum of A0% agpreqate (ol sibjects takan inio consdemtion) with na
stonding armeors in your Eraduation/Post-Graduation.

= Priar fo commending emgloyment with Cognizant you must provide Cagnizont with evidenca af yalr right fo werk in India ond ather such documents es Lognizant may
raguest.

We look forward fa you joining us. Should vou have omy further questians or darificotions, pleose log inte hittps Y compus? cognizont. copnizant com

Yours sincerely,

FarCognizant Technology Solutions India Pyt Lid.,
7SI 7 e (R

Suresh Sathavondu
Global Head-Talent Arguisition

| vz read the offar, undatsivod and cecept fha'above mentioned ferms and condificns,

Signature : Date:

Rl'gd. Office: 113/535, (id Mohoboliperom Rood, Okkiom Thormipoklar, Chanaai - 600 637



Cognizant

Annexure A
Nome: Supriya Sartaji Yoday Designation: Programmer Trainee
SL Nao. Description Monthly Yearly
1 Bumc 4500 78000
A 2600 21,200
3 Compony’s coatribution of PF # 1442397857 17,309
£ Avance Sioutory Bonus™" 2000 74,000
5 Spacid Alfowanics” 5066 60,720
& Componys Contibation cf 651 @ 3.25% of Marhly Bross minus sotutory sxdusions 130 551
Annual Gross Compensation 216,749
Incentive Indicotion (per ormum) ™ 12000
Annual Totel Compensation 228,749
Companys contrbion tosmnds bansis (Medical Aecdent and L lrsurance) 19.500
Grotuify 3750
Annual Totel Remuneration 252,001

Az an assocnde you o alse entifled o the Tollowing acditing] bensfits:

= Flagting Medico! |nsuronce Coveroge of Rs. 250.0000- per anmum

® Round the Tack Group Personal Acddent Insuronce coveroge

= Greap Term Ufe Insurance Coverage

» Employzes’ Compensation insarance banefit o5 par the Employess” {ompansation &, 2010

= Cratuity, on saparatinn after 4 years ond 240 calandor doys of confinuass sarvice, pavable o per Poyment of Grotuity Ad

= Women gssocintes joining Cognizont will be anfitled to Motemity leave o3 per the Matemity Benofit (Amandment) Act, 2017

# Provident Fand Woges: For the perpese of computing PFwoges fo Frovidant Fund, Pension Fund & EDU Scheme; PF Woges shall be Manthly Gross Solory os per
lnneass & of this |effer excluding “Advence Stofvtory Bones" & "House Rent Allowance® will be-considered. This doas not includs poyments moda: throogh “Speciol
Payous'. Datarminafion of PF Wanes for the puipese of contribetion: PF contribution sholl be payabée on the eamad BF woges or FF wages as per this lefter, whichaver is
tessar. ¢ Hligibility to ESlshafi be decided by dadycing the Advonced Stotutory Boaus, Employer PF 8 E51 contribution fram the- maonthly Gross Compensation. (A0 2)
as por Anpeure A of this istier. Tontribution fo £5] Wogas: Manthly E5I contribution will be computad on tofal revunerotion poid fo.on Associste-in 0 porficedor month
wihich inclodos ony vacurring {or) adhoc spedal payosts duing the manth. ES| sholl ba confinwed fill end of the- contrbufion period (Apr fo Sep & Oc to Mar), it the
Assacote confributes even far one month in the soid confribution percd

* Hexible Benel it Plan- Your Compensation hes basn sructured to snsire that you ore adequately ampowerad fo oppastion componants of your solmy in o monne:
that suits you fhie best. This plon will enobla vou fo

1. (hoass from o bouquet af allowerice o banafits

2. Resdefine your solory stuchis within prescribed guitelines

&: Ontirmeza yaur camings

** Incentive Indication: incentive crount may be higher, lowsr or il as per the terms deswibed hersin.  The incantive program is discrefionary, subiadt fo change,
and basad an indrvidial and company perfirmonce. |t i proroted o the durafion spent with Cognizant Indin for the cabendar year and will be paid to you onby #yeu
are octive on [agnizant's goyrall an the doy of incentve payot.

*** |anguage Premium: This alfovwance is applissbls anly for Jopaness, Garman & Franch lunguage. It will be poid alang with the Aar, July, Oct ond Jan poyrall foe
the previaus quorder and will be subject fo e deducfions os opplicble in Indie. The amaunt will be pro-rated n the duraticn spent with (ognizont-Indin and wilf be
paid aut on the cendtticn that yor continu fo e tha foreion language il os reguined by vouw rela/project/sccaunt.

=*=* Mdvance Statutory Bonus izin fine with the prvisions of Fayment of Bones Adt, 1965,

Note: Any statutary resisian of Prowdant Fund/ES Contributian ar any other similor statutory benadits will rasulf in o chonge in the Het fake home solory and the Aanual
Gross Compansation will remain tha soma;
Rl'gd. Office: 113/535, (id Mohoboliperom Rood, Okkiom Thormipoklar, Chanaai - 600 637



Cognizant
Eogrizont hos mada fhis offar in goed faith ofter apending significant fime ond sesources in the hiring process: We hope you will join os, but oppracate our right fo
pursie angthar poth. Your femal comemifment fo joining us Tooms tha bosis of forher planning and diant comminication ot Cogrizant. Hyoe renega o the commitment
and decide nokfo join us ofter signing tho offor baftar, {ognizont resarvas tha tight fo not consider you for fuure corear oppoetunitios in the comparry. We loak forumed t2

welceming you to. (ognizont.
Login io hitps:onesogrizont. cognizam.com==Tofal Rewards App for more defoils

Rlgd. (ffice: 115/535, Ofd Mohabolipuram Boad, Okkiom Theraipaklam, Thenaai - 400 637
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From: Offers@infosys.com [Offers@infosys.com]
Sent: Tuesday, November 24, 2020 6:54 PM

To: BHASKAR.SANE

Subject: Offer of Employment - Virtual onboarding
and Training

Dear Shreeya,
Congratulations!!!

We hope you and your family are staying safe and
keeping healthy. We appreciate the resolve and
patience you have kept in matters of your joining
date.

At Infosys, the health and well-being of our
employees is a key concern and in keeping with the
same we would like to congratulate you once again
on your successful participation in our campus
recruitment process during the year 2019-2020. It is
our pleasure to extend you an Offer of Employment
as Operations Executive in Infosys Limited. Please
find attached the Offer of Employment with your
confirmed date of joining. The instructions to
complete the agreement is attached for your
reference,

A primarily online mode of communication on the
joining related formalities will follow. We request
you to keep regular online vigilance for the same.

Academic Eligibility Criteria for Joining

1. Our offer to you as Operations Executive is
conditional upon your having fully completed your
graduation without any active backlog papers and
with a simple average aggregate of 60% throughout
Class X, Class XlI, and Graduation. This remains the
same at the time of joining (with or without your

final camactar/vaar raciilte addad)

= i 3






The management reserves the right to bifurcate the salary merging or bifurcating with any other

allowance/allowances.
The terms and conditions of service will be as follows:

1. HOURS OF WORK: )
11 The normal working days are Monday through Saturday. You will be required to wurl_r for such
hours as necessary for the proper discharge of your dues to the Company. The normal working hours
are from 9:30 AM to 6:00 PM and you are expected to work not less than 40 hours each week, and if
necessary for additional hours depending on your responsibilities.

(- uﬂﬁ; mﬂﬂ-ﬂﬁm oo you will be on probation for a peried of Three months from the date of your
joining. Probation period will get continued till management don't provide you a permanent
letter/revised appointment letter, Availability of projects will be effecting your probation
period/employment Where after the probation period may be either extended at the discretion of the
management or may be dispensed with either earlier or on completion or thereafter till confirmation,
Appraisal is applicable after probation period completion and company has right to take decision
regarding it Unless confirmed in writing you will be deemed as probationer after the expiry of the

Flat No.6, Yogiraj Apartment No-2, DhayriPhata, Pune-411041
Vitthainiwas, pplot no-11, adityanagar, saidapurphatasatara- 415002
Shop no 37, panchanandht, sector 9 taloja phase 1, navi Mumbal,
Near nagarpalika, saraswatisankul, 9 Jane jaysingpur.

Web:wwwabsultwaresolution comMall: :h:nﬁﬁmmluum@ngLthm:+9i+aaﬂﬂ?3HH
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rEdiﬁm a“ Malllax of bea_collagn

Subject: Infosys Final Selects
From: KBjoshl BCA Placements <kbjoshibeaplacomontg@gmall.com on Frl, 00 Doe 2019 11 2027

To: "from: Rupall Sam™ =kbjoshibeaplacomantf@gmall.com=

Cc: Sayankar Madam <swatisayankar@@redilfmallcom=, Rupall <rupnll_snral@yahoo.co.ln=, kalyanl namjoshi
<kalyaninamjoshi@gmall.com>

1 attachment(s) - Final_offors_K.B._Joshl__1_ xlax (11.60K0)

To

The Principal

&

Training & Placement Officers

Greetings from K.B.Joshi Institute of IT BCA College!

Heartiest Congratulations!
We would like to congratulate the chosen candidates on their stellar performance.

We received final select list from company end but college name is not mentioned
in list.So we are sharing detail of all final selects.
Please find attach list.

Thanks and Regards,
Rupali Saraf and Kalyani Namjoshi



Pritam Pranab Roy

Infosys Final Selects
| [ I CANDIDATEEMAILID. ]

roydapritam@gmail.com

Onkar Ramchandra Dhumal

armybratOBk@gmail.com

Dhwvani Nilesh Mehta

dhvanimehta98@gmail.com

Onkar Nanasaheb Nimbalkar

onkarnimbalkar98@gmail.com

Ketaki Shashikant Kakirde

ketakikakirde@pmail.com

Ruchira Anil Chavan

ruchirachavan01@gmail.com

Sneha Chandrakant Chaudharl

snehaccd4@gmail.com

Yuvarani Balaguruvan Kannadiyan

yuvaranik97 @gmail.com

e |

Rahul Vilas Jadhav

rahuljadha7365@gmail.com

Raksha Santosh Ghevadekar

raksha.ghevadekar@gmail.com

e =
Ll =]

Ankita Prashant Gandhi

09.ankitagandhi@gmail.com

-
[

Ram Shivaling Chougule

ramchouguledb@gmail.com

-
[T

Aditee Sushil Karbhari

aditee.karbhari@gmail.com

i
=1

Pratiksha Rajaram Borate

prtkshborate@gmail.com

(=1
i

Sanket Rajaram Takawane

sankettakawanel212@gmail.com

s
o

Isha Shashank Kshirsagar

ishakshirsagar99@gmail.com

[
|

Purva Deepak Madgaonkar

purvamadgaonkard78@gmail.com

=
o

Suraj Gopal Wadje

surajldwadje@gmail.com

[
L1=]

Gopika Reghu

gopikaddad @gmail.com

B
(=]

Shoaib Salim Mirajkar

shoaibmirajkar80@gmail.com

P
=2

Ankit Kumar Sharma

ankitcoolji@ gmair.mm

b
5]

Shreya Somnath Raut

rautshreyal602@gmail.com

Lo
(7Y ]

Prachi Pramod Gurjar

prachigurjar70@gmail.com

Pud
£

Vaishnavi Chandrakant Dudhale

vaishnavidudhale@gmail.com

Bt
LA

Vishakha Anil Vedpathak

vishakhavedpathak0D799@gmail.com

Bd
o

Shivani Niranjan Mhaisekar

shivanimhaisekar@gmail.com

(5]
|

Mansi Balasaheb Bhor

mansibhor20@gmail.com

Bt
o3

Apeksha Eknath Ghogale

apekshaghopale99@gmail.com

Pd
%)

Sanika Mahesh Kulkarni

ksanikaDE06@gmail.com

s
[ |

Srushti Suryakant Ghorpade

srushtighorpade2000 @pmail.com

[FH]
=

Vaishnavi Vishvesh Karandikar

vaishnavikarandikar@gmail.com

W
%]

fMahin Sudhesh Sowani

mss.99.14@hotmail.com

w
w

Hameda Saeed Shaikh

hamedashaikh4@gmail.com

I}
o+

Anubhav Sandeep Arora

asaparora0809@gmail.com

(1]
L

Ameya Narendra Kulkarni

amyakulkarnil0@gmail.com

(9%
h

Sanjana Shashikant Maskar

sanjanamaskar1199@gmail.com

LFN]
=]

Alisha Vaibhavi Adhav

alisha99adhav@gmail.com

7]
=]

Ritik Gyanchandra Soni

ritiksony07 @gmail.com

(¥ ]
o

Apurva Sunil Jadhav

apurvasuniljadhavi23@gmail.com

o
=

Gautami Yashwant Kawade

gautamikawade @gmail.com

f=3
[

lidnesh Jaywant Ghorpade

jidneshghorpadel@gmail.com

+a
B

Apeksha Eknath Wabale

apeksha.aew@gmail.com

o
L]

Yukta Subhash Yadav

yuktay74@gmail.com




am

Hastu Dadharam Sathar

hastusuthar99@pgmall.com

A5

Abhlshek Suresh Bhnlerno

bhnlernoabhlshekB55@gmall.com

10

Rl Kaluram Dodke

rahuldodke9@gmall.com

A7

Neha Ganesh Toarnde

taradenaha55@gmall.com

a8

Reena Roju Rathod

recnarathod2811@pgmall.com

A9

NIkita Sah

nikitasah153@gmail.com

0

Garlma Sanjeev Singh

parimasingh.chhavi@pgmall.com

51

Dhanashree Dhananjay Kadu

dhanashreckadu23@gmall.com

ol

Sadlya Mohammed Sallm Shalkly

shalkhsadlya7861@gmail.com

53

Nitesh Dinesh Poojarl

niteshpoojarl911@pgmail.com

50

Vedika Sunil Patll

pvedikad93@gmall.com

55

- Soujanya Jalram Bhat

soujanyabhal1999@gmail.com

56

= Rushall Ramakant Jadhav

rushjad havﬂllg?@gﬂail.cnm

57

Atharva Mahesh Ayatl

atharva.ayati@gmall.com

58

Yashashree Indranll Mayekar

yashashree.mayekar@gmail.com

59

Gayatri Dilip Mane

gmane706@gmall.com

60

Ruchi Nitin Parab

ruchiparab70@gmail.com

61

Anuja Sanjay Manjare

anujamanjarell1@gmail.com

62

Harshada Shashlkant Nikam

harshunikam1999@gmail.com

63

Edwin Joseph Thekkodan

edwinpune123@gmail.com

64

Kamalnath Shankarnath Joshiya

kamal1B0898 @gmail.com

65

Neha Ravindra Bhosle

nehabhosle16@gmail.com

66

Gaurav Nitin Kadam

gauravkadam1999@gmail.com

67

Pratyancha Ram Patrale

pratyanchaS55@gmail.com

68

Prajwal Rajendra Malvi

prajwal.malvib@rediffmail.com

69

Nidhi Babubhai Sapra

nidhisapra00@gmail.com

70

Purva Vishwanath Patere

purvapaterell@gmail.com

71

laydeep Deepak Dahiwal

Jaydeepdahiwal75@gmail.com

72

Yashvi Harji Chaudhary

chaudharyyashvi@gmail.com

73

Pratik Sugriv Bhondave

pratikbhondave04@gmail.com

74

Bhagyashree Nagendra Jadhay

Jbhagyashree96@gmail.com

75

Shraddha Shashikant Karad

karadshraddha37@gmail.com

76

Ayushi Dharmendra Sharma

ayushisharma2321@gmail.com

77

Divya Rajesh Chavan

chavandivya3@gmail.com

78
79

Poonam Balasaheb Sonavane

poonambs28699@gmail.com

Roopali Rajesh Deshpande

roopali1499 @gmail.com

80
81

Sanket Balasaheb Kolhe

sanketkolhe2727 @gmail.com

Shruti Tulshidas Shinde

shruti14051999@gmail.com

82
83

Kirti Nitin Page

knp263@gmail.com

Revatl Kiran Bondre

bondre.revati@gmail.com

84

~__ Shreeya Bhaskar Sane

bhaskar.sane @licindia.com
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Subject: Infosys Final Selects
From: KBjoshl BCA Placements <kbjoshibeaplacomontg@gmall.com on Frl, 00 Doe 2019 11 2027

To: "from: Rupall Sam™ =kbjoshibeaplacomantf@gmall.com=

Cc: Sayankar Madam <swatisayankar@@redilfmallcom=, Rupall <rupnll_snral@yahoo.co.ln=, kalyanl namjoshi
<kalyaninamjoshi@gmall.com>

1 attachment(s) - Final_offors_K.B._Joshl__1_ xlax (11.60K0)

To

The Principal

&

Training & Placement Officers

Greetings from K.B.Joshi Institute of IT BCA College!

Heartiest Congratulations!
We would like to congratulate the chosen candidates on their stellar performance.

We received final select list from company end but college name is not mentioned
in list.So we are sharing detail of all final selects.
Please find attach list.

Thanks and Regards,
Rupali Saraf and Kalyani Namjoshi
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Subject: Cognizant Finnl Selocls
From: KDjomhi DEA Placements =kbjonbilonplaos manidBgmmi ooms oo T, 0 Do SO0 0290 62
To: Sntam BCA <boa_cobegafimdifmall coms

Ce: yadaveuprya20004Damal com, Aschiraahavand | gmnll com, dolpbusiags]a | 234 8amail com,
airtika s 0T 04 oimalleom, moujanyabhal IB0GEEmAlLoom

To

The principal

and

Training & Placement Officer

Greetings from K.B.Joshi Institute of Informallon Technology II!
Heartiest Congratulations!

We would like to congratulate the chosen candldales on thelr slellar
performance. Find below the seleclion from Your college.

[First Name [Last Name Primary Emall id dob Primary Moblle Numbar |Current University Feg fio Curress Gepras Coress
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Company will share a soft copy of the offer letters based on the final acce ptance

from the students shortly.

Thanks & Regards,

Rupali Saral and Kalyani Namjoshi
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Letter of Intent - Kiran Magar - Ref, No.: 9641302

5 messages

careers@wipro.com <carsers@wipro.com=> Turs, it 28, 0N AL W
To: kiranmagar151998@gmail.com
Cec: manager.campus@wipro.com

Campus - Letter Of Intent
January 28, 2020
Dear Kiran Magar,
Based on our discussions with you, we would like to Inform you of cur intent b
. offer you the role of Trainee - Computer Applications which will be in Career
Band WASE/WIMS of the organization. —
T ‘: ‘&1‘ ‘-'r e
The salary stack for this role is detailed below. Do reach out to us should you ") |
have any darifications. .
Penod  ||Scholarstip JES! fConselidated Scholarship® {INR pon?
First \'ear| 15000
Second Year 17000 810 "Tf‘;:““‘
Third Year 19000 210 m?,:““‘
. Fourth Year 23000 0 :3‘:'};{“
i

Kindly note this letter of intent, if accepted, shall be followed by a tettor of appalintieat oo us, Ploase coniinm v
interes! to receive the offer of appointment by accepting tha contonts of this communkeation within 15 catendar days,

Your communication of interas! Is a precondition to the lssuance of tha offer of appolivtivent,
Please login to your Candidate Desktop lo Accepl or Decline the offer,
Yours sincerely,

For Wipro Limited
Sunll Kalachar
General Manager - Talent Acqulsition

The information conlained in this eloctronic message and any altachments to this messaca Ty
exclusive use of the addressoe(s) and may contoin propriolary, confidential or ,uh.-uuum?ﬂhf:::::ﬂ“ﬁ:ﬂ,. M
the intended reciplent, you should not disseminate, dislibuta or copy this s-mall, Ploase oty the sewhs
immediately and deslroy all coples of this message and nny attachimonts, WARNING: i.‘.‘w-:q:um VRIHR W 9
transmilled via email. The reciplent should check this omall and any attactumenta for ﬂm (EANON O ARRRR, T
company accepls no liabilily for any damage causod by iy virus transmittod by Uhids mpinal WIRAR VR RAR RN

hitra-fHmall Ancels ceamdmall ol el se Ok wlew s i) wme e bs all & sl

b Pt s, 4, VL SAAVRRARNG A 1 PA AL S AL sl ety LR ER LA S Vi




“SPEED POST"

RAILWAY RECRUITMENT

CENTRAL RAILWAY

’ CELL Chief Project Manager
(Conv)'s Office Building,
Wadibunder,
P. D'Mello Road,

Mumbai - 400 010

No. F/CRIHQ/RRCI29/Sports/Open Aclv./2019-20/SRH Date:13/01/2021

Ms SONALI RAMCHANDRA HELVI,

D/o RAMCHANDRA SIDDHAPPA HELVI,
AT POST SHERE, TAL KARAD,
SATARA, MAHARASHTRA

PIN CODE - 415108

Sub: Recruitment against Open Advertisement Sports Quota for the year 2018-20
Ref: Your online application dated NIL against Open Advertisement Sports Quota for
the year 2019-20.

& been provisionally empanelled against Central

Reference above, it is advised that you hav
for the year 2019-20, in Level-32.

Railway's Open Advertisement Sports Quota
You are therefora, advised to attend Railwav Recruitmant Cell, Central Railwvay Mumbai on or
bafore 21/01/2021 on any working day behwveen 10.00 hours to 17.00 hours (except
Saturday/Sunday) with all oniginal certificates/documents regarding your date of birth,
educational quahfication, sports, etc. alongwith oniginal photo ID, Aadhar card and 05 passport

size photographs.

Please acknowledge receipl.
OW =
\ -\(_'I;\:- 1\@-“"1'\“
(Ajay Raj)

: APO (Rect/RRC)
LChairman/RRC
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NMriss Shravam Jaohaw _ S —

B Salara.
F Dear Miss. Jadhav,

With reference to your application, | am pleased to inform you that you are agpﬂin:ﬁd Eﬁﬂ i
an Assistant Teacher for Computer Section in our Scheol. Your appointment 1s subjec

following terms and conditions:-

1. Your appointment is purely a temporary appointment for the period from 07/07/2020 to
30/04/2021, You will receive an Honorarium of Rs. 7500/- ( Rs. Seven thousand five
hundred only)

2. During the period, the school will be entitled 1o terminate your service by giving
24 hours notice.

3. During the period your job performance will be reviewed every week,

4. In case you want to terminate your services you will have to give a month's written
notice to the school or payment in lieu thereof,

5. Your work assignment will be entrusted 1o you by the principal or his designatad authority.
6. You will be expected to maintain the highest leve| of discipline and ocbserve the code of

conduct of the school and you will keep the school indemnified at all times for loss or
damage which may arise due to your personal/professional negligence.

Please sign the duplicate copy of this letter in token of your acceptance of your appointment
and return the same to us.

Thanking you
Yours faithfully, | have read, understood and agreed to the above.
—_— i g
. '\ . vty W
Fereidon Taghavi. SignatUre of the Employee
Principal

MONA SCHOOL WEB SITE www.monaschool.com Email Address : monaschoolsatara@red

= TJ.I;1"-4:':-.".-"2-11‘::.:'L".lk"."!:-“"' "ATE

iffmail com




Government of Maharashtra approved

SARATHI JANKALYAN NAVBHARAT

GRAMIN VIKAS SANSTHA

Regional Office: Office No. 189, plot No.456,B Sector ,No.408,12D college Lane, Lokmanya Tilak Marg,
MNew Delhi (india) 110 001.
Section Office: 301 302 3™ floor Mahatma Gandhi Tower Nehru Place,Mew Delhi (India)110 015,

Email: Sarathimh@gmail.com

Web Site:www sarathijankalyannavbharatgraminvikassanstha.com
Email:sarathijankalyannavbharatgraminvikassanstha@gmail.com

Date: 3 lanuary 2021

To,

5/o Miss. Nikita Popat Disale

At.Partvadi ,Post :Rewdi,

Tal.Koregaon,Dist.Satara

Mobile No : 7218854174

Sub: Appointment as Digital Marketing Manager

Dear Nikita,

We are glad to offer you an appointment as sarathi jankalyan navbharat gramin vikas
sanstha on the terms and conditions outlined below:

1 LEVEL PAY SCALE AND ALLOWANCESA

Al Designation / Level : Digital Marketing Manager
B} Scale of pay : 10000/-

C} Incentive : 0

D} Allowances : HRA, DA, Transport Allowances, etc. as admissible from time to time as per the
rules of the sarathi jankalyan navbharat gramin vikas sanstha.



2. TRAINING:

Al You will be required to join duty 1 September 2020 and thereafter will undergo an induction
Training as per training plan laid down by sarathi jankalyan navbharat vikas sanstha from time
ta time . The duration of the training will be one year. It will comprise specialized class room as
well as field training. sarathi jankalyan navbharat gramin vikas sanstha In the event candidate
fails to report to  sarathi janakalyan navbharat gramin vikas sanstha Training centre on the

schedule date, their candidature is liable to be cancelled.

B} At the time of joining training. You are required to bring/ produce the following documents /
bonds:

C} Salary within 10 days training period will not be applicable

1} Originzal Documents in support of Age, Qualifications, Experience and other

eligibility conditions.

In the event of non-submission of any of the document/bond etc. stated herein above The
offer of appointment would stand withdrawn and cancelled.

C}yvou will have to successfully complete the prescribed training. to the entire satisfaction of
the sarathi jankalyan navbharat gramin vikas sanstha.

D} If you fail to successfully complete the training during the stipulated period of training. for
whatsoever reasan, the period or training. for whatsoever reason.the period of training will be
extended by the company. Which will also entall extension of the period of your probation
accordingly. If you fail to successfully complete the training at the end of the extended period ,
your servicas shall be liable to be terminated.

E} As the training program is very comprehensive long live will not normaly be granted during
the training period except in most compelling cercumtences

3) PROBATION / CONFIRMATION

Al you will be on probation for 3 period of Two years which by be extended at the discretion of
the management, if considered necessary. During the probation period. Your services are liable
to be terminated at any time and without assigning any reason thereof by giving one months
notice or payment of salary in lieu thereof an either side. On satisfactory completion of the
probation period which shall not be deemed to have been completed unless you are informed
of it which shall not be deemed to have been completed unless you are informed of itin
writing, your services are liable to be terminated at any time without assigning any reason,
whatsoever.by giving three months notice or payment of salry in lieu thereof, on either side,



pravided that in case you submit your resignation from the service before completion of
05years of service in sarathi jankalyan navbharat gramin vikas sanstha then you will also be
liable to pay the company the amount specified in the bond agreement.

B} Notwith standing anything contained herein. In case you serve the notice to the sarathi
jankalyan navbharat gramin vikas sanstha. The appointing authority however reserves the
right of relleving you before the expiry of stipulated notice period.

C} The Sarathi jankalyan navbharat gramin vikas sanstha reserves the right not to accept the
resignation of executives if the circumstances so warrant Le. if the disciplinary proceedings are
pending or a decision has been taken by the competent authority to issue the charge sheet etc.

4. GENERAL

Al your appointment is provisional and is further subject to your medical fitness adjudged by
the medical board of a govt hospital in the enclosed pro-forma.

B} The appointment is provisional and subject to the caste finbe/PH category certificates being
verified through proper channels and if the verifications reveals that the certificates submitted
by you in support of your claim that you belang to SC/ST/OBC category candidates. If there is
any change in the caste/community status of the candidate at any time in his/her service. It will
be obligatory on the part of the candidate of intimate the same to hid/her employer
immediately failing which suitable which suitable action/disciplinary proceedings can be taken
against him/her,

C} Your appointment is subject to verification of your character and antecedents, It found
unsatisfied. Your services will be liable to be terminated without assigning any reason or notice
thereof at any time..

D} Sarathi janakalyan navbharat gramin vikas sanstha would be free to make confidential
reference to such persons and authorities about your work and character as the company may
consider desirable.

E} You will be governed by the service rules and regulations including the conduct. Discipline
and appeal rules, Administrative orders of the company and any such other rules orders that
may be force from time to time.

F} you will be liable ta serve in any part of India ar abroad at the discretian of sarathi jankalyan
navbharat gramin vikas sasntha . sarathi janakalyan navbharat gramin vikas sanstha has the
right to move or not to move employees from one post job to another. To different locations.
To different shifts, tempararily or permanently. As per business requirements and special
needs.



53} Mo travelling allowance is admissible at the time of joining.

H} The designation assigned to you is subject to change depending upon the work assigned to
you from time to time.

| } sarathi janakalyan navbharat gramin vikas sanstha reserve the right to cancel the result of
any candidate declared provisionally successful by mistake and also to terminate his services on
this account at any time as and when such mistake/discrepancy is noticed.

11 Since the appointment is “PROVISIONAL". The same can be terminated at any time without
assigning any reason .

K} This offer of appointment is further subject to outcome of various court cases filed before
various courts of law on the issue of Direct recruitment of DGMS in sarathi janakalyan
navbharat gramin vikas sanstha.

L} The offer of provisional appointment is liable to be withdrawn at any point before joining and
if joined the same is liable for termination without notice if sarathi jankalyan navbharat gramin
vikas sanstha comes across any evidence/knowledge that the qualification, Experience and any
ather particulars indicated by you in your applications/ personal resume/of her forms/farmats
are unrecognized, False, misleading, not matching the advertised specifications and / or in
suppression of information/particulars which should have been brought to the notice of Sarathi
janakalyan navbharat gramin vikas sanstha.

M} Once the candidate accepts the offer and on joining the Sarathi janakalyan navbharat
gramin vikas sanstha. he should resign from the previous employer and he will be treated as
a rank outsider in Sarathi janakalyan navbharat gramin vikas sanstha. and Sarathi janakalyan
navbharat gramin vikas sanstha will have no liability on issue of pay protection and pension

etc. and cannot be brought into any litigation on these matters.

N} Indvertent omission and commission or mistake, if any, appearing in the offer of
appointment are liable to be rectried at any time before or after joining to bring the terms and
conditians of offer in accordance with the extant policy and rules and regulations of the
caompany that may be in farce from time to time.

Wishing you an exciting and prosperous career with Sarathi janakalyan navbharat gramin vikas
sanstha.

Sneha More

Human Resource Manager






Government of Maharashtra approved

SARATHI JANKALYAN NAVBHARAT

GRAMIN VIKAS SANSTHA

Regional Office: Office No. 189, plot No.456,B Sector ,Mo.408,12D college Lane, Lokmanya Tilak Marg,
Mew Delhi (India) 110 001.
Section Office: 301 302 3™ floor Mahatma Gandhi Tower Nehru Place,New Delhi [India)110 019,

Email: Sarathimh@gmail.com

Web Site:www . sarathijankalyannavbharatgraminvikassanstha.com
Email:sarathijankalyannavbharatgraminvikassanstha@gmail.com

Date: 3 lanuary 2021

To,

S/6 Miss. Suchitra Kishar Dhotre

Mobile No : 9175782543

Sub: Appointment as Web Developer Officer

Dear Suchitra,

We are glad to offer you an appointment as sarathi jankalyan navbharat gramin vikas
sanstha on the terms and conditions outlined below:

1 LEVEL PAY SCALE AND ALLOWANCESA

Al Designation / Level : Web Developer Officer
B} Scale of pay : 10000/-

C} Incentive : D

D} Allowances : HRA, DA, Transport Allowances, etc. as admissible from time to time as per the
rules of the sarathi jankalyan navbharat gramin vikas sanstha.

2. TRAINING:



A} You will be required to join duty 1 September 2020 and thereafter will undergo an induction
Training as per training plan laid down by sarathi jankalyan navbharat vikas sanstha from time
to time . The duration of the training will be one year. It will comprise specialized class room as
well as field training. sarathi jankalyan navbharat gramin vikas sanstha In the event candidate
fails to report to sarathi janakalyan navbharat gramin vikas sanstha Training centre on the
schedule date, their candidature is liable to be cancelled.

B} At the time of joining training. You are required to bring/ produce the following documents /
bonds:

C} Salary within 10 days training period will not be applicable

1} Original Documents in support of Age, Qualifications, Experience and other
eligibility conditions.

In the event of non-submission of any of the document/bond etc. stated herein above The
offer of appointment would stand withdrawn and cancelled.

C} you will have to successfully complete the prescribed training. to the entire satisfaction of
the sarathi jankalyan navbharat gramin vikas sanstha.

D} If you fail to successfully complete the training during the stipulated period of training. for
whatsoever reason, the period or training. for whatsoever reason.the period of training will be
extended by the campany. Which will also entall extension of the periad of your probation
accardingly. If you fail to successfully complete the training at the end of the extended period ,
your services shall be liable to be terminated.

E} As the training program is very comprehensive long live will not normaly be granted during
the training period except in most compelling cercumtences

3) PROBATION / CONFIRMATION

Al yvou will be on prabation for a period of Two years which by be extended at the discretion of
the management, if considered necessary. During the probation period. Your services are liable
to be terminated at any time and without assigning any reason thereof by giving one months
notice or payment of salary in lieu thereof on either side. On satisfactory completion of the
probation period which shall not be deemed to have been completed unless you are informed
of it which shall not be deemed to have been completed unless you are informed of itin
writing, your services are liable to be terminated at any time without assigning any reason,
whatsoever.by giving three months notice or payment of salry in lieu thereof, on either side,
provided that in case you submit your resignation from the service before completion of



O5years of service in sarathi jankalyan navbharat gramin vikas sanstha then you will also be
liable to pay the company the amount specified in the bond agreement.

B} Notwith standing anything contained herein. In case you serve the notice to the sarathi
jankalyan navbharat gramin vikas sanstha. The appointing authority however reserves the
right of relleving you before the expiry of stipulated notice period.

C} The Sarathi jankalyan navbharat gramin vikas sanstha reserves the right not to accept the
resignation of executives if the circumstances so warrant Le. if the disciplinary proceedings are
pending or a decision has been taken by the competent authority to issue the charge sheet etc.

4. GENERAL

A} your appointment is provisional and is further subject to your medical fitness adjudged by
the medical board of a gavt hospital in the enclosed pro-forma.

B} The appointment is provisional and subject to the caste /inbe/PH category certificates being
verified through proper channels and if the verifications reveals that the certificates submitted
by you in support of your claim that you belong ta SC/ST/OBC category candidates. If there is
any change in the caste/community status of the candidate at any time in his/her service. It will
be obligatory on the part of the candidate of intimate the same to hid/her employer
immediately failing which suitable which suitable action/disciplinary proceedings can be taken
against him/her.

C} Your appointment is subject to verification of your character and antecedents. it found
unsatisfied. Your services will be lisble to be terminated without assigning any reason or notice
thereof at any time..

D} Sarathi janakalyan navbharat gramin vikas sanstha would be free to make confidential
reference to such persons and authorities about your work and character as the company may
consider desirable.

E} You will be governed by the service rules and regulations including the conduct. Discipline
and appeal rules. Administrative orders of the company and any such other rules orders that
may be force from time to time.

F}vou will be liable to serve in any part of India or abroad at the discretion of sarathi jankalyan
navbharat gramin vikas sasntha . sarathi janakalyan navbharat gramin vikas sanstha has the
right to move or not to move employees from one post job to another. To different locations.
To different shifts, temporarily or permanently. As per business requirements and special
needs.



G5} Mo travelling allowance is admissible at the time of joining.

H} The designation assigned to you is subject to change depending upon the work assigned to
you from time to time.

| } sarathi janakalyan navbharat gramin vikas sanstha reserve the right to cancel the result of
any candidate declared provisionally successful by mistake and also to terminate his services on
this account at any time as and when such mistake/discrepancy is noticed.

11 Since the appointment is “PROVISIONAL". The same can be terminated at any time without
assigning any reason .

K} This offer of appointment is further subject to outcome of various court cases filed befare
various courts of law on the issue of Direct recruitment of DGMS in sarathi janakalyan
navbharat gramin vikas sanstha.

L} The offer of provisional appointment is liable to be withdrawn at any point before joining and
if joined the same is liable for termination without notice if sarathi jankalyan navbharat gramin
vikas sanstha comes across any evidence/knowledge that the qualification. Experience and any
ather particulars indicated by you in your applications/ personal resume/of her forms/farmats
are unrecognized, False, misleading, not matching the advertised specifications and / or in
suppression of information/particulars which should have been brought to the notice of Sarathi
janakalyan navbharat gramin vikas sanstha.

M} Once the candidate accepts the offer and on joining the Sarathi janakalyan navbharat
gramin vikas sanstha. he should resign from the previous employer and he will be treated as
a rank outsider in Sarathi janakalyan navbharat gramin vikas sanstha. and Sarathi janakalyan
navbharat gramin vikas sanstha will have no liability on issue of pay protection and pension
etc. and cannot be brought into any litigation on these matters.

N} Indvertent omission and commission or mistake, if any, appearing in the offer of
appointment are liable ta be rectried at any time before or after joining to bring the terms and
conditions of offer in accordance with the extant policy and rules and regulations of the
company that may be in force from time to time.

Wishing you an exciting and prosperous career with Sarathi janakalyan navbharat gramin vikas
sanstha.

Rajan Pandit

General Manager
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RN CHANDAK & CO. |
TAX CONSULANT
- F-2, Durga Chembers Durga Peth

Opp. Police Karamnuk Kendra,
SATARA-415002.
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MDP FINANCIAL SERVICES PT. LTD.

MDP Financial Services
Satara-Shn Mangalmurti App,
Shop No-O7 Wade Phata 415002
Email-mdphinance@yahoo.com

Recipient Name - Priya Dattaram Kharat. Date 01-02-2021

Dear
Priva Dattaram Kharat.

Subsequent to the meeting between MDP Financial Services Pvt Ltd and you, we are
pleased to make an offer of employvment on the following terms and conditions.

1) Appointment

1.1 you shall be appointed to the position of Relationship Manager in our Satara
branch

1.2 vour imtial place of work shall be SATARA Maharashtra,

1.3 Your salary description we have attached with this offer letter

1.4 Your appointment date will be effective from 15 Feb 2021 you are required to
submit all the documents as we discussed in meeting. Company reserves the
right to withdraw this offer letter and/or cancel your appointment.

MDP Financial Services




2) Confidentiality

2.1 The terms of this offer are strictly confidential between you and the Company

2 2 Dunng the course of your employment you may come across a lot off information
related to the chents that the company deals with and/or with the consumers of
our clients; any such infermation is strictly confidential and you shall not disclose
it to any unauthornized person.

3) This appointment id based on the information supplied by you in your application for
employment and will otherwise be treated as null and veoid I material error, in the
management’s opinion Is discovered and/or due to non-disclosure of relevant information
about you to the company.

4) Your continuance in employment is subject to your maintaining cleanicriminal and
financial records.

5) Upon separation from the company, you shall return to the company all the assets and
property of the E&mpany {;netuﬂlng leasad pmperﬂes} Documents, files, books, Papers,
Memos, Laptap, Mt}hﬂﬁ or any other praperty of t'ﬁ& ‘company in your passession or
under your control.

©) Breach of any of the above terms and conditions Will render you liable to termination of
your employment without notice or compensation thereof.

Your Sincerely,

Authorized Signatory

| agree to accept employment on the above-mentioned terms and conditions.

Signature of Candidate Date- 01-02-2021

MDP Financial Services




Name Candidate - Priya Dattaram Kharat.

Designation- Relationship Manager

Gross Salary Rupees Per Month Rupees Per Annum

Basic 6000/- 72000/-

HRA 3000/- 36000/-

Special Allowance 1000/- 12000/-

ESI Applicable On Confirmation | Applicable On Confirmation
PF Applicable On Confirmation | Applicable On Confirmation
Statuary Bonus/Incentive | Based On Performance Based On Performance

Your Sincerely,

Authorized Signatory

| agree to accept employment on the above-mentioned terms and conditions.

Name Of Candidate - Priva Dattaram Kharat

Signature-

MDP Financial Services
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Al VISION
Web : Email : in.ai.vision@gmail.com
Contact : +91 8975647189

Date:- 1 Jan 2021

OFFER LETTER

Dear Shwetali,

Greetings of the Day!

Congratulations! We are pleased to confirm that you have been selected to work for our company Al Vision.
We are delighted to make you the following job offer. The pesition we are offering yvou is that of Sofbvare
Engineer. Company will guide and support you for the necessary process, Your working hours will be from
0AM to 6PM. Benefits for the position include:

= Leave [Casual Leave of 10 days per annum)
= Weekly holiday will be on Sunday or Tue

» Performance Based Role assignment will be done.

Your joining date will be 15t Jan 2021.Pleasereport onstart date, for documentation and orientation. Please
sign the enclosed copy of this letter and return itto indicate your acceptance of this offer. Weare confident
you will be able to make a significant contribution to the success of our company and look forward to

working with you.

Salary and Designation Details:-

Currently you will be Software Trainee —with a salary af 3000 per month. Further based on performance
and Management evaluation you will be promoted to Software Enginesr role. This position reports to

Management Yourconfirmation, promotionand notice period will be as per company policies.

For further queries [ clarifications feel free to contact us.

We look forward to amutually rewarding and a longterm career association with you, Sincerely,

Human Resource

Al Vision

OFFICE :- 12, Sudarshan, Shree Ganesh Hou Soc, Gendamal Naka, Shahupuri, Satara 415002
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Maharshi Karve Stree Shikshan Samstha’s
College of Computer Application For Women,satara

[Faculty:BCA,BA,Bcom|
Placement Details 2020-21

I
Sr. [ Name of Student placed and contact :::j:: d E;';Z::;Tf yer Pay Package at
i oinment
0. [ Rhetalls from details “PP
I |Inamdar Shireen Shabbir - 93599826533 |acA Deloitte 325008 pa
2 [Katkar Purva santosh- 8668417530 BCA Deloitte 325008 pa
3 |Majgonkar Sai Mahesh - 9763536154 BCA Wipro limited 1.8 lac pa
4 |Suryawanshi Akshta Vinod- 7447566855 BCA Wipro limited 1.8 lac pa
5 |Sapkal Rutuja -7709139060 BCA Wipro limited 1.8 lac pa
6 |Pawar Sneha Shivaji - 7387416317 BCA Infosys Pvt Limited |2.2 lac Pa
7 |Waghulkar Prajakta Ravindra- 9421704869 |BCA Infosys Pvt Limited |222972 pa
8 |Deshmukh Vaishnavi Ramesh- 976288549/RCA Infosys Pvt Limited [222972 Pa
9 |Dhongade Kshitija Jayant BCA Infosys Pvt Limited |2.22 lakh pa
10 |Shinde Swati Surendra 9595783225 BCA Infosys Pvt Limited |2.22 lakh pa
Acme infovision
i P h- 0
11 |Sanas Aishwarya Prakash -7350607292 BCA system Pvt LTD 1,24,800 pa
12 [Pawar Manasi Anil -9322624896 BCA TCS 1.90 Lakh pa
13 |Pallavi Nitin Bhoj 91755294991 BCA 1CS 1.90 lakh Pa
14 [Kareena Musa Shaikh 9021791044 BCA TCS 1.90 lakh Pa
T Acme infovision
5 #
15 |Tejaswini Rajendra Kurade BCA system Pyt LTD 84000Pa
. - Acme infovision
s Nik C, .
16 |Sneha Vikas Nikam BCA system Pyt LTD 84000Pa
o Acme infovision
17 |Sneha Shivaji Pawar BCA system Pvt LTD 84000Pa
. . Acme infovision
I8 [Karishma Nawab shaikh BCA Petieny B4 1TD 84000Pa

.E:\
Cordinator’

College of Computer Application
For Women, Satara

(Faculty B.C.A.,B.A.,B.Com.)

-
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Del Deloitte Consulting India Private
I @ Limited

Office Premises bearing no.201, 202,
203, 204, 205 and 206,

Falrmont, Level 2, 2nd Floar, High
Street,

Hiranandani Business Park, Powal,
Mumbal Suburban,

Maharashtra - 400076

Tel: +91 022 61137000
www deloitte_.com

111072021

Ms. Shireen Shabbir Inamdar
5211,

Patancha Got,

Satara - 415001

Subject: Offer of Employment
Dear Shireen Shabbir Inamdar:

On behalf of Deloitte Consulting India Private Limited (the "Employer” or "Company”), | am pleased to
confirm our offer of employment to you as Associate Analyst based in Mumbai. We extend this offer, and the
opportunity it represents, with great confidence in your abilities. You have made a very favorable impression
with evervone you met and we are excited with the prospect of you joining our organization on January 17,
2022.

Your immediate manager will communicate details of your role and work responsibilities in the initial weeks of
your joining the Employer. During your employment, the Company may require you to work on any project that
you are assigned to, on any technical platforms/skills and nature of the project, in differentiated work timing, at
designated work space and location as may be decided by the company.,

As part of your annual compensation, you will receive a Total Salary of Rs.3,25,008/- and, will be eligible for a
performance linked variable bonus. At your level, the variable bonus opportunity could range from 0-10% of
C your Total Salary. The actual paid amount could vary depending upon the business and individual performance
each fiscal year and, in some situations, could exceed the payout range indicated. Any amounts paid will be
subject to statutory and other deductions as per Employer policies and practices. The details of your
compensation breakdown are provided in the attached Annexure A.

As an incentive 1o join the Company, you are eligible 1o receive a joining bonus of Rs.25,000/- subject to your
reporting for full-time employment on January 17, 2022, This amount will attract applicable taxes and will be
processed as part of your first imonth’s payroll. You will have an obligation to repay the entire amount of your
joining bonus if you resign your position or are terminated for cause by the Company within one year of your
stan date.

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as
reimbursement, which could be referred as rewards, awards and gifts, which are generally accorded to the
employees of the Employer, subject 1o the applicable taxes, policies and practices of the Empln..ny::r,

Regd. Off.: Floor 4, Deloitle Tower I, Survey No. 41, Gachibowli Village, Ranga Reddy 0
GST Reg No: 27AABCDO476H12S CIN: U729007G2000PTCO39976 | o (IYdarabad - 500032, Telangana, Indla
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11/11/2021

| Ms. Purva Santosh Katkar
£ /1 Kesarkar Peth
Peth.
Satara-415002

Subject: Offer of Employment
T Dear Purva Santosh Katkar:

il On behalf of Deloitte Consulting India Private Limited (the "Employer” or "Company"), [ am pleased to
confirm our offer of employment to you as Associate Analyst based in Mumbai. We extend this offer, and the
opportunity it represents, with great confidence in your abilitics. You have made a very favorable impression
with everyone vou met and we are excited with the prospect of you joining our organization on January 17,
! 2021,

Your immediate manager will communicate details of your role and work responsibilities in the initial weeks of
your joining the Employer, During your employment, the Company may require you to work on any project that
you are assigned 1o, on any technical platforms/skills and nature of the project, in differentiated work timing, at
designated work space and location as may be decided by the company.

As part of your annual compensation, You will receive a Total Salary of Rs.3,25,008/- and, will be eligible for a
performance linked variable bonus. At your level, the variable bonus epportunity could range from 0-10% of
your Total Salary, The actual paid umount could vary depending upon the business and individual performance
cach fiscal year and, in some situations, could exceed the payout range indicated. Any amounts paid will be
il subject to statutory and other deductions as per Employer policies and practices. The details of your
& compensation breakdown are provided in the attached Annexure A.

As an incentive to join the Company, you are eligible 1o receive a joining bonus of Rs.25,000/- subject to your
reporting for full-time employment on January 17, 2022. This amount will attract applicable taxes and will be
processed as part of your first month's payroll, You will have an obligation to repay the entire amount of your
juinir:ig bonus if you resign your position or are terminated for cause by the Company within one year of your
start date.

You may also receive additional benefits, including and not limited to, in cash and/or in kind andfor as
reimbursement. which could be referred vy rewards, awards and gifis, which are generally accorded to the
emplovees of the Bniployer, subject o the applicable tises, policies and practices of the Employer.

Regd. ON.: Floor 4, Deloltte Tower 1, Survey No. 41, Gachibowll Wil
i y ! ol age, Ranga Reddy Olstrict, Hyderabad - 500032, Telangana, India
GST Reg No: 274A3C0047EH1ZE CiN: U72900TG2000PTC039976 v Hyderaiad.~ S, Telamanay ek
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May 23, 2021

Welcome to Wipro's Work integrated Learning Program (“WILP™)

Work Integrated Learning Programme

Wipro Limited, Dodda KanneHi

Sarjapur Road, Bengaluru - 560 035.

Phone: (DE0) 28440011/12, Fax: (080} 28440256

Oear Sai Majgaonkar,

Sub: Enrolment letter to Wipro's Work Integrated Learning Program ("WILP"} as Scholar Trainee — Work Integrated Learning Program
Weicome to WILP!

With reference to your application, i is our pleasure to enrddl you as a Scholar Trainee = Work Infegrated Leaming Program. Thisis a
scholarship program cusiomized as a robust academic and fraining program which will enable you fo obtain M- Tech degree from one of the
premier enginesring institution / University in India.

The durabion of the academic program shall be 43 months from the date of enrolment for academic program. You will be enrclled into the
gcademic program within 12 months from date of joining. Your date of joining will be intmated through a separats communication

We hope you enjoy the leaming with WILP and have an enriching experience being a part of Wipro Limited {“Wipro or "Company™)
Flease read through the terms a2nd conditons of your enroiment a5 provided below
We look forward to having a long and fruitful relationship with you at WILP, Wish you all the best!

Yours sincerely.
For Wipro Limited,

74

Aparna Shailen
General Manager - Human Resources

Endorsement
| accept the enroiment 3nd the terms and conditions thereof as specified below. | shall report for undergoing study on

Terms & Conditions of Scholarship

1. PROFILE:

fou have been selected to be 3 part of Wipro's WILP and are enmlied as 3 Scholar Trainee- Work Integrated Leaming Program. Upaon joining
WILP, you will have to undergo a "Project Readiness Pregram”™ (PRP'} that prepares you to partcipate in projects at the Company as part of
this leaming program This robust scademic program will slso enable you to obtain M. Tech degree from one of the premier engineering
Instifution | University upon successful completen of the course:

2. DURATION:
The duration of your academic program will be for 3 period of 48 months from the date of enrolment to the academic program. You will be
enfolied into the academic program within 1.2 months from date of joining. Unfess the Company extands the penod of your study in writing

which is done solely at the discretion of the Company, your anroiment would automatically terminate at the end of the stated 48 months

in pase the Company extends the academic period (in writing) you will contnue io be enrolied as 3 Scholar Trainee — Work Integrated Learning
Program with WILP

3. Scholarship! Stipend and Benefits
Churing your penod of enroiment. you would be entited fo 3 consolidated monthly scholarship
Apart from the monthly scholarship, the Company will provide you with life & sccidental insurance thatl would inciude a cover for you, the

premium / cost will be taken care of by Wipro: This is a voluntary beneiit ofiered by the Company and the details of the same are listed
below.

https-fwiproicims. comforms Fomm=WILF_Enroliment_Letler Templatedilem=454384 16
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L & Group Personal Accident Insuwrance (GPAL) coversge of INR 42, D0, 000/-.. You could also chooss to get additions! coverage fora
nominzl and highly negofiated premium_ More detsils on the policy are available on My Policies section in myWipro, the HR portal at
Wipro

i Group Life Insurance coverage of Rs.14, 00,000/-. This sum insured is inclusive of cover ss per EDL| (Employee Deposit Linked
Insurance). You can also get an exira coverage for 8 nominal and highly negotiated premium. More details on the policy are avsilable on
My Paolicies Secfion in myWipro, the HR portsl at Wipro.
Im addition to the above. you 2re also eligible for medical insurance cover towanrds hospitslization
‘You are eligible for a floater coverage of Bs 2; 00,000 per annum for family (self, spouse & children) towards hospitaiization. There will be a

deduction from your monthly scholarshipfstipend depending on your maritalTamily siatus towards the base sum insured premium. 10% of the
cizim amount would nead to be borne by the empioyee/Scholar trainese.

[f you wish to enhance the coverage: 8 fop up cover oplion is aiso available for a highly negofiated preémium. Maore details on the polioy are
awvzilable on My Policies Section in myWipro, the HR portal at Wipro.

Base Medical insurance is to be availed by the employee as default. It s accounied for in deductions as a nominal monthly charge. Top-Up
caver is voluniary and charged ss apolicable during renewsl tmelines.

The below table lists down your scholarship detaiis:

Period Scholarship ESl Consolidated Scholarship (INR
Per Month}
First year 15000 488 15.488/- {*}
Second year 17000 553 17,5831 (%)
Third year 19000 6t8 19,618/ {*)
Fourth year 23000 a 23,0000 (%)

{*) You shall be responsible for payment of all sistutory contributons, tsxes. duss and levies s may be reguired under the refevant laws
Inciuding contributions under Employees’ State Insurance Corporation Act (at 0.75% of your Scholarship! as and when applicable to you.
Such contributions. faxes. dues and levies where required. shall be deducied from your Scholarship and benefits according to applicable laws
and regulstions

Your fourth year scholarship will continue until completon of your M Tech program.

The enhancement of the scholsrship at the end of each academic year of study will be at the discretion of the Company and subject to your
satisfaciory progress of study, acquisition of skilks, behavior, regularity and punctuality in sftendance. Your continued enmiment in the course,
will be at the discretion of the Company. and is subject 1o satisfactory scademic performance end other requirements as prescrbed in the WILP
portal

in gase your proiect performance at any stage is not fourd to be st par with the requirement of WILP, then you would be placed on
performance mprovemeni program (PIP), If you fail o siccessfully complete the PIP. the Company may at its sole discrefion discontinue your
enfolment in the WILP progeam

Book Allowance:

& Book Allowance of INR 1,250 will be provided io you per semester This aliowance will be given every semester except the last semester
when you will be engaged in disseration. The allowance will be psid to you centrally skong with your scholarship at the beginning of the
semester. The allowance will be subject to t3x. Book aliowance is appiicable gnly when you are registered for the semester

Scholarship Advance:

fou can avail a scholarship advance in case of any personal financial emergency. Details of the pelicy can be viewed in the policy section on
the WILP porial

4. Training Agreement:

[, This letter of enrolment is subject to the execulion of 5 traming sgreement in the presenbed proforma with Wipro Limited, Sarjapur
Road, Doddakannelli, Bengaluru-580035 on or bafore joining the program ["Training Agreement’),

L Thiz Training agreement shall be for 3 total pened of 80 Months whnere you wil be mentored for developing your skilis and knowledge
Technical Ciass Room training will be fora penod of 1.5 months and practical expenence and training will be for the next 585 months.
The Company invesis on your behalf for the cost of the training. Should you discontinue the WILP program or your enrolment with WILP
Iz cancelfled for any reason whaisoever, before the completion of B0 months from the date of joming, the training expenses of R=.
75.0000-{Rupees Seventy five thousand anly) will have to be paid by you as detziled in the Trainng Agreement

5 PROJECT READINESS PROGRAM (PRF)

Upon enroiment, you will have to undergo = Project Readiness Program (PRP) to prepare you to participate in projects. This is offered by
Wipro's - Talent Transformation Department to all campus and off-campus selects. The broad objective of PRP is {o eguip you with the
necessary knowledge and skills that will enable you to start working on real-iife project work which is =n integrel part of the WILP

&. Regulations of Academic study:

L ¥ou will be enrclled for M Tech program with 2 renowned imsfitution [“University”™} that collaborates with Wipro for WILP

i, Course speciafization includes but is not imited to Software Systems, Software Engineerng. Information Technology. Computing
Sysiems and Infrastructure Management, Dala Analybes. loT, Cloud, Digital & Cyber security, Embadded Systems.

four specializaton and enmolment would be decided based on prevailing business requirements and decision-of the Company is final
and binding.

- You will not be able to change Specialzation frack affer enrolment.

https-fwiproicims. comforms Fomm=WILF_Enroliment_Letler Templatedilem=454384 26
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Cwersl program duration is 4 years from date of enrclment of scademic program

#= perthe program structure, 3 WILF Schalsr traines will register and pursue 4 to § courses per semester over 7 semesiers.

fou will be required to submit a project work | dissertstion in your final semester This will enable you to sdvance your professional
capabiities by applying concepts and technigues in projects

viii. Each course has mttple evslusfion com conenls Thes moludes an FEsIgnment component Quiz, mid-semesier examunaison amd

comprehension examinstion, Al evaiuation components sre mandatary for secuting 3 pass grade in 8 course as prescribed by the
partnering instituton.

o Contact classes are organized a5 per the handout and calendar prepared and shared oy the University at the begmning of each

b

il

semester. {n the nommal course, one session of 2 hours duration per course per coniact class is organized.

= You will be calied upon to undergo shidies dunng the hours and days as may be figed by the Company from tme to tme. Nomally, the

study hours would be from 8:00am to 6:00pm

Thie faculty will take attendance/ciroulste attendance sheets for every session. it is your responsbility to ensure that your altendances
are recorded properdy.

WILF Scholar frainees are expecied to be on fime for every session. Punciuality is non-negobiable snd the faculfty resendes the right 1o
deny entry and atendance to lste comers.

KL Attending 79% of coniact session = mandatory for each course 1o appear for examinations.

v, Mot attending classes for reasons like medicalion the job framing flate coming/personal problems and other similar reasons would be

treated 3=z absaniesism.

#v. Scholar trainees who fail to meet the minimum atendance criteria will not qualify for comprehension exams for any of the registerad

W

courses in that semestar

Faor any reason, you are not able to meet the minimum atiendance critena or not compéeie the mandatory assignments { quiz |
exzaminafions in any semeaster, you are required to repeat the same semesier 55 and when the nesd balch = organized. In such caseas.
rules and regulatons governing academio programs 31 that time would be appbcable. In additon, additiona! semesters fees are o be
borme by you as prescrnbed by the University.

#wii At the end of each semester. the performance of each Scholar Trainee in 3 course, = specified as = letter grade which is cbizinad

through a Relative Grading procedure

swii Any Scholar tralnee securing 3 or more gumulative fail grade at any point in time will be expelled from WILF Program

xix The 3th semester of study is fully devoted for dissertaton / project work

#x Ifa Scholar trainee's CEPA is less than 5.5, the Scholar trainee will not be permitted to register for the dissertation. He/she has to re-

b

axi

appear for exams and secure 3 CGPA of 5.5 before taking up the dissertaton. Also. a Scholar traines with an E grade inany course will
not be permitted to register for the Dissertation

Project f Dissertstion work has to be camied out by each individual separately. Teamwork is not permitted,

The dissertstion has to be completed strictly as per the guidelines that are ouflined by collaborating mstituton

WILP Scholar trainees are expectad to maintain decoruom and discipline in line with Wiprno's professional work culture and environment

Zznv. In cases where a Scholar trainee deviates from the expected behawviour as prescribed by the WILP and parnering institution from time

to time . strict action will be taken and the decision of the WILP Team / faculty /. University wodld be final and binding.

wiv. Breach of infegrity will be dealt with sternly. Such Scholar traihees will be asked to discontinue their studies and aiso expelied from

VL

WILP program

On successfisl completon of the study, you will be eligible to recejve the M. Tech degree from the coflaboratng University, in recognibon
of your suceessfully completing the course.

Mode of contact session, examination pattern and other academic program nonms are subject fo change bazed on the prevailing
situation / University norms declared from time to fime. Decision of the University would be final and binding

xxvii. Al Schaolar trainees of the WILP will be given testimonizals at the end of the successful compietion of the M. Tech degree program.

Scholar trainees being studenis of the WILP. are not enfitied for the issuance of any expenence letter in case they discontinue the WILP
for what so ever is the reason, The testmonizl conteins the tmeline in the WILP and the kind of project works camied during this
cpportunity

7. Conflict of Interest:

L During your enrobment pernod with the YWILP, you will focus exclusively on the reguiremenis of the program. Inaddition to your study and
academic requirements. you are required to engage yourself exciusively in the work assigned by Wipro and shall not take ap any
independent or indpndual assignments {whether part ime or full time, m an advisory capacity or otherwise) directly or indirectly without
the express written consent of Head [ Manager of WILP Academy

iL ¥ou shali ensure that you shall not. directly or Indirectly. engage in any activity or hawe any interest in, or perform any services for any
person who s invelved in activities, which are or shall be ;n conflict with the inferests of Wipro

#. The Conflict of Inierest Policy slsc refers to the need on your part. during your enroiment and for & perod of one year from the cessation

of your enroiment with WILP (irrespectve of the circumstances of. or the reasons: for, the cessation) not to soficit, indude dgr encourage:

a. &ny student/’scholar traines of the WILP to abandon fwithdraw ther enrolment with the program or to accept enrolment andfor
employment with =ny compeatitor, stppler or any custpmer with whom you have a connection

b. Any employee of Wipro to terminate their employment with Wipro or to accept employment with any compettor, supplier or any

https-fwiproicims. comforms Fomm=WILF_Enroliment_Letler Templatedilem=454384
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customer with whom you have a connecton.

c. Any customer or vendor of Wipro 1o move their existing business with Wipro to 3 third party or to ferminate their business
relationship with Wipro

d. Any ewsting employee and/or student of WILP io become associated with, or perform sennces of 2ny type for any third party

e In case of any conflict or doubt, please discuss the matter with Head § Manager of WILP, to understand Wipro's pesition on this and
resaive the conflict.

. OBLIGATION AND RESPONSIBILITIES:

1. During the study pencd you will be governed by the WILP regulatons sand instructions as may be modified, from bme to bime, in relation
to conduct; discipline and other maifers.

i. Dwiring your stady as part of WILP, Company expects you to undergo study in the area in which you are placed. with a high standard of
initiative and efficiency. This is cribical and Company has zerg tolerance towards any deviations.

Hi. ¥You would not be allowed to seek membership of any local or public body without the written approval from the Head / Manager of
WILR

. Dwiring the study pericd and {hemsafter, you would not be allowed fo give out to anyome in writng or by word of mouth or ofherwise,
particulars or details of work - process, technical know-how, research carried oui, secunty arrangements, or administrative and/or
organizationaf matters of confidential or secret nature which you may come across dunng your academic study or become known to you
by virtue of your undergoing study under WILP or otherwise.

. You are bound by all regulations, nstructions and policies of the WILP and Wipro. These are updsted | modified on a periodic basis and
new poficies may be infroduced and notified to Scholar trainess from time to tme and you wili be bound to comply with the same.

wi

In consideraton of the opportunities, trainings and access to new techniques and know-how that will be made avsifable to you, you will
be required to comply with the Confidentiality Policy of Wipro. Therefore, please maintain all Confidential informaton as defined from
tirve to time in the Confidentiality Polioy of Wipro, as secret and confidential and do not use or disclose any such Confidential
Information except as may be reguired under obligation of law or s may be required by WILP Wipro and in the course of your
associafion with WILP. This covenant shall endure during your 3ssociaton and beyond the cessation of your association with WILP
{irespectve of the circumstances of. or the reasons for, the pessation)

vii. In connection with your asscoiation with Wipre as part of the WILP and during the term of your association upen conception or creation,
you shafl disclose and assign o Wipro as its exclusive property, sli inventions. ideas, concepts. disoovenes, fechnigues; and

improvements {incleding without mitstion legal dooumeants, training matenals, computer software and asscoiated materizls} developed
or conceivad by you solely or jointly with others (whether or not duning business or academic sassion hours), and shall comphy with the

Policies of Wipro in relation to Intellectual Property.

Dwring the period of academic study, if you develop or conceptualize inventions, ideas, concepts, dizcoveres, techniguas and mprovemenis
fincluding without imitation computer software} solely or jointly with others in relation to the operation of the WILP [ Wipre. such developments
will be fully communicated 1o the WILP academy snd will be the sole inteflectual property of Wipro. You agree o cooperaie in the execution of
documents to facliitate the assignment of such inteflectuat property when required.

3. CONFIDENTIALITY:

i In consideration of the opportunities, training and access to new technigues and know-+how that will be made available to you. you will
be required to comply with the Confidentiality Policy of Wipro. Therefore, please maintain all Confidential informalion as defined from
time to time in the Confidentiality Policy of Wipro, 25 secret and confidential and do not use or disclose any such Confidential
Information except 55 may be required under obligation of Iaw or 25 may be required by Wipra 2nd in the course of your enroiment. This
covenant shall endure during your enrolment and beyond the cessaton of your enrolment with Wipro (frespective of the ofrcumstances
of, or the reasons for. the cessation).

i. Diring your fraining on projects at Wipro, you will be expected not to use or disclose any confidential information, ncluding trade
secrets, of any former emplover (if any) or other person with whom you have an obligation of confidentiaity and by signing below you
affirm that you have no confliching obligations or non-compete agreements that would prevent you from workang withouwt limitation for
Wipro

10. Assignment of Intellectual Property

fn:connection with your enrolment and during the term of your enrolment, upon conception or creatron. you shall disclose and assign to Wipro
as ifs exchusive property, 8ll mvenbons, ideas. concepts. discovenes. tlechniques. and improvements (including without imitation legal
documents, training materals, computer software and associated matenais) developed or conceived by you sofely or jointly with others
(whether or not during business hours), and-shal comply with the Policies of Wipro in relation to Intellectual Property

11. Posting

Curing the mifial study penod, matially you would ke made familar with Wipro, but you may if needed be re-assigned or ransfermed to another
division, department, establishment or new locaton where Wipro, has its office or operation and WILP classes are running in the particular
location, in India, without enhancing the scholarship amount. On placement of this nature, you will also be govemed by the disoipbnary rules
and reguiations as applicable in that unitfbranch. You may also be piaced in any sister company of Wipro, for practical studies.

12. Misconduct:

L In case you are charged with any misconduct or disciplnary issue during your study period, your enrolment with WILP may be
temporarily placed on suspension without payment of scholarship amount, for such peried 2= Wipro may deem fit. If the charges against
you are proved to be true. your enroiment may be immediately cancefled , without any nofice or payment of scholarship in lieu of notice
not withstanding any clause of this letter of enrolment. i is clarified that this clause is without prejudice to Wipro's rights to enforoe the
Training Agreement duly signed by you even afier canceliztion of your enrolment for whatewver ressons 25 the case may be

MNaotwithstanding the condition regarding written notice of termination and without prejudice io Wipro's right io enforce the Training
agreament, Wipro shall have the right io terminate your academic study without any notice or payment of scholarship i ligw thereof,
any declaration given or isformation furnished by you to WILP! Wipro is found to be false dr if you are found to have willfully suppressad
any matenal information

[ ] (S RS T T T G RIS W T WA M SNCNEL B | R R R S . S T | WK TS T TTT R U e SRRERN] T S TRy L

https-fwiproicims. comforms Fomm=WILF_Enroliment_Letler Templatedilem=454384



2232021 Wipro Careers|Discovery 3 VWorld of OpportunitylJoin Us Today!
riedoE fole Widl Al dnly Stagfe, WIele! Wiy youl SeeScilnnn i ouEss OF Wprrdl eof OuTie il Willk e ¥Wilr, 0 /b is iUt il Our ro e
that you have indulged in malpractices or used illegal means to clear your online assessment, Wipro shall withdraw or revoke the

enrolment and cancel the same with immediate effect and we reserve our rights to take suitable action against you as we may deem
fit.

13. Cancellation of Enroiment:

MNatwithstanding any of the clauses of this letter of enrolment, Company reserves the nght at its sole diseretion fo cance! this enrofment dunng
the study period without assigning =2ny rezson, by giving one mionths' (30 days] notice or one month's scholarshipistipend in fieu of notice.

14. Study Howurs:

L &s a8 Schaolar Trainee — Work Integrated Leaming Program. you will be cslled upon {o undergo studies durng the hours and days as
may be fixed by WILP from trme to fime as per the University reguirements.

Mormally, your “Project work™ would be from 8:30am to 8:00pm from Monday to Friday. There shall be 2 45 minutes lunch ntensal
i ¥You would be assigned to any of the locations and any project work as part of your WILP as may be decided by the Company.
. The full day lecture sessions will ke held at any of Wipro's other esiablishments/outsourced venue. You may also be called upen to

sttend academic study 35 and when required on holidays. as may be scheduled in accordance with the convenience of the organizing
team of fhe WILP

. The university will pian contact classes in multzple format to suit the project work situations and university guidelines such as contact
classes in ILT {instructor Led training) and ! or VILT {wirtual Instructor Led Training and Self-Directed | Recorded lecture sessions.

15. General:

This letter of enroiment 1s subject to the condition ihat you have not provided us with any faise declaration or wilfully suppressed any
material informaton. ¥ you have, you will be lisble for cancellation of errciment from the WILP without any prior notice.

i, The terms of this leiter of enrolment may be specifically enforcad iegally, if required. In this connection, i any of the provisions of this
letter are declared or found to be void or unenforceable due to any reason whatsoever, the remaining provisions of this letter shatl
continue in full force and effect.

ii. These enroiment terms supersede and replace any existing sgreement or understanding, if smy, bebwesn Wipro and you refating to the

same subjeci maier.

. You warrant that you are not prevented by a court or by any other administrative or judicial order from enrolling under this agreement. In
the avent thst you are not 3 oitizen of the country of posting, you should have a valid work permit to work in the country of posting.

v. During the pericd of enrclment you are requined to comply with ail policies of WILP and Wipro. These policies are updsfed / modified on
@ periodic basis and new policies may ke miroduced and notfied to the Scholar Trainees from time to time. You agree to comply with all
policies 3s modiied from time to ime.
16. On Completion/iCancellation of Academic Program:
L On Completon of the academic program or canceliabon of your enmiment | as the case may be, you will immediately surrender to
Wipro! the Academy all =pecifications, formulae, documenis. [Herature, drawings or records, etc. belonging io Wipro! the Academy or

retsting to s business and shatl not make or retain any copies of these items

I You are not elgible to receive tesbmonial cerificate f you do not successiully compiete the academio study in sccordanoe with this elter
of enrolment and the study scheame formulated by the Academy

L Wipro reserves the right to offer employment at its sole discretion to 8 Scholzr frainee on successful snd satisfactory compieton of the
academic study.

17. Acceptance of Enrolment Letter:

Upon sccepting the sbove terms 2nd conditions, you are required io retuem the duplcate of this lefter of enralment, duly signed by you as a
token of your acoeptance on the day of joining WILP program

Please confirm that the above terms are acceptable to you and that you aceept the enrobment by signing 2 copy of this lefter of enrolment and
submit the same on the daie of joining.

fours sihcerely,

For Wipro Limited,

o

Aparna Shailen
General Manager - Human Resources

| have read. understood and agree to accept the enrolment on the terms and conditions herein.

[ shall be present for the induction session on

ANNEXURE |

CONFIRMATION ON SHARING PERSOMNAL INFORMATION (AS REQUIRED UNDER INFORMATION TECHNOLOGY ACT, 2000}

https-fwiproicims. comforms fom=WILF_Enroliment_Letler Templatedilem=454384
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| ' Sai Majgaonkar , onfirm that | am volunisridy sharing my Personal information with Wipro Limited ("Wipro') being
a part of WILP of Wipro for the foilowing purposes:

3. validatimg my spplication form and retaining records on the same for any future referencefvarification;
b. processing my applicaton formincluding background verficabon checks;

¢ academic study refaied achons including recond keeping, processing schotarship advance and bensfits and-any action required in the
cont=xt of nty enrotment with Wipro, befng 2 part of WILP

In this context | slso agree to the retenbion of such Personal Information by Wipro for any future referencalfverificstion and authonze Wipro io
transfer the same to a third party

I understand that ‘Personal Information’ means any information, relating to me that s available with Wipro and 15 capable of identifying me.”

ANNEXURE Il

| hereby confirm that | shall submit the required academic cerfificate including but not Emited to mark sheet and Provisional or Convocation
Degree Cartficate within 2 months from my date of joinimg. | understand that my enrotment is subject to my aggregate meeting the Wigro
eligibility criteria and submission of the above menfioned documents

| hereby deciare that all the particulars mentioned above are true to the best of my knowledge. In the event of my failure to submif the sbove
mentroned documents or in case of any discrepancy, | shall be liable for termination of my enrclment with Wipro.
ANNEXURE —Ili
INITIAL INDUCTION PROGRAM
The Talent Transformation team at Wipro grooms campus selects to help them face the challenges of the corporate world.

& holistic 360 degree agproach to fraining is adopted and helps them hone their fundamental computer skills followed by insights into Wipro
businesses. process, technology and behaviora! skifls

To understand and appreciate the mindset of the young Trainees.and ensure that the transformation is smeoth. the induction program is done
by 3 team of dedicated professionais who have exposure to the scademic and comporste sectors alike. Project Readiness Program {PRPliza
training program desgned to address the basic leaming needs of the Trainees.

Corporate Readiness Program - CRP

The CRP program is focused on making young Trainees comfortable in 2 corporate envircnment This program starts with a corporate
induction

PINNACZLE" 3 behawvioral skills: building training program ensures that the frezsh Trainee start feeling at ease in the "corporate wordd™. This
sctivity based behaviora! mterventon informs the new entrants sbout the corporate work culiure and business etiguette

Technology Readiness Program - TRP

The technology training provides criboal technical skils required to work on projects allocated to Trainees and prepare to face the demands of
the project word. \We begin doing this by familiarizing with Wipro's businesses and work environment.

The meathodoiogy of training is "Project Based Learning” {FBL) approach, the entire leaming is designad around 3 seres of projests that the
recrults are expected to complete mdividuslly by leaming and applying various topics required to complete the project. Starting with individual
projecis. the PBL aporoach ends with recruils working on 3 team project

ANNEXURE — IV
| have read and understood the terms of my enrclment letter. | agree and acknowledge that | am 2 Student'Scholar traines with Wipro's WILP. |
E T i B RIS & T R e R PR — | EACRES N} & BN — S LI | B S R | T EE e PR 2] | S I R LR

Application FAGs (http:icims.help)
Software Powered by ICIM3S
wwwicims.com (hitp://www.icims.com/platform_help?
uim_source=platforma&utm_mediums=link&inm_conent=page 1 &umm_campaign=platform®20help}

Fraud Awareness (ffraud-awareness} FAQs (/fags) Contact Us (fcontact-us)
Hiring Process (/hiring-process) Interview Tips (/interview-tips) Site Map (/site-map)

in(https A

& 2020 Wipro Limited Wipro.com (httpsdwww.wipro.com/) Privacy Statement (/privacy-statement)
Terms of use [/terms-of-use)
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May 22, 2021

Welcome to Wipro's Work Integrated Learning Program (“WILP")

Work Integrated Learning Programme

Wipro Limited, Dodda Kannelli

Sarjapur Road, Bengaluru - 560 035.

Phone: (080) 28440011/12, Fax: (080) 28440256

Diear Akshia Suryawanshi,

Sub: Enrolment letter to Wipro's Work Integrated Learning Program {("WILP") as Scholar Tralnee — Work Integrated Learning Program

Welcome to WILP!

With reference to your application, it is our pleasure to enroll you as a Scholar Trainee — Work Integrated Leaming Program. This is a scholarship program
customized as a robust academic and training program which will enable you to obtain M. Tech degree from one of the premier engineering institution / University

in India.

The duration of the academic program shall be 48 months from the date of enrolment for academic program. You will be enrolled into the academic program within
12 months from date of joining. Your date of joining will be infimated through a separate communication,

We hope you enjoy the leaming with WILP and have an enriching exparience being a part of Wipro Limited ("Wipro or "Company”).
Please read (hrough the terms and conditions of your enrolment as provided below,
We look forward to having a long and fruitful retationship with you at WILP, Wish you all the best!

Yours sincerely,
For Wipro Limited,

74

https=fwipra.icims.comiferms Horm=WILF_Enraliment_Letter_Templated lem=422258

i



SiF2ia0a Wipro Careers|Discovery a World of Oppartunity|toin Us Today!

Aparna Shailen
General Manager - Human Resources

Endorsement

| accept the enrolment and the terms and conditions thereof as specified below. | shall report for undergoing study on
Terms & Conditions of Scholarship

1. PROFILE:

You have been selected to be a part of Wipro's WILP and are enrclled as a Scholar Trainee- Work Integrated Leaming Program. Upon jeining WILP, you will have to
undergo a “Project Readiness Program” ('PRP') that prepares you to participate in projects at the Company as part of this leaming program. This robust academic
program will also enable you to obtain M. Tech degree from one of the premier engineering Institution / University upon successful completion of the course.

2. DURATION:

The duration of your academic program will be for a peried of 48 months from the date of enrolment to the academic program. You will be enrolled into the academic
program within 12 months from date of joining, Unless the Company extends the pericd of your study in writing, which is done solely at the discretion of the Company,
your enrolment would autormnatically terminate at the end of the stated 48 months,

In case the Company extends the academic period (in writing) you will continue to be enrolled as a Scholar Trainee — Work Integrated Leaming Program with WILP.

3. Scholarship/Stipend and Benefits

During your period of enrolment, you would be entitled to a consolidated monthly scholarship.

Apart from the monthly scholarship, the Company will provide you with life & accidental insurance that would include a cover for you, the premium / cost will be
taken care of by Wipro. This is a voluntary benefit offered by the Company and the details of the same are listed below.

| A Group Personal Accldent Insurance (GPAIY coverage of INR 12, 00,000/-.. You could also choose lo gel additional coverage for a nominal and highly
negotiated premium, More details on the policy are available on My Policies section in myWipro, the HR portal at Wipro,

il. Group Life Insurance coverage of Rs.14, 00,000/-, This sum insured is inclusive of cover as par EDLI (Employes Deposit Linksd Insurance). You ¢an also get
an extra coverage for a nominal and highly negotiated premium. More details on the policy are available on My Policies Section in myWipro, the HR paortal at
Wipra,

In addition to the above, you are also eligible for medical insurance cover towards hospitalization.

You are eligible for a floater coverage of Hs 2, 00,000 per annum for family (self, spouse & children! fowards hospitalization. There will be a deduction from your
monthly scholarship/stipend depending on your maritalfamily status towards the base sum insured premium. 10% of the claim amount would need to be bome by the
employae/Scholar trainee.

If you wish to enhance the coverage, a top up cover option |5 also available for a highly negotiated premium. More detsils on the policy are available on My Policies
Saction in myWiprg, the HR portal at Wipro.,

Base Medical insurance is to be availed by the employee as default. It is accounted for in deductions as a nominal monthly charge. Top-Up cover is voluntary and
charged as applicable during renewal imelines,

Tha below table lists down your scholarship details:

https=fwipra.icims.comiferms Horm=WILF_Enraliment_Letter_Templated lem=422258 2
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Period Scholarship ESl Consolidated Scholarship (INR Per
Month)
First year 15000 488 15,488/- *)
Second year 17000 553 17,553/ (*)
Third year 19000 618 19,618/- (*)
Fourth year 23000 0 23,000/« (*)

(") You shall be responsible for payment of all statutory contributions, taxes, dues and levies as may be required under the relevant laws including contributions under
Employees' State Insurance Corporation Act {at 0.75% of your Scholarship) as and when applicable to you. Such contributions, taxes, dues and levies where
required, shall be deducted from your Scholarship and benefits aceerding to applicable laws and regulations.

Your fourth year scholarship will continue until completion of your M Tech program.

The enhancement of the scholarship at the end of each academic year of study will be at the discretion of the Company and subject to your satisfactory progress of
study, acquisition of skills, behavior, regularity and punctuality in attendance. Your continued enralment in the course, will be at the discretion of the Company, and is
subject to satisfactory academic performance and other requirements as prescribed in the WILP portal,

In case your project performance at any stage is not found to be al par with the requirement of WILP, then you would be placed on performance improvemant pragram
(PIP). If you fail to successfully complete the PIR, the Company may at its sole discretion discontinue your enrolment in the WILP program.

Book Allowance:

A Book Allowance of INR 1.250/- will be provided to you per semester, This allowance will be given every semesler excepl the last semester when you will be engaged
in dissertation. The allowance will be paid to you centrally along with your scholarship at the beginning of the semester. The allowance will be subject to tax. Book
allowance is applicable only when you are registered for the semeaster.

Scholarship Advance:
You can avall a scholarship advance in case of any personal financial emergency. Detalls of the palicy can be viewed in the palicy saction on the WILP paortal

4. Training Agreement:

L This letter of enrolment is subject to the execulion of a training agreement in the prescribed proforma with Wipro Limited, Sarjapur Road, Doddakannelll,
Bengaluru-560035 on or before joining the program (*Training Agreement”).

il. This Training agreement shall be for a total period of 60 Months where you will be mentared for developing your skills and knowledge. Technical Class Room
training will be for a peried of 1.5 months and practical experience and training will be for the next 58.5 months. The Company invests on yvour behalf for the
cosl of the training. Should you discontinue the WILP program or your enrolment with WILP is cancelled for any reason whatsoever, before the completion of 60
months from the date of joining, the fraining expenses of Rs. 75,000/~(Rupees Seventy five thousand only) will have to be paid by you as detajled in the Training
Agreement.

5. PROJECT READINESS PROGRAM (PRP)
Upon enrolment, you will have to undergo a Project Readiness Program (PRP) to prepare you to participate in projects. This is offered by Wipro's - Talent
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Transformation Department to all campus and off-campus selects. The broad objective of PRP is to equip you with the necessary knowledge and skills that will enable
you to start working on real-life project work which is an integral part of the WILP.

6. Regulations of Academic study:

i

i

v,

=

You will be enrolled for M Tech program with a renowned institution ("University”) that collaborates with Wipro for WILP.

Course specialization includes but is not limited to Software Systems, Software Enginearing, Information Technology, Computing Systems and Infrastructure
Management, Data Analytics, IoT, Cloud, Digital & Cyber security, Embedded Systems.

Your specialization and enrolment would be decided based on prevailing business requirements and decision of the Company is final and binding.

You will not be able to change Specialization track after enrolment,

. Owerall program duration is 4 years from date of enrolment of academic pregram.

vi, As per the program structure, & WILP Scholar trainge will register and pursue 4 to 6 courses per semester over 7 semesters.

Wil

wiii.

i

Xl

wii.

il
®iv,

Y,

. You will be required to submit a project work [ dissertation in vour final semester. This will enable you to advance your professional capabiliies by applying
concepts and technigues in projects,

Each course has multiple evalualion components, This includes an assignment component, guiz, mid-semester examination and comprehension examination.
All evaluation components are mandatory for securing a pass grade In a course as prescribed by the parlnering institution.
one session of 2 hours duration per course per contact class is organized.

. You will be called upon to undergo studies during the hours and days as may be fixed by the Company from time to time. Normally, the study hours would be
from 8:00am to 6:00pm

The faculty will take attendance/circulate attendance sheets for every session. It is your responsibility to ensure that your atlendances are recorded properly.

WILP Scholar trainees are expected to be on fime for evary session. Punctuality is non-negotiable and the faculty reserves the right to deny entry and
attendance lo late comers.

Attending 75% of contact session Is mandatory for each course to appear for examinations.
Mot attending classes for reasons like medicalion the job training flate coming/personal problems and other similar reasons would be trealed as absenteeism,

Scholar Irainees who fail to meesl the minimum attendance criteria will not qualify for comprehension exams Tor any of the registered courses in that semester.

xvl For any reason, you are not able to meet the minimum attendance criteria or not complete the mandatory assignments | quiz / examinations In any semester,

xvil

you are reguired to repeal the same semester as and when the next batch is organized. In such cases, rules and regulations governing academic programs at
that time would be applicable. In addition, additional semesters fees are to be borna by you as prescribed by the University.

. At the end of each semester, the performance of each Scholar Trainee in a course, Is specified as a letter grada which is obtained through a Relative Grading
progedure

https='wipra.icims.comiferms Horm=WILF_Enraliment_Letter_Templated fem=422258
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xviil. Any Scholar trainee securing 3 or more cumulative fail grade at any point in time will be expelled from WILP Program.

xix. The 8th semester of study is fully devoted for dissertation [ project work

xx. If a Scholar frainee’'s CGFA is less than 5.5, the Scholar trainee will not be permitted to register for the dissertation. He/she has to re-appear for exams and
secure a CGPA of 5.5 before taking up the dissertation. Also, a Scholar trainee with an E grade in any course will not be permitted to register for the

Dissertation
sl Project / Dissertation work has to be carried out by each individual separately. Teamwork is not pemmitted.
®¥ii. The dissertation has fo be completed strictly as per the guidelines that are outlined by collaborating institution.
i, WILP Scholar trainees are expected to maintain decorum and discipline in line with Wipro's professional work culture and environment.

xxiv, In cases where a Scholar trainee deviates from the expected behaviour as prescribed by the WILP and partnering institution from time to time | strict action will
be taken and the decision of the WILP Team / faculty /, University would be final and binding.

xxv. Breach of integrity will be dealt with sternly. Such Scholar trainees will be asked to discontinue their studies and also expelled from WILP program.

wxvi. On successful completion of the study, you will be eligible to receive the M. Tech degree from the collaborating University, in recognition of your successiully
completing the course.

Mode of contact session, examination pattern and other academic program norms are subject to change based on the prevailing situation / University norms
declared from time to time. Decision of the University would be final and binding.

wvil. All Scholar trainees of the WILP will be given testimonials at the end of the suceessful completion of the M. Tech degree program. Schaolar trainees being
students of the WILP, are nol entitled for the izzuance of any experience letter in case they discentinue the WILP for what so ever Is the reazon, The testimonial
contains the timelineg in the WILP and the kind of project works carried during this opportunity

7. Conflict of Interest:

i During your enrolment period with the WILR, you will focus exclusively on the requirements of the program. In addition to your study and academic
requirements, you are required o engage yoursell exclusively in the work assigned by Wipro and shall not take up any independent or individual assignments
{whether part time or full time, in an advisory capacity or otherwise) directly or indirectly without the express written consent of Head / Manager of WILP

Academy

il. You shall ensure that you shall nol, directly or indirectly, engage in any activity or have any interest in, or perform any services for any person whe is involved in
activities, which are or shall be in conflict with the interests of Wipro.

iii. The Conflict of Interest Policy also refers to the need on your part, during your enrolment and for a period of one year from the cessation of your enrolment with
WILP (irrespective of the circumstances of, or the reasons for, the cessation) not to solicil, induce or encourage:

a. Any student’scholar trainee of tha WILP to abandon fwithdraw their enrolment with the program or to accept anrolment and/or employment with any
compelitor, supplier or any customer with whom you have a connaction.

b. Any employee of Wipro to terminate their employment with Wipro or to accept employment with any competitor, supplier or any customer with whom you
have a connection.
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c. Any customer or vendor of Wipro to move their existing business with Wipro to a third party or to terminate their business relationship with Wipro.

d. Any existing employee and/er student of WILP to become associated with, or perform services of any type for any third party.

iv. In case of any conflict or doubt, please discuss the matter with Head / Manager of WILP, to understand Wipre's position on this and resolve the conflict.
8. OBLIGATION AND RESPOMNSIBILITIES:

i. Dwring the study period you will be govermned by the WILF regulations and instructions as may be modified, from time to time, in relation to conduct, discipline
and other matters.

i. During your study as part of WILP, Company expects you to undergo study in the area in which you are placed, with a high standard of initiative and efficiency.
This is critical and Company has zero tolerance towards any deviations.

iii. You would not be allowed te seek membership of any local or public body without the written approval from the Head / Manager of WILP.

iv. During the study period and thereafter, you would not be allowed to give out to anyone in writing or by word of mouth or otherwise, particulars or details of work
- process, technical know-how, research camried out, security arrangements, or administrative and/or organizational matters of confidential or secret nature
which you may come across during your academic study or become known to you by virtue of your undergoing study under WILP or atherwise.

v, You are bound by all regulations, Instructions and policies of the WILP and Wipro. These are updated | modified on a periodic basis and new policies may be
introduced and notified ta Scholar trainees from time o time and you will be bound to comply with the same.

vi. In consideration of the opportunities, trainings and access o new techniques and know-how that will be made avallable to you, you will be required to comply
with the Confidentiality Policy of Wipro. Therefore, please maintain all Confidential Information as defined from time to time in the Confidentiality Policy of Wipro,
as secrel and confidential and do not use or disclose any such Confidential Information except as may be reguired under obligation of law or as may be required
by WILP/Wipro and in the course of your association with WILP. This covenant shall endure during your assaciation and beyond the cessation of your
assoclation with WILP (irrespective of the circumstances of, or the reasons for, the cessation).

vil. In eonnection with your association with Wipro as part of the WILP and during the term of your association upon conception ar creation, you shall disclose and
assign to Wipro as its exclusive property, all inventions, ideas, concepts, discoveries, fechniques, and improvements (including without limitation legal
documents, training materials, computer software and associated materials) developad or conceived by you solely or jointly with others {whether or not during

business or academic session hourz), and shall comply with the Policies of Wipro in relation to Intellectual Property.

During the period of acadamic study, if you develop or conceptualize inventions, ideas, concepls, discoveries, lechnigues and improvements (including without
limitation computer software) solely or Jointly with others in relation to the operation of the WILP / Wipro, such developments will be fully communicated to the WILP
academy and will be the sole intallectual property of Wipro, You agres to cooperate In the execution of documents to facililate the assignment of such intellectual
property when required,

9. CONFIDENTIALITY:

i In consideration of the opportunities, fraining and access to new techniques and know-how that will be made available to you, you will be required to comply
with the Confidentiality Policy of Wipre, Therefore, please maintain all Confidential Information as defined from tima to time in the Confidentiality Policy of Wipro,
as secret and confidential and do not use or disclose any such Confidential Information except as may be required under obligation of law or as may be required
by Wipro and in the course of your enrolmant. This covenant shall endure during your enrolment and beyond the cessation of your anralment with Wipro
{irrespeactive of the circumstances of, or the reasons for, the cessatian).

il. During your training on projects at Wipro, you will be expected not to use or disclose any confidential information, including trade secrets, of any former
employer (if any) or other person with whom you have an obligation of confidentiality and by signing below you affirm that you have no conflicting obligations or

https=fwipra.icims.comiferms Horm=WILF_Enraliment_Letter_Templated lem=422258 11



SiF2ia0a Wipro Careers|Discovery a World of Oppartunity|toin Us Today!
non-compete agreements that would pravent you from working without limitation for Wipro.

10. Assignment of Intellectual Property

In connection with your enrolment and during the term of your enrolment, upon conception or creation, you shall disclose and assign to Wipro as its exclusive property,
all inventicns, ideas, concepts, discoveries, technigues, and improvements (including without limitation legal documents, training materials, computer software and

associaled materials) developed or conceived by you solely or jointly with others {whether or not during business hours), and shall comply with the Policies of Wipro in
relation to Intellectual Property.

11. Posting

During the initial study pericd, initially yvou would be made familiar with Wipro, but you may if needed be re-assigned or transferred to ancother divisicn, department,
establishment or new location where Wipro, has its office or operation and WILP classes are running in the particular location, in India, without enhancing the

scholarship amount. On placement of this nature, you will also be governed by the disciplinary rules and regulations as applicable in that unitbranch. You may alsc be
placed in any sister company of Wipro, for practical studies.

12. Misconduct:

I In case you are charged with any misconduct or disciplinary issue during your study period, your enrolment with WILP may be temporarily placed on suspension
without payment of scholarship amount, for such period as Wipro may deem fit. If the charges against you are proved to be frue, your enrolment may be
immediately cancelled , without any notice or payment of scholarship In lleu of noetice not withstanding any clause of this letler of enrolment, It is clarified that

this elause is without prejudice to \Wipro's rights to enforce the Training Agreement duly signed by you even after cancellation of your enralment for whatever
reasons as the case may be,

il. Motwithstanding the condition regarding written notice of termination and without prejudice to Wipre's right to enforce the Training agreement, Wipro shall have
the right to terminate your academic study without any notice or payment of schalarship in lieu thereof, if any declaration given or information furnished by you
to WILP/ Wipro is found to be false or if you are found to have williully suppressed any materal information.

Please note that at any stage, whether during your selection process or upon enrolment with the WILP, if it is brought to our notice that you have indulged
in malpractices or used illegal means to clear your online assessment, Wipro shall withdraw or revoke the enrolment and cancel the same with immediate
effect and we reserve our rights to take suitable action against you as we may deem fit.

13. Cancellation of Enrolment:

MNotwithstanding any of the clauses of this letter of enralment, Company reserves the right at its sole discration to cancel this enrolment during the study period without
assigning any reason. by giving one months' (30 days) notice or one month's scholarship/stipend in lleu of notice.

14, Study Hours:

I As a Scholar Trainee — Work Integrated Leaming Pragram, you will be called upon to undergo studies during the hours and days as may be fixed by WILP from
time to time as per the University reguirements.

il Normally, your "Project work” would ba from 8:30am fo 6:00pm from Monday to Friday. There shall ba a 45 minutes lunch interval,
iii. You would be assigned to any of the locations and any project workl as part of your WILP as may be decided by the Company.

iv. The full day lecture sessions will be held at any of Wipro's other establishments/outsourced venue. You may also be called upon to attend academic study as
and when reguired on holidays, as may be schaduled in accordance with the convenience of the organizing team of the WILP.
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v. The university will plan contact classes in multiple format to suit the project work situations and university guidelines such as contact classes in ILT {instructor
Led training} and / or VILT {virtual Instructor Led Training and Self-Directed / Recorded lecture sessions.

15. General:

i. This letter of enrolment is subject to the condition that you have not provided us with any false declaration or wilfully suppressed any material infoermation. If you
have, you will be liable for cancellation of enrolment from the WILP without any prior notice.

i.. The terms of this leiter of enrolment may be specifically enforced legally, if required. In this connection, if any of the provisions of this letter are declared or found
to be void or unenforceable due to any reason whatsoever, the remaining provisions of this letter shall continue in full force and effect.

iii. Theee enrolment terms supersede and replace any existing agreement or understanding, if any, between Wipro and you relating to the same subject matter.

iv. You warrant that you are not prevented by a court or by any other adminisirative or judicial order from enrolling under this agreement. In the event that you are
not a citizen of the country of posting, you should have a valid work permit to work in the country of posting.

v. During the period of enrolment you are required to comply with all policies of WILP and Wipro. These policies are updated / medified on a periodic basis and
new paolicies may be introduced and notified to the Scholar Trainees from time to time. You agree to comply with all policies as modified from time to time.

16. On Completion/Cancellation of Academic Program:

i. On Completion of the academic program or cancellation of your enrolment , as the case may be, you will immediately surrender to Wipro/ the Academy all
specifications, formulae, documents, literature, drawings or records, etc. belonging to Wipro/ the Academy or relating to its business and shall not make or

retain any copies of these items.

ii. You are not eligible to receive testimonial cerificate i you do nol successfully complete the academic sludy in accordance with this letter of enralment and Lhe
study scheme formulated by the Academy.

iil. Wipro reserves the right to offer employment at its sole discretion to a Scholar trainee on successful and satisfactory completion of the academic study.,
17. Acceptance of Enrolment Letter:

Upaon accepting the above terms and conditions, you are required to return the duplicate of this letter of enrolment, duly signed by you as a token of your acceplance
an the day of joining WILP program.

Please confirm that the above terms are acceptable to you and that you accept the enrolment by slgning a copy of this letter of enrolment and submit the same on the
date of joining,

Yours sinceraly,

For Wipro Limited,

\
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Aparna Shailen
General Manager - Human Resources

| have read, understood and agree to accept the enrclment on the terms and conditions herein,

| shall be present for the induction session on

ANNEXURE |
CONFIRMATION ON SHARING PERSONAL INFORMATION (AS REQUIRED UNDER INFORMATION TECHNOLOGY ACT, 2000)

| Akshta Suryawanshi , confirm that | am voluntarily sharing my Personal Information with Wipro Limited {'Wipro'! being a part of WILP of Wipro
for the following purposes:

a. validating my application form and retaining records on the same for any future reference/verification;
b. processing my application form including background verification checks;

¢, academic study related actions including record keeping, processing scholarship advance and benefits and any action required in the context of my enrclment
with Wipro, being a part of WILP.

In this context, | also agree lo the retention of such Personal Information by Wipro for any future referencefverificalion and authorze Wipro lo transfer the same lo a
third party.

| understand that 'Personal Information’ means any information, relating to me that is available with Wipro and is capable of identifying me."

ANNEXURE ||

| hersby confirm that | shall submit the required academic cerificate Including but not limited to mark sheet and Provisional or Convocation Degree Certificate within 3
maonths from my date of joining. | understand that my enralment Is subject to my aggregate mesting the Wipre eligibility criteria and submission of the above mentioned
documents,

| hereby declare that all the parliculars mentioned above are lrus to the best of my knowledge. |In the avent of my fallure to submit the above mentioned documents or
in case of any discrepancy, | shall be liable for lermination of my enrolment with Wipro.
ANNEXURE - ili
INITIAL INDUCTION PROGRAM
The Talent Transformation team at Wipro grooms campus selects to help them face the challenges of the corporate world.

A holistic 360 degree approach to training is adoptad and helps them hone their fundameantal computer skills followed by insights into Wipro businesses, process,
technology and behavioral skills.

To understand and appreciate the mindset of the young Trainees and ensure that the transformation is smooth, the induction program is done by a team of dedicated
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professionals who have exposure to the academic and corporate sectors alike. Project Readiness Program (PRP) is a training program designed to address the basic
learning neads of the Trainess.

Corporate Readiness Program - CRP
The CRP program is focused on making young Trainees comforiable in a corporate environment. This program starts with a corporate induction,

"PINNACLE" a behavioral skills building training program ensures that the fresh Trainee start feeling at ease in the "corporate world". This activity based behavicral
intervention informs the new entrants about the corporate work culture and business etiquette.

Technology Readiness Program - TRP

The technology training provides critical technical skills reguired to work on projects allocated to Trainees and prepare to face the demands of the project world. VWe
begin doing this by familiarizing with Wipro's businesses and work environment.

The methodology of training is "Project Based Leaming” (PBL) approach, the entire leaming is designed around a series of projects that the recruits are expected to
complete individually by leaming and applying various topics required to complete the project. Starting with individual projects, the PBL approach ends with recruits
working on a team project.

ANNEXURE — IV

| have read and understood the terms of my enralment letter. | agree and acknowledge that | am a Student/Scholar trainee with Wipro's WILP. | further undertake that |
shall nol represent to any person within Wipro or any other third party thal | am an employee of Wipro Lid and | fully understand that such false representation shall
entail severe disciplinary action Including immediate cancellation of my enrolment.

Travel, Accommodation, Food & Other Miscellaneous Expenses

Iravel

I You would be entitled for Rs, 1500 from the date of appeintment as a lump sum amount that will be credited with your first month stipend. You may utilize this
amount towards Travel and you would not need to submit bills towards usage of this amount.

il. There s no provision for reimbursement/allowance towards any expenses incurred in lleu of attending training or classes at different localions in the same city,

Accommodation, Food & other Miscellaneous Expenses

I You would be entitied for Rs.400 per day for 8 days (total amount of Rs.3,200) from the date of joining. You may utilize this amount towards accommodation,
food & other miscellaneous expenses. This would be paid as a lump sum amount that will be credited with your first month stipend and you would not need to
submit bills towards usage of this amount.

il If your posting location (the location where you would be based out of after training) is different fram the training location (location where you undergo initial
training), vou would be entitled for the following:

Settlement.and Miscellansous Expenses: Rs.1200 per day for 7 days (total amount of Rs. 8.400) from the date of reporting to the posting location. You may
utilize this amount towards boarding, lodging, conveyance & other miscellaneous expenses.
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ii. Any location change after reporting to posting location will be treated as relocation/transfer and will be covered under the Transfer policy for Team Rainbow. For
details you can refer the policy at myWipro-> My Paolicies -> India-=My Travel=Transfer Policy-Team Rainbow.

iv. Campus joiners would not be eligible for accommodation at the Wipro guest houses.

Please note in the event that the employee leaves the organization within 6 months from the date of joining, all payments processed under Joining & Relocation
Entitlements shall be recovered from the employee at the time of exit.

| signature
{checking the checkbox above is equivalent to a handwritten signature)
Registarad Cffice:
Wipro Limited T -4+a4 (80} 2844 0011
Doddakannali F :+81 (30) 2844 0054
Sarjapur Road E infoi@wipro.com

Bengaluru 560 035 W 'wipro.com
India CL3Z0ZKA1845PLCO20800

20796183

Save & Return Later || Submit |
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10/26/21, 10:49 PM

October 26, 2021
Welcome to Wipra's Work Integrated Learning Program (“WILP")

Work Integrated Learning Programme

Wipro Limited, Dodda Kannelli

Sarjapur Road, Bengaluru - 560 035.

Phone: (0BO) 26440011/12, Fax: (080) 28440256

Dear Rutuja Sapkal,

Sub: Enralment letter to Wipro's Work Integrated Learning Program ["WILP") as Scholar Trainee — Work
Integrated Learning Program

Welcame to WILP!

With reference to your application, it Is our pleasure to enroll you as a Scholar Trainee — Work Integrated Learning
Program. This Is a scholarship program customized as a robust academic and training program which will enable you to
obtain M. Tech degree from one of the premier englneering institution | University in India.

The duration of the academic program shall be 48 months from the date of enrolment for academic program. You will
be enrolled into the academic program within 12 months from date of joining. Your date of joining will be intimated through
a separate communication.

We hope you enjoy the leaming with WILP and have an enriching experience being a part of Wipro Limited ("Wipro or
“Company™).

Please read through the terms and conditions of your enrolment as provided below.
We logk forward to having a long and fruitful relationship with you at WILP, Wish you all the bestl

Yours sincerely,
For Wipro Limited,

o

Aparna Shailen
General Manager - Human Resources

Endorsement

| accept the enrolment and the terms and conditions thereof as specified below. | shall report for undergoing study on

Terms & Conditions of Scholarship
1. PROFILE:

You have baen selected to be a part of Wipra's WILP and are enrolled as a Scholar Trainee- Work Integrated Lesming
Program. Upan joining WILP, you will have to undergo a "Project Readiness Program™ (PRP') that prepares you o
participats in projects at the Company as part of this learning program. This robust academic program will also enable you
o obtain M. Tech degree from one of the premier engineering Institution [ University upon successful completion of
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the course.
2. DURATION:

The duration of your academic program will be for a period of 48 months from the date of enrciment to the academic
program. You will be enrclled into the academic program within 12 months from date of jeining. Unless the Company
extends the period of your study in writing, which is done solely at the discretion of the Company, your enrolment would
automatically terminate at the end of the stated 48 months.

In case the Company extends the academic period (in writing} you will continue to be enrolled as a Scholar Trainee — \Work
Integrated Learning Program with WILP.

3. Scholarship/Stipend and Benefits
During your period of enrolment, you would be entitled to a consolidated monthly scholarship.

Apart from the monthly scholarship, the Company will provide you with life & accidental insurance that would include a
cover for you, the premium / cost will be taken care of by Wipro. This is a voluntary benefit offered by the Company and
the details of the same are listed below.

I A Group Personal Accident Insurance (GPAI coverage of INR 12, 00,000/-.. You could also choose to get
additional coverage for a nominal and highly negotialed premium, More details on the policy are avallable on My
Paolicies section in myWipro, the HR portal at Wipre.

il. Group Life Insurance coverage of Rs.14, 00,000/-, This sum insured is inclusive of cover as per EDLI (Employee
Deposit Linked Insurance). You can also get an extra coverage for a nominal and highly negotiated premium. More
details on the policy are available on My Policies Section in myWipro, the HR portal al Wipro.

In addition to the above, you are also eligible for medical insurance cover lowards hospitalization.

You are eligible for a floater coverage of Rs 2, 00,000 per annum for family (self, spouse & children) towards
hospitalization. There will be a deduction from your monthly scholarship/stipend depending on your marital/family status
towards the base sum insured premium. 10% of the claim amount would nesd to be borne by the employee/Scholar
traines.

If you wish to enhance the coverage, a top up cover option is also available for a highly negetiated premiun. More details
on the policy are available on My Policies Section in myWipro, the HR portal at Wipro.

Base Medical insurance is to be availed by the employee as default. It is accountad for in deductions as a nominal monthly
charge. Top-Up cover is voluntary and charged as applicable during renewal timelines.

The below table lists down your scholarship details:

Period Scholarship ESI Consaolidated Scholarship
(INR Per Month)
First year 15000 488 15,488/- (*)
Second year 17000 553 17,553/- (*)
Third year 19000 618 19,618/« (*)
Fourth year 23000 0 23,000/ (*

") You shall be responsible for payment of all slatutory contributions, faxes, dues and levies as may be required under the
relevant laws including contributions under Employees' State Insurance Corporation Act (at 0.75% of your Scholarship)
as and when applicable to you. Such contributions, laxes, dues and levies where required, shall be deducted from your
Scholarship and benefits according to applicable laws and regulations.

Your fourth year scholarship will continug until completion of yaur M Tech program,

The enhancement of the scholarship at the end of each academic year of study will be at the discretion of the Company
and subject to your satisfactory progress of study, acquisition of skills, behavior, regularity and punctuality in attendance,
Your continuved enrolmeant in the courss, will be at the discretion of the Company, and is subject to satisfactory academic
performance and other requirements as prescribed in the WILP portal.
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In case your project performance at any stage is not found to be at par with the requirement of WILP, then you would be
placed on performance improvement program (PIP). If you fail to successfully complete the PIP, the Company may at its
sole discretion discontinue your enrclment in the WILP program.

Book Allowance:

A Book Allowance of INR 1,250/ will be provided to you per semester, This allowance will be given every semester except
the last semester when you will be engaged In dissertation. The allowance will be paid to you centrally along with your
scholarship at the beginning of the semester. The allowance will be subject fo tax. Book allowance is applicable only when
you are registered for the semester.

Scholarship Advance:

You can avail a scholarship advance in case of any personal financial emergency. Details of the policy can be viewed in
the policy seclion on the WILP portal

4, Training Agreament:

. This letter of enrclment Is subject to the execution of a training agreement in the prescribed proforma with Wipro
Limited, Sarjapur Road, Doddakannelll, Bengaluru-560035 on or before joining the program (“Training Agreement”).

ii. This Training agreement shall be for s total peried of 60 Months where you will be mentored for developing your
skills and knowledge. Technical Class Room training will be for & period of 1.5 months and practical experience and
training will be for the next 58.5 manths, The Company invests on your behalf for the cost of the training. Should
you discontinue the WILP pragram or vour enrolment with WILP is cancelled for any reason whatsoever, before the
completion of 60 months from the date of joining, the training expenses of Rs. 75,000/-(Rupees Seventy five
thousand only) will have 1o be paid by you as detailed in the Tralning Agreement.

5. PROJECT READINESS PROGRAM (PRP)

Upon enrclment, you will have to undsrgo a Project Readiness Program (PRP) to prepare you to participate in projects.
This is offered by Wipro's - Talent Transformation Department to all campus and off-campus selects. The broad objective
of PRP is to eguip you with the necessary knowledge and skills that will enable you to start working on real-life project
wiork which is an integral part of the WILP.

6. Regulations of Academic study:

. You will be enrolled for M Tech program with a renowned institution ("University™) that collaborates with Wipro for
WILP.

ii. Course specialization Includes but is not limited to Software Systems, Software Engineering, Information
Technology, Computing Systems and Infrastructure Management, Data Analytics, loT, Cloud, Digital & Cyber
security, Embadded Systems.

iil. Your specialization and enrolment would be decided based on prevailing business requirements and decision of the
Company is final and binding.

iv, You will not be able to change Specialization track after enrolment.
v. Overall program duration is 4 years from date of enralment of academic program.

vi. As per the program structure, a WILP Scholar trainee will register and pursue 4 to 6 coursas per semester aver 7
semesters.

vii, You will be required to submit a project work | dissertation in your final semester. This will enable you to advance

your professional capabilities by applying concepts and technigues in projects.

viii. Each course has multiple evaluation componenls, This includes an assignment component, guiz, mid-semester
examination and comprehension examination. All evaluation components are mandatory for securing a pass grade
in a course as prescribed by the partnering institution,

ix. Contact classes are organized as per the handout and calendar prepared and shared by the University at the
beginning of each semester. In the normal course, one session of 2 hours duration per course per contact class is
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organized.

*. You will be called upon to undergo studies during the hours and days as may be fixed by the Company from time to
time. Mormally, the study hours would be from 9:00am to 6:00pm

xi. The taculty will take attendance/circulate attendance sheets for every session. It is your responsibility to ensure that
your attendances are recorded properly.

. WILP Schaolar trainees are expected to be on time for every session. Punctuality is non-negotiable and the faculty
reserves the right to deny entry and attendance to late comers.

i

xiii. Attending 75% of contact session is mandatory for each course to appear for examinations,

xiv, Mot attending classes for reasons like medicalion the job fraining /late coming/personal problems and other similar
reasons would be treated as absenteeism,

xv. Scholar trainees who fail to meet the minimum altendance criteria will not qualify for comprehension exams for any
of the registered courses in thal semester.

¥l For any reason, you are not able 1o meet the minimum attendance criteria or not complete the mandatory
assignments / quiz fexaminations in any semester, you are required to repeat the same semester as and when the
next batch is organized. In such cases, rules and regulations governing academic programs at that time would be
applicable. In addition, additional semesters feas are to be borne by you as prescribed by the University,

xvil. At the end of each semester, the performance of each Scholar Trainee in a course, |s specified as a letter grade
which is obtained through a Relative Grading procedure

wvlii. Any Scholar traines securing 3 or more cumulative fail grade at any point in Ume will be expelled from WILP
Program.

xix. The Bth semester of study is fully devoted for dissertation / project work
#x. If a Scholar trainee's CGPA is less than 5.5, the Scholar trainee will not be permitted to register for the dissertation.

He/she has to re-appear for exams and secure a CGPA of 5.5 before taking up the dissertation. Also, a Scholar
trainee with an E grade in any course will not be permitted to register for the Dissertation

&

i. Project [ Dissertation work has to be camied out by each individual separately. Teamwork is not permitted.
xxil. The dissertation has to be completed strictly as per the guidelines that are outlined by collaborating institution.

suiii. WILP Scholar trainees are expected to maintain decorum and discipline in line with Wipro's professional work
cufture and environment.

xxiv. In cases where a Scholar trainee deviates from the expected behaviour as prescribed by the WILP and partnering
institution from fime to time , strict action will be taken and the decision of the WILP Team [ faculty /, University
would be final and binding,

®xv. Breach of integrity will be dealt with stemly. Such Scholar trainees will be asked to discontinue their studies and
also expelled from WILP program.

wxvi, On successful completion of the study, you will be eligible to receive the M, Tech degree from the collabarating
University, In recognition of your successfully completing the course.

Mode of contact session, examination pattern and other academic program norms are subject to change based
on the prevailing situation / University norms declared from time to time. Decision of the University would be final
and binding.

wovil, All Schalar trainees of the WILP will be ghven testimonials at the end aof the succezsful completion of the M. Tech
degree program. Schelar trainees being students of the WILP, are not entitied for the issuance of any experience

letter in caze they discontinue the WILP for what so ever is the reason, The testimonial containg the limeline In the
WILF and the kind of project works carried during this opportunity

7. Conflict of Interest;
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i. During your enrolment period with the WILP, you will focus exclusively on the requirements of the program. In
addition to your study and academic requirements, you are required to engage yourself exclusively in the work
assigned by Wipro and shall not take up any independent or individual assignments (whether part time or full time,
in an advisory capacity or otherwise) directly or indirectly without the express written consent of Head / Manager of
WILP Academy

ii. You shall ensure that you shall not, directly or indirectly, engage in any activity or have any interest in, or perform
any services for any person who is involved in activities, which are or shall be in conflict with the interests of Wipro.

iii. The Conflict of Interest Policy also refers to the need on your part, during your enrolment and for a period of one
year from the cessation of your enrolment with WILP (irrespective of the circumstances of, or the reasons for, the
cessation) not to solicit, induce or encourage:

a. Any student/scholar trainee of the WILP to abandon fwithdraw their enrclment with the program or to accept
enrolment and/or employment with any competitor, supplier or any customer with whom you have a
connection.

b, Any employee of Wipro o terminate their employment with Wipro or to accepl employment with any
competitor, supplier or any customer with whom you have a connection,

c. Any custormer or vendor of Wipro to move their existing business with Wipro to-a third party or to terminate
their business relationship with Wipra.

d. Any existing employee and/or studenl of WILF o become associated with, or perform services of any type
for any third party.

iv. In case of any conflict or doubt, please discuss the matter with Head [ Manager of WILP, to understand Wipro's
position on this and resolve the conflict

8. OBLIGATION AND RESPONSIEILITIES:

I, During the study period you will be geverned by the WILP regulations and Instructions as may be modified, from
time to time, in relation to conduct, discipline and other matters.

ii. During your study as part of WILP, Company expects you to undergo study In the area in which you are placed, with
a high standard of initiative and efficiency. This is critical and Company has zero tolarance towards any deviations.

fii. You would not be allowed to seek membership of any local or public body without the written approval from the
Head / Manager of WILF.

iv. During the study period and thereafter, you would not be allowed to give out to anyone in writing or by word of
mouth or etherwise, particulars or details of work - process, technical know-how, research carried out, security
arrangements, or administrative and/or organizational matters of confidential or secret nature which you may come
across during your academic study or become known to you by virtue of your undergoing study under WILP or
otherwise.

v. You are bound by all regulations, instructions and policies of the WILP and Wipro. These are updated / modified on
a pericdic basis and new policies may be infroduced and nofified to Scholar trainees from time to time and you will
be bound to comply with the same.

vi. In consideration of the opportunities, trainings and access to new technigues and know-how that will be made
available to you, you will be required to comply with the Confidentiality Policy of Wipro, Therefore, please maintain
all Confidential Information as defined from time to time in the Confidentiality Policy of Wipro, as secret and
confidential and do not use or disclose any such Confidential Information except as may be required under
abligation of law or as may be required by WILPWipro and in the course of your association with WILP. This
covenant shall endure during your associalion and beyond the cessation of your association with WILP (irrespective
of the circumstances of, or the reasons lor, the cessation).

vil. In connection with your association with Wipre as part of the WILP and during the term of your asscciation upon
conceplion or creation, you shall disclose and assian to Vipro as ils exclusive property, all inventions, ideas,
concepts, discoveres, technigues, and improvements (including without limitation legal documents, training
materials, computer software and associated materials) daveloped or conceived by you solely or jointly with others
(whether or not during business ar academic session hours!, and shall comply with the Policies of Wipro in relation
to Intellectual Property.
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During the pericd of academic study, if you develop or conceptualize inventions, ideas, concepts, discoveries, technigues

and improvements (including without limitation computer software) solely or jointly with others in relation to the operation of

the WILP [ Wipra, such developments will be fully communicated to the WILP academy and will be the scle intellectual
property of Wipro. You agree to cooperate in the execution of decuments o facilitate the assignment of such intellectual
properiy when required.

9. CONFIDENTIALITY:

i. In consideration of the opportunities, fraining and access to new technigues and know-how that will be made
available to you, you will be reguired te comply with the Confidentiality Policy of Wipro. Therefore, please maintain
all Confidential Information as defined from time to time in the Confidentiality Policy of Wipre, as secret and
confidential and do not use or disclose any such Confidential Information except as may be required under
obligation of law or as may be required by Wipro and in the course of your enralment. This covenant shall endure

during your enrolment and beyond the cessation of your enrolment with Wipro {irrespective of the circumstances of,

or the reasons for, the cessalion).

il. During your training on prajects al Wipro, you will be expected nol lo use or disclose any confidential information,
including trade secrets, of any former employer (If any) or other person with whom you have an obligation of
confidentiality and by signing below you afirm that you have no conflicting obligations or non-compete agreements
that would prevent you fram warking without limitation for Wipro,

10. Assignment of Intellectual Property

In connection with your enrolment and during the term of your enralment, upon conceplion or creation, you shall discloss
and assign to Wipro as ils exclusive property, all inventions, ideas, concepls, discoveries, techniques, and improvements

(including without limitation legal documents, training materials, computer software and assoclated materlals) developed or

concelved by you solely or jointly with olhers {(whether or not during business hours), and shall comply with the Policies of
Wipra in relation to Intellectual Properby.

11. Posting

During the Initial study period, Initially you would be made famillar with Wipro, but you may if nesded be re-assigned or
transferred to another division, department, establishment or new location where Wipro, has its office or operation and
WILP classes are running in the particular location, in India, without enhancing the scholarship amount. On placement of
this nature, you will also be governed by the disciplinary rules and regulations as applicabla in that unit/branch. You may
also be placed in any sister company of Wipro, for practical studies.

12. Misconduct:

i. In case you are charged with any misconduct or disciplinary issue during your study period, your enrolment with
WILF may be temporarily placed on suspension without payment of scholarship amount, for such period as Wipro
may deeam fit. If the charges against you are proved to be true, your enrclment may be immediately cancelled ,
without any notice or payment of scholarship in lieu of notice not withstanding any clause of this letter of enralment.
It is clarified that this clause is without prejudice to Wipro's rights to enforce the Training Agreement duly signed by
you even after cancellation of your enrolment for whatever reasons as the case may be.

ii. Notwithstanding the condition regarding written notice of termination and without prejudice to Wipro's right to
enforce the Training agreement, Wipro shall have the right to terminate your academic study without any nofice or
payment of scholarship in lieu thereof, if any declaration given or information furnished by you to WILP/ Wipro is
found to be false or if you are found to have willfully suppressed any material information.

Please note that at any stage, whether during your selection process or upon enrolment with the WILP, if it is
brought to our notice that you have indulged in malpractices or used illegal means to clear your online
assessment, Wipro shall withdraw or revoke the enrolment and cancel the same with immediate effect and we
reserve our rights to take suitable action against you as we may deem fit.

13. Cancellation of Enrelment:

Nohwithstanding any of the clauses of this letter of enrolmant, Company reserves the right at its sole discretion to cancel
this enrolment during the study period without assigning any reason, by giving one monthg' {30 days) notice or one
maonth's scholarship/stipend in lieu of nofice.

14, Study Hours:

I. As a Scholar Trainee — Work Integrated Leaming Program, you will be called upon 1o undergo studies during the
hours and days as may be fixed by WILP from lime to lime as per the University requiremenis.
https:ifwdpraleims. comformefmodule=Formsfacton=showForm&vdew=htmaform=WILP_Enrollment Letter Templatefuser=21727856&Iem=18538
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i. Normally, your "Project work” would be from B:30am to 6:00pm from Monday to Friday. There shall be a 45 minutes
lunch interval,

iii. You would be assigned to any of the locations and any project work as part of your WILP as may be decided by the
Company.

iv. The full day lecture sessions will be held at any of Wipro's other establishmenis/outsourced venue, You may also be
called upon to attend academic study as and when required on holidays, as may be scheduled in accordance with
the convenience of the organizing team of the WILR.

v. The university will plan contact classes in multiple format to suit the project work situations and university guidelines
such as contact classes in ILT (instructor Led training) and / or VILT (virtual Instructor Led Training and Self-
Directed | Recorded lecture sessions.

15. General:

i. This letter of enrolment is subject to the condition that you have not provided us with any false declaration or wilfully
supprassed any material information. If you have, you will be liable for cancellation of enrolment from the WILP
without any prior notice,

ii. The terms of this letter of enrolment may be specifically enforced legally, f required. In this connection, if any of the
provisions of this letter are declared or found fo be void or unenforceable due o any reason whatsoaver, the
remaining provisions of this lefter shall continue in full force and effect.

iii. These enrclment terms supersede and replace any existing agreement or understanding, IT any. between Wipro and
you relating to the same subject matter,

Iv. You warrant thal you are not prevented by a court or by any other administrative or judicial order from enrolling
under this agreement. In the event that you are not a citizen of the country of posting, you should have a valid waork
permit to work in the country of posting.

v. During the period of enrolment you are required to comply with all policies of WILP and Wipra. These policies are
updated / modified on a periodic basis and new policies may be introduced and notified to the Scholar Trainees
from time to time. You agree to comply with all policies as modified from time to ime.

16. On Completion/Cancellation of Academic Program:

i. On Completion of the academic program or cancellation of your enrolment |, as the case may be, you will
immediately surrender to Wipro/ the Academy all specifications, formulae, documents, literature, drawings or
records, ete. belonging to Wipro/ the Academy or relating to its business and shall not make or retain any copies of
these itams.

ii. You are not eligible to receive testimonial certificate if yvou do not successfully complate the academic study in
accordance with this letter of enrolment and the study scheme formulated by the Academy.

iil. Wipro reserves the right to offer employment at its scle discretion to a Scholar trainee on successful and
satisfactory completion of the academic study,

17. Acceptance of Enrolment Letter:

Upon accepting the above terms and conditions, you are required to retumn the duplicate of this letter of enrclment, duly
signed by you as a token of your acceptance on the day of joining WILP program.

Please canfirm that the above terms are acceplable o you and that you accept the enralment by signing a copy of this
lefter af enrolment and submit the same on the date of joining,

Yours sincerely,

https:fedpradeims. comformefmodule=Formsfaction=showForm&vew=htrm&form=WILF_Enroliment_Letter Templatefuser=2172783681em=18538 .. 710
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For Wipre Limited,

o

Aparna Shailen
General Manager - Human Resources

| have read, understood and agree to accept the enrolment on the terms and conditions harein,

| shall be present for the induction session on

ANNEXURE |

ONFIRMATION ON SHARING PERSONAL INFORMATION (AS REQUIRED UNDER INFORMATION TECHNOLOGY
ACT, 2000)

| Rutuja Sapkal, confirm that | am voluntarily sharing my Personal Information with Wipro Limited ("Wipro®) being a part of
WILP of Wipro for the following purposes:

a. validating my application form and retaining records on the same for any fulure reference/verification;
k. processing my application form including backaround verification checks;

c. academic study related actions including record keeping, processing scholarship advance and benefits and any
action required in the context of my enralment with Wipro, being a part of WILP.

In this context, | also agree to the retention of such Personal Information by Wipre for any future referencelverification and
authorize Wipro to transfer the same to a third party.

| understand that 'Personal Information’ means any information, relating to me that is available with Wipro and is capable
of identifying me."

ANNEXURE Il

| hereby confirm that | shall submit the required academic certificate including but not limited to mark sheet and Provisional
or Convocation Degree Certificate within 3 menths from my dalte of jeining. | understand that my enrolment is subject to my
aggregate meeting the Wipro eligibility criteria and submission of the above mentioned documents.

| hereby declare that all the particulars mentioned above are true to the best of my knowledge. In the event of my failure to
submit the above mentioned documents or in case of any discrepancy, | shall be liable for termination of my enrolment with
Wipro.

ANNEXURE =il
INITIAL INDUCTION PROGRAM
The Talent Transformation team at Wipro grooms campus selects o help them face the challenges of the corporate world,

A holistic 360 degree approach lo training is adopled and helps them hone their fundamental computer skills followed by
Insights into Wipra businesses, process, technology and behavioral skills,

To understand and appreciate lhe mindset of the young Trainees and ensure thal the transformalion Is smooth, the
induction program is done by a team of dedicated professionals who have exposure to the academic and corporale sectors
alike, Project Readiness Program (PRP} Is a training prograrm designed 1o address the basic learning needs of the
Trainees.

810
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Corporate Readiness Program - CRP

The CRP program is focused on making young Trainees comfortable in a corporate environment. This program starts with
a corporate induction.

“PINMACLE" a behavioral skills building training pregram ensures that the fresh Trainee start feeling at ease in the
“corporate world®. This activity based behavioral intervention informs the new entrants about the corporate work culture
and business efiquette.

Technology Readiness Program - TRP

The technology training provides critical technical skills required to work on projects allocated to Trainees and prepare to
face the demands of the project world. We begin doing this by familianzing with Wipro's businesses and work envircnment.

The methodology of training is “Project Based Learning” {PBL) approach, the entire leaming iz designed around a series of
projects thal the recruits are expecled to complete individually by leaming and applying various topics required lo complete

the project. Starting with individual projects, the PEL approach ends with recruits working on a team project,

ANNEXURE - IV

| have read and understood the terms of my enrolment letter. | agree and acknowledge that | am a Student/Scholar trainee
with Wipro's WILP, | further undertake that | shall not represent to any person within Wipro or any other third party that [ am
an employee of Wipro Ltd and | fully understand that such false representation shall entail severe disciplinary action
including immediate cancellation of my enroiment,

Travel

. You would be entitled for Rs. 1500 from the date of appointment as a lump sum amount that will be credited with
your first month stipend. You may utilize this amount towards Travel and you would not need to submit bills towards
usage of this amount.

ii. There is no provision for reimbursementfallowance towards any expansas incurred in lieu of attending training or
classes at different locations in the same city.

Accommodation. Food & other Miscellaneous Expenses

i. You would be entitled for Re.400 per day for 8 days (total amount of Rs.3,200) from the date of jcining. You may
utilize this amount towards accommodation, food & other miscellansous expenses. This would be paid as a lump
sum amount that will be credited with your first month stipend and you would not need to submit bills towards usage
of this amount.

ii. If your posting location (the location where you would be based out of after training) is different from the training
location (location where you undergo inifial training), you would be entitled for the following:

Settlerment and Miscellaneous Expenses: Rs.1200 per day for 7 days (total amount of Rs. 8,400) from the date of
reparting to the posting location. You may utilize this amount towards bearding, lodging, conveyance & other
miscellaneous expenses.

iii. Any location change after reporting to posting location will be treated as relocation/transfer and will be covered
under the Transfer policy for Team Rainbow. For details you can refer the policy at myWipro-= My Policies -= India-
=My Travel=Transfer Policy-Team Rainbow.

Iv. Gampus joiners would not be eligible for accommaodation at the Wipro guest houses.

Pleasea note in the event that the employes leaves the arganization within 6 months fraom the date of joining, all payments
processed under Joining & Relocation Entilerments shall be recovered from the employee at the time of exit.

M Accept [0 Decline

@ Signature Rutuja Sapkal 26/10/2021 10:49 PM
(ehecking the checkbox above Is equivalent lo a handwritten signature)

https:ifwdpraleims. comformefmodule=Formsfacton=showForm&vdew=htmaform=WILP_Enrollment Letter Templatefuser=21727856&Iem=18538
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Dear Sneha Pawar,

Thank you for participating in the Infosys Campus Recruitment Program for 2020-21.

Congratulations! You have cleared the interview round to receive a final job offer for
Operations Executive role. The compensation for this role is INR 2.2 lakhs per annum
with one year of probation period from the date of allocation to the business unit.

Please note, this is a conditional job offer subject to your background verification. If
falsification of data is detected during the background verification process, Infosys will
revoke the job offer made to you.

In case of any queries, please contact your placement office or write to us at
Talent.Acquisition@infosys.com.

You will soon hear from us about the next steps of the process.
We look forward to welcoming you into our Infosys family
Best regards,

Talent Acquisition

Infosys

Copyright ® 2021 Infosys Limited
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July 28, 2021

LI R

HED/2T/21-22/1001582311

N Prajakta Waghulkar

Candidate ID- 1001982311

At Post Bhuing, Tal-Wai, Dist-Satara
Chavdi Chouk

Satara- 415515

Maharashtra

India

Ph- (9194217 04869

Deear Prajakta,

SUB: LETTER OF INTENT TO HIRE

Congratulations! Further to vour application for Employment with Infosys Limited ("Company’) and the
subsequent selection process, we are delighted to communicate to you our intent to make vou an offer for the
position of Operations Executive in Job Level 2 with the company. Your Dol 13 January 3, 2022 and vou
will receive the Letter of Appointment with all the elaborates soon.

This letter of mntent would be superseded by a formal employment contract The employment contract will
detail out the scope, terms and conditions of vour employment with the company, break up of your salary,
proposed location of posting, date of jotmng ete.

Please be advised that our offer to yvou will be conditional upon vou having successfully completed your
graduation quahfication and having campleted all course requirements and examunations required for the
award of the educational quahncznnﬂ mentioned by you in vour application for emplm‘ment with the
Company. You are required to submut all marks sheets and other relevant documents (if any), on the day vou
join the Company: Further, vou should have been declared as passed by the relevant examination authority.
Please note that the determination of the adequacy or authenticity of all or any of the proofs and any
condomng delay i submission of the same will be at the Company s absolute and sole discretion.

Should you meet the conditions of employment, yvour Total Gross Salary will be INR 222972 per annum.
The complete breakdown of the compensation and merement will be provided 1n the Letter of Appointment.

This 15 a letter of tent only. It 15 not intended to be, and shall not constitute m any way a binding or legal
agreement, Of impose amy legal oblizgation or duty on etther you or the Cc-mpan} Should Vou have any
guestions regardmg the above, pIease do not hesitate to write to us at offer ~update@imnfosys com

Welcome to Infosys Ltd. We are confident vou will be able to make a sigmificant contribution to the success
of Infosys Limited. We wish vou a long, rewarding and fulfilling career and look forward to working with
you.

Yours sincerely,

o

RICHARD LOBO
EVP and Head Human Resources — Infosys Limited
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LA T AR

HED/2T/21-22/1001979453

Ws. Vaishnavi Deshmukh
Candidate ID- 1001979453

38 Machi Peth

MNear Dholya Ganpati Mandir Satara
Satara - 413002

Maharashira

India

Ph (21} 97628 85495

Deear Vaishnavi,
SUB: LETTER OF INTENT TO HIRE

Congratulations! Further to vour application for Employment with Infosys Limited ("Company’) and the
subsequent selection process, we are delighted to communicate to you our intent to make vou an offer for the
position of Operations Executive i1 Job Level 2 with the company. Your Dol 1s January 31, 2022 and you
will receive the Letter of Appointment with all the elaborates soon.

This letter of mntent would be superseded by a formal employment contract The employment contract will
detail out the scope, terms and conditions of vour employment with the company, break up of your salary,
proposed location of posting, date of jotmng ete.

Please be advised that our offer to yvou will be conditional upon vou having successfully completed your
graduation quahfication and having campleted all course requirements and examunations required for the
award of the educational quahncznnﬂ mentioned by you in vour application for emplm‘ment with the
Company. You are required to submut all marks sheets and other relevant documents (if any), on the day vou
join the Company: Further, vou should have been declared as passed by the relevant examination authority.
Please note that the determination of the adequacy or authenticity of all or any of the proofs and any
condomng delay i submission of the same will be at the Company s absolute and sole discretion.

Should you meet the conditions of employment, yvour Total Gross Salary will be INR 222972 per annum.
The complete breakdown of the compensation and merement will be provided 1n the Letter of Appointment.

This 15 a letter of tent only. It 15 not intended to be, and shall not constitute m any way a binding or legal
agreement, Of impose amy legal oblizgation or duty on etther you or the Cc-mpan} Should Vou have any
guestions regardmg the above, pIease do not hesitate to write to us at offer ~update@imnfosys com

Welcome to Infosys Ltd. We are confident vou will be able to make a sigmificant contribution to the success
of Infosys Limited. We wish vou a long, rewarding and fulfilling career and look forward to working with

you.

Yours sincerely,

o

RICHARD LOBO
EVP and Head Human Resources — Infosys Limited
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HED/2T/21-22/1001581938

M5, Kshitija Dhongade

Candidate ID- 1001981938

37. Shimpi Galli Sadar Bazar Satara
Oppostte Vitthal Mandir

Satara - 415002

Mizharashtra

India

Ph-(91) 72493 613509

Dear Kshityja,
SUB: LETTER OF INTENT TO HIRE

Congratulations! Further to vour application for Employment with Infosys Limited ("Company’) and the
subsequent selection process, we are delighted to communicate to you our intent to make vou an offer for the
position of Operations Executive in Job Level 2 with the company. Your Dol 13 January 3, 2022 and vou
will receive the Letter of Appointment with all the elaborates soon.

This letter of mntent would be superseded by a formal employment contract The employment contract will
detail out the scope, terms and conditions of vour employment with the company, break up of your salary,
proposed location of posting, date of jotmng ete.

Please be advised that our offer to yvou will be conditional upon vou having successfully completed your
graduation quahfication and having campleted all course requirements and examunations required for the
award of the educational quahncznnﬂ mentioned by you in vour application for emplm‘ment with the
Company. You are required to submut all marks sheets and other relevant documents (if any), on the day vou
join the Company: Further, vou should have been declared as passed by the relevant examination authority.
Please note that the determination of the adequacy or authenticity of all or any of the proofs and any
condomng delay i submission of the same will be at the Company s absolute and sole discretion.

Should you meet the conditions of employment, yvour Total Gross Salary will be INR 222972 per annum.
The complete breakdown of the compensation and merement will be provided 1n the Letter of Appointment.

This 15 a letter of tent only. It 15 not intended to be, and shall not constitute m any way a binding or legal
agreement, Of impose amy legal oblizgation or duty on etther you or the Cc-mpan} Should Vou have any
guestions regardmg the above, pIease do not hesitate to write to us at offer ~update@imnfosys com

Welcome to Infosys Ltd. We are confident vou will be able to make a sigmificant contribution to the success
of Infosys Limited. We wish vou a long, rewarding and fulfilling career and look forward to working with
you.

Yours sincerely,

o

RICHARD LOBO
EVP and Head Human Resources — Infosys Limited
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HED/2T/21-22/1001583913

Wz, Swat: Shinde
Candidate ID- 1001983513
F-13, Sankalp Heights,
Karanje Peth

Satara - 415002
Maharashtra

India

Ph-(91}959357 83225

Diear Swats,

SUB: LETTER OF INTENT TO HIRE

Congratulations! Further to vour application for Employment with Infosys Limited ("Company’) and the
subsequent selection process, we are delighted to communicate to you our intent to make vou an offer for the
position of Operations Executive i1 Job Level 2 with the company. Your Dol 1s January 31, 2022 and you
will receive the Letter of Appointment with all the elaborates soon.

This letter of mntent would be superseded by a formal employment contract The employment contract will
detail out the scope, terms and conditions of vour employment with the company, break up of your salary,
proposed location of posting, date of jotmng ete.

Please be advised that our offer to yvou will be conditional upon vou having successfully completed your
graduation quahfication and having campleted all course requirements and examunations required for the
award of the educational quahncznnﬂ mentioned by you in vour application for emplm‘ment with the
Company. You are required to submut all marks sheets and other relevant documents (if any), on the day vou
join the Company: Further, vou should have been declared as passed by the relevant examination authority.
Please note that the determination of the adequacy or authenticity of all or any of the proofs and any
condomng delay i submission of the same will be at the Company s absolute and sole discretion.

Should you meet the conditions of employment, yvour Total Gross Salary will be INR 222972 per annum.
The complete breakdown of the compensation and merement will be provided 1n the Letter of Appointment.

This 15 a letter of tent only. It 15 not intended to be, and shall not constitute m any way a binding or legal
agreement, Of impose amy legal oblizgation or duty on etther you or the Cc-mpan} Should Vou have any
guestions regardmg the above, pIease do not hesitate to write to us at offer ~update@imnfosys com

Welcome to Infosys Ltd. We are confident vou will be able to make a sigmificant contribution to the success
of Infosys Limited. We wish vou a long, rewarding and fulfilling career and look forward to working with

you.

Yours sincerely,

o

RICHARD LOBO
EVP and Head Human Resources — Infosys Limited
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Dear Ms. Aishwarva Prakas!
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\Nis offer please sign the second copy of this letter in the

space F.-ir-. vided an

10 us. A stamped, self-addressed envelop is enclosed for your convenience

We look forward to welcome you as a new employee at Acn
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TATA

1yT20217806826/1660145/Hyderabad
Date: 26 November 2021

MS. MANASI ANIL PAWAR

At Arphal Post Vaduth Tal Dist Satara Satara Faltan Road,
Faltan Road, Satara,

Maharashtra-415011.

Tel# 919322624896

Sub: Joining Letter
Dear Ms. Manasi Anil Pawar,

“~we would like to take this opportunity to extend a very warm welcome to TATA Consultancy Services
Limited (TCSL) family.

We are pleased to inform you that your joining date at TCSL will be 06th December 2021 , your joining
location is Mumbai , work location is Mumbai and your stream is CBO . This has been
provided considering your preference and business requirements.

Your wellbeing is our utmost priority in the current COVID-19 pandemic scenario across Iindia. Keeping
this in mind, and the regulations enforced by various states at this point, we have internally enabled a
virtual onboarding pracess for our tuture TCSers. For the Virtual Onboarding Process, you will not be
required to physically report at the TCS offices on the date of your joining .

| in the next lew days to guide you further on the

TCS XP HR Team will reach out to you over emai
to prepare yourself for onboarding.

virtual onboarding process and sleps to be taken

learning through TCS Xplore Program. We

~ Songratulations on completing the first phase of your
you to perform well. You are now setto

" appreciate your passion towards learning which has helped
experience learning through our coveted TCS Xperience Program.

page ! 1
Private and Confidential
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Ref: TCSL/DT20218754523/1668068/Hyderabad
Date: 29 November 2021

MS. PALLAV! NITEEN BHOJ
Plot No 13 Adarsh Colony Tamjainagar,
Podar International School, Satara,

Maharashtra-415002
Tel# 919175529991 ac
|, 90 W€

Sub: Joining Letter

Dear Ms. Pallavi Niteen Bhoj,
We would like to take this opportunity 1o extend a very warm welcome to TATA Consultancy Services

Limited (TCSL) family

We are pleased to inform you that your joining date at TCSL will be 09th December 2021 , your joining
location is Ahmedabad , work location is Ahmedabad and your stream is CBO . This has

been provided considering your preference and business requirements.

Your wellbeing is our utmost priority in the current COVID-19 pandemic scenario across India. Keeping
this in mind, and the regulations enforced by various states at this point, we have internally enabled a
virtual onboarding process for our future TCSers. For the Virtual Onboarding Process, you will not be
required to physically report at the TCS offices on the date of your joining

TCS XP HR Team will reach out to you over email in the next few days to guide you further on the
virtual onboarding process and steps to be taken to prepare yourself for onboarding.

Congratulations on completing the first phase of your learning through TCS Xplore Program. We
appreciate your passion towards learning which has helped you to perform well. You are now set to

experience learning through our coveted TCS Xperience Program.

Page |1

Drivata and Confidential
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Ref: TCSUDTEON?MBEWHMIMumhaI
Date: 18 December 2021

MS. KAREENA MUSA SHAIKH

92 ,Budhwar Peth Satara Radhika Road,
Budhwar Peth, Satara,
Maharashtra-415002.

Tel# 919021791044

Sub: Joining Letter
Dear Ms. Kareena Musa Shaikh,

We would like to take this opportunity to extend a very warm welcome to TATA Consultancy Services
ug@@nited (TCSL) family.

We are pleased to inform you that your joining date at TCSL will be 29th December 2021 , your joining
location is Mumbal , work location is Mumbai and your stream is IT . This has been
provided considering your preference and business requirements.

Your wellbeing is our utmost priarity in the current COVID-19 pandemic scenario across India. Keeping
this in mind, and the regulations enforced by various states at this point, we have internally enabled a
virtual onboarding process for our future TCSers. For the Virtual Onboarding Process, you will not be
required to physically report at the TCS offices on the date of your joining .

TCS XP HR Team will reach out to you over email in the next few days to guide you further on the
virtual onboarding process and steps to be taken to prepare yourself for onboarding.

ongratulations on completing the first phase of your learning through TCS Xplore Program. We
ipreciata your passion towards learning which has helped you to perform well. You are now set to

experience learning through our coveted TCS Xperience Program.
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